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TrfrTT, fTOPTrT fPUT 95FT R5T55 

(wfiPF 3th: apJICT'JT fa5T»T) 

nf 9 3ppr0\ 20 01 

4T. WT. 70.—%?5fW SWR 0,^5TTT 

faetfV qfFTT ^TT^TT srftTfiWT, 19 46 (1946 

5T fffijfjm tf. 25) tJPT 6 % ITT''? Tf&T WT7T 5 
^rtjRT (i) spt 93t» Ttfarfr m jftPt srt 
*15*15 TTHf TTT^IT srftPfFTT R. 
n,!T m$l 2 9/200O-^ftsftenf-34-05, ferfPF 1 5-11-2000 
3 ITT 5TRT *j,5*T5 TR4 JRTTT ¥V RftTfa JT ?fa*TTC 

3iV. tiTti-tpr reTt % sw 5 %. rr. arr), 
n^mtq-11, nf ftFsiV *tpit Jr ^ rprtt sums- 
5. sir. jft. oTTinWr 20oof 0007 Jr w? 
irftrfJrJTTr, 1959 sfr strt 25 % spfPr wonat 
3tV rr-r sprwt Jr 5 p~ srftpF Jr 

SIW n*FFT atf^TT, 5^Tqf 3fVr: IRRT 5«1T T#T 


Rarrerc: % Jr ftR up trim w£i 5®ff Jr 

gyrjrT farfr xrt woa ytr 5^5 'FRr % 
f?E» fo-Rfr fVoi gf<ro wmnr % rrsRfr *rf*RraTf 
3/k wfERTif^ar ’ft ftorrc rrpp tt 

^R?fr % 1 

[a. 228/63/2000-0.-II] 

5Tfr fa?, war rrfaa 

MINISTRY OF PERSONNEL, PUBLIC 
GRIVANCES AND PENSION 
(Department of Personnel & Training) 

New Delhi, the 9th January, 2001 

S.O. 70—In exercise of the powers conferred 
by sub-section (1) of section 5 read with section 6 
of the Delhi Special Police Establishment Act, 1946 
(Act No. 25 of 1946), ihe Central Government with 
the consent of the State Go-eminent of Gujarat vide 
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Notification No, COM 33 ARM|28|2QOO-GOI-34-M 
dated 15-11-2000, hereby extends the powers and 
jurisdiction of the niembnis of Delhi Special Police 
Establishment to the whole of the State of Gujarat 
for investigation of ofluio's punishable under sec¬ 
tion 25 of Arms Act, 1959 vide Crime No, RC. SIB 
20G0E 0007, registers! in SIU-XI, branch of CBI, 
New Delhi relating to seizure of Arms and Ammuni¬ 
tion and attempts, abetmnhs and conspiracy in rela¬ 
tion to or in connection with one or more of the 
offences mentioned above and any other offence com¬ 
mitted in the coins ■ of the same transaction arising 
out of the same facts, 

[No. 22S/63/2000-AVD. II j 
lIARf SINGH, Under Secy. 

9 'srh'erO', 20 oi 

TT. rn. 71.—*i^ttr r n?T5ST- , T fspsft fr^q 
arTtiffr-arr, 194 6 [1940 qq 

7T. 25) HPT 5 TTHPl’ (1) S"'T SPT 
ttrfsprq'fi ! et stffm qp% |p gf-rqrqr cuto 
ff. 20/3/2000-3 3 ft zut f?qR 7 1S-2-2O00 
3PT HmT ffroqt tpr qysffr q qpffEf ?Y 

’Tf^rff, 1 8 60 ( I860 ET WfsrfnVfi* *1771 45) off 
HPT 30 7 7 3 4 *Tp qfdTfEi' 4; o 7 ,T iKd 

«Tm7 frf€r ^.vqK, Zi>XPrr I,- js’hTT 4-12-96 Tt 
V# !Ti7lU *T. 1 f 5 1 / 98, ff PPPI (TEPniT) 

o* 4 f cEffWt sqfr-f(itt) “4 f-PY “pfT ^■AT?TT 7, 
3EEPW ff prin rp -crTAT •-:??> rpqf if wh 
tGTTtU 7T TfafSR TT3| ,T q>,*?T flm'f qv- H - qrUcT 
(qsppjT), 5 3 raff 3fP qyqiq Ti 5ivqqq 

V7ff % fffn Ppsft Mq SfriA rq i\ ,Y % ffipqT qft 
pftctqJ arV HfuTifVTr qq fpTP ri pa frfVrnn 
7 Em q. qmffr I 1 

fh. 22 S/ 65 / 2000 -rr. 7 T i) . -IT] 
rf T faff, HEP 

New Delhi, the 9th January, 2001 

S.O. 71.--In exercise ot the powers conferred 
by sub-section (I) of section 5 read with section 6 
of the Delhi Special Police Establishment Act, 1946 
(Act No. 25 of, 1946), the Cenpal Government with 
the con ent of the State Government of Haryana vide 
notification No. 20|3|2000-3-HGI dated 18-2-2000, 
hereby estem's the power* and jurisdiction of the 
nirmber, of Delhi Special Police EstabEshment to the 
whole of file Stat- of Haryana for investigation of 
offences under sections 307 and 34 of the Indian 
Penal ( ode, J 80 O (Act No. 45 of 1860) and also 
under tile Arms Act of FIR No. 1151196 dated 
4-12-1996. registered at Police Station City, Kama!, 
and any ether offuice a'tempt, abetment and conspi¬ 
racy in connection with the said offence, committed 
in course of the same transaction arising out of tht 
tame facts. 

[No. 228/65/2000-AVD, II] 
HUH S1NC.IT, Under Sccy. 


7001 TAUSA 30, 1922 [Paiw n--Srr. 5(ii)] 

fb-ft, 9 qUEP, 2 00 1 

"PT. '9T. 7 2-—7*777 mpESTP Tufft 

fafar TTpTTT T'TTPTr TTfaffaTh, 1 9 46 (l 946 4TT 

qfrfaqT *-r. 35) Ti upt 5 'fr qj sett (1) 
arq 777 wfurfff qrr qfair qp'T |p, fufa 
5 rrqr,fj 4 r qfaeq v. 971/2000, ’ 3 # 4 tty bluff 
vrp ffftar yynr *pr*TT Tpq if ffaprer nrrtrrqq, 

q^ipranx ftp ffiffa ffaur 24-11-2000 % ttHtt 
% ?rfffr™r if %. tt. Ejn fa-Tfpu if eh qmf 
7 TT 7 33 (ff) 2 ooo-qrffl 7 trs- fb T rq 25-11-2000 
A q-yy 4 sTrrTrir ^ qT^jr qff arr^r 120-Tt, 420, 
STJT717 fh-Titq tTfaihtTT, 19 38 Tff iffTf 1 3( 1 ) 
(ft) fufcr ar-rr 13(2) ^7 snffTtir T pr w 
4fyfhyT, 1923 4 ft yrzr 5 ^7 is % sufEr 
innfiq yqrimj ff4T tttjt 7 Ayfh'd zyu 

TU4T SWA, tftr qqqy 74T YTT ff ;3 TE7i T 

% m/Tiq Sj fiTrr qvr q?,/) qsqf A 3Xiff ffTAT 
TTpsqn qrr T«T T7fi % Pjff R-'fT 
71 rr 9 .Tr % Tt TtEfyiff qV TrfyprHyr 

fh'EdTT T77cfT ^ 1 

[A. 228/67/2000-ff. ^ . U.-ILj 

ypq'T 

New Delhi, the 9th January, 2001 

S O. 72.—1 0 exercise of the powers conferred 
by sub-scction (1) of section 5 of the Delhi Special 
Police Establishment Act, 1946 (Act, No. 25 of 
1946), and in pursuance of the order dated 
24-11-2000 passed by the High Court of Gujarat at 
Ahmedabad in .Special Criminal Application No. 971 
of 2000, Chhabildas Pragjibhai Mehta Vs. State of 
Gujarat, the Central Government hereby extends the 
powers and jt'ri.sdictibo of the members of the Delhi 
Special Police Estnb'bhment for investigation of 
1 /lences punishable under section 120-B, 4" 4 
Indian Penal Code, section 13(l)(d) read with 13(2) 
of Prevention of Corruption Act, 19 875 and sections 
5 and 15 of the Official Secret Act, 1923 and attempt, 
abetment, and conspiracy in relation to or in connec¬ 
tion with flic offences mentioned above and any other 
offence committed in the course of the same trans¬ 
action. arising rat 'ff t’ • \t“» Ur*' ‘c/ tf; 7 1 9h 
CBI Gandhinagar as RC-33(A)/2000-Gandhinagar 
dated 25-11-2000. 

[No. 228/67/2000-AVD. II] 
IIARJ SINGH, Under Secy. 

fbvff, 9 qqyfT, 2 001 

. UT. 7 1 —%7fbT rPTUT OdG'PT ftvTV 

'^PTTT P 5 TTT4T U’fijfhq'T 1916 (l940 T.f 

sjfjfhujj ?f. 25 ) qfV 'jrzr 6 % ttot ^fer surr 5 
qfl TETtTrn ( 1 ) sru ttta infurTt *51 inffq ^ 7 % 
fff qrqfefr rpq 7 E 7 'ET 7 ff. Uy ft/ 

219/'MhTU/2 000, 16-10-2000 HT STF4T 
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*rniJLJ—V? 3 { li)] ArSTTr AWU rmff 2,) anal tV 3 ij, 1922 


ana trc*Hx aY Afqfd a at %. uta?, 
aaata AftHA-ft aYa =sfr pu. fit. fir?, a^iaf; fAte-A 
(tefiA aYa f'TKFr ftmrA), ataataY, a^m fVTAAff, 
%r^A rpiA , WK m\* fte/T ?Pfi ATA W WIT 

‘AiteAt % fte® at vfft a xa fif^rar, tsoo tY aft 
12 o-«ft art vPataf fAxur AfWfAAA, i 938 AY aft 7 
*fh 13(2) fiAfcr art 13(1) (st) $ aata strata! 
ottaa^RA AAATdT AAtppAAAr AfARSAfiyfad a rat 

AATA Hd-dT, 5^TofT tifcr W3 ART AAV A'-ARPT-' 
% ?pm % fte ap arat aft dwt A axaa fRft 
a-a artta au tpftaY at afar am Y fop 
fddfr fern rYAa attrat % tv?mY YT aIYtat aY' 7 
AfAmfY?rr at fterF rattr ma at 

artYT | 1 

[A. 2 28/6.9/ 2 00i>—rr. ft. ft -II] 

?,fi Ur?, aa 7 Affix 

New Delhi, the 9th January, 2001 

S.O. 73.—lu exercise of the powers conferred 
by sub-scction (1) of section 5 read with section 6 of 
ithe Delhi Special Polibe Establishment Acr, 1940 
(Act No. 25 of 1946), fhe Central Government with 
the consent of the State Government of Karnataka 
vide Notification No. HD/219/PCR/2000, dated 
16-10-2000, hereby extends die powers and jurisdic¬ 
tion of the members of Delhi Special Police Estab¬ 
lishment to the whole of the State of Karnataka for 
investigation of offences under section 120B of the 
Indian Penal Code, 1860 and sectiou 7 and 13(2) 
read with 13(1 )(d) of Prevention of Corruption Act, 
1988 against Sri U. K. Sharma, Section Officer and 
Sri M. P. Singh, AsMx'ant Director (CPW'D). Horti¬ 
culture, Central Division, Kendriya Sudan, Banga¬ 
lore and any otlher public servants or persons and 
attempts, abetments and conspiracy in relation to or 
in connection with one or more of the offence men¬ 
tioned above and any other offence and offences 
committed in the course of the same transaction or 
arising out of the same facts. 

[No. 228/69l2t)00-AVD. II] 
HARI SINGH, Under Secy. 

Ai fxtet, 9 sppKt, 2001 

AT. AT 74—tefifi AMRT PAXRFT frpsfr 
YYnrffi twn Af¥YAA, 1949 (1946 at 

sffafttpT a. 25) YY aft 6 Y ata Rfte aft 5 
3 ft ARAm (1) that aft mf^fePTY rt raYa 

gp TF-R AMF rY AflrpRAT A. IT if ft 

2 2 l/tefttTF /20 00 , f^TRt 30 - 10 - 2000 ' AFT ATM 
ataYhrt tra tor rY trfmffr A at aarafiaa 
pA. ?fr, f., RAPA Tts RAAYt AtT *RfiY 4«tr. 
fteYr spa aYa tel start mtYtat % Urns 
^pst'af fteTtn AfafYAA, ions rY -dr a 7 Y raYa 
strttaY rat arwt ffwrt am p-tr sum aYnt n 


mm fffr nptsr trsn 

dpfl h np jte rriifr 

fffiflt tTfn 5T'Trrtt trie ?T'm'dT sprr sr^RTT 
mm ifr fpr fte«T piXrr fsTtr-rr % trwxT 
urfppff 5 -TK <tfy fnf>nr f-r^r 7 ' R'rjX Rmlrir 

7;r;3T qr % 1 

[ff 22 8/ 7U/2000-p. ^T. Tl.-II] 

mm titesr 

New Delhi, the- 9th January, 2U01 

S.O. 74—hi exercise of the powers conferred 
by sub-section (1) of section 5 read with section 6 
of the Delhi Special Police Establishment! Act, 1946 
(Act No. 25 of 1946), the Central Government with 
the consent of tire State Government of Karnataka 
vide Notification No. HD|221 jPCR|2000, dated 
30-10-2000, hereby extends the powers and jurisdic¬ 
tion of the members of Delhi Special Police Estab¬ 
lishment to fine whole of die State of Karnataka for 
investigation of offences under section 7 of Preven¬ 
tion of Corruption Act, 1988 against Sri Shankara- 
narayana, S.D.E., Coles Road, Bangalore and others 
and any other public servants or persons and atfempts, 
abetments and conspiracy in relation to or in con¬ 
nection with one or more of fhe offence mentioned 
above and any other offence and offences committed 
in the course of the same transaction arising out of 
fhe same facts. 

[No. 228|70|2000-AVD. II] 
HARI SINGH, Under Secy. 

n°v v aitur-aio. x \ ** «lt h K T t 'I* 

ter 

(~nrr^ farm) 

(TiTkl-XPTT-T, %tecr 7 - 7 R sTlRflryer) 

7715 T 4 TI' 

4 -rfr. 17, (n-r Z\) 2000 
^TiT 7 . lVif7 19 ftefspr, 2 000 
fffqfr 

m T 7 5 —’fl'-fi 7 -h 7 KfiT-T 4 , 1962 

qrr trirr 152 r. (p) t 77t 4 F=r 
fqrr kS fam tY 

?TWr 33/91 At .'f 5 pqr (p 7 . ) ferra P 4 A 

190 1 % mV fiTT AM ttrWTdt m AdT'T SfTM 
| f r A-fTfr Wd, 3 1 AT 1 , %Tt i wfinj 7 

sr<TtT PdTs.7 7 rdfddT I ml. 7 '4Tr4a AWf 

% 7AU4 a aid ffUrF % teY-r-' A?, dtjrrY 7 

4Tt qisPJT (^4-r df^fA-r Aff-fl a.‘ r “Tf 

? I 

[mr A 4 t.(io)Af a.-3/2000] 

rf'TK fAP, TRir-f 
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MINISTRY OF FINANCE 
(Department of Revenue) 

(Office of the Commissioner & Central Excise) 

NOTIFICATION 
NO. 4-CUS (NT) 2000 
Jaipur, the 19th December, 2000 

S.O, 75.—Iu exercise of the powers conferred 
by notification No. 33|94-Customs (NT), dated the 
1st July, 1994, by the 'Government of India, Minis¬ 
try of Finance, Department of Revenue, New Delhi, 
issued under clause (a) of section 152 of Customs 
Act, 1962. I. Dalbir Singh, Commissioner of Cus¬ 
toms & Central Excise, Jaipur, I, hereby declare, 
Gopisar Road, Bikaner, falling under the Municipal 
limits of Bikaner City of the State of Rajasthan to 
be warehousing station under the Customs Act, 1962 
for the purpose of setting up 100% E.O.U. 

[F. No. V(16)Cus.-3|2000] 
DALBIR SINGH, Commissioner 

tEfo-3Tft.^. (Tn. A) 2000 
PPJP, 23 fcpRR, 2000 

pr°3TTo— 76 tffPT ^ PfafTOP, 196 2 pff PEP 
152 % W (p) PRP PTPR, frPT *t'W 

torp fomp, pf f^ff pf pwt 33/94 ffkr 

(tpr. sh.) fcpip sfsrir ppt£, 1994 % pppfa 
spt’tt pfrrof pt pptp top gp if. topr fir? 

OTTOP TOftP PPTTP PcP, HPJT-SPP pm?5TTT Pp- 

srftW f. y'r. p. ipifpcr top % % pFpt t£eP 

pfaftPP, 1962 pf pm 9 % TOTOTP TTTOPTp 
TFJP P PP|T fpp if ft*TP PIP PPTOJPrP PPffPT prprPp 
pit poPRP ?2pp (^JR ?T3fpP »ZWP ) PlfPP 
plpt % 1 

['fif.tr. Pt/( 16 ) pf. % 4 / 2000 ] 
ppsfk fp?, sttppp 

No. 3-CUS (NT) 2000 
Jaipur, 23rd November, 2000 

S.O. 76.—In exercise of the powers conferred 
by notification No. 33|94-Customs (NT), dated the 
1st July, 1994, by the 'Government of India, Minis¬ 
try of Finance, Department of Revenue, New Delhi, 
issued under clause (a) of section 152 of Customs 
Act, 1962. I, Dalbir Singh, Commissioner of Cus¬ 
toms & Central Excise, Jaipur, I, hereby declare, 
villaee ‘BAGRU RAWAN', Tehsil Sanganer, District 


Jaipur, State of Rajasthan to be warehousing station 
under the Customs Act, 1962 for the purpose of set¬ 
ting up 100% E.O.U. 

[C. No. V(16)Cus.-4|2000] 
DALBIR SINGH, Commissioner 

(PtF«TP TIP fpVITP) 

(tfpP ppTP) 

ps Fern, 1 ppp-p, 2001 

pt. pt. 7 7-m?rpTP pp afk (pap affr sp>i 

P7TO FFfP 1970 % 3 % TOW ( 1 ) % PET 

pfer ppprT ptTt (toppi pt stpp pp toto) 
pMtop, 1970 pf am 9 pT TOtrm 3 % w 
(>p) «ttt ptto vrpfppT pt pTtp top gp, ppfrtr 

TOP pprsm, fP?P PPiPP, PTfap PIP fppTP (tfpp 

pptp) pf froft p m< pi'to, «ff tpt prp pt 

cEPTP PPTP P ark pTO PUP it'TT PP SfTOfi 

pfprfrp pp p phi p fpRrP % to p prfpp 

ppft 11 

[PT. P. 9/ 8 / 2 OO 0-4f . aft-J] 
TOP P*R PfPP 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 1st January, 2001 

S.O. 77.—In exercise of the powers conferred 
by clause (b) of sub-section (3) of section 9 of the 
Banking Companies (Acquisition and Transfer of 
Undertakings) Act, 1970, read with sub-clause (1) 
of clause 3 of the Nationalised Banks (Management 
and Miscellaneous Provisions) Scheme, 1970, the 
Central Government, hereby nominates Shri Ram 
Mohan, Under Secretary, Ministry of Finance, De¬ 
partment of Economic Affairs, Banking Division, 
New Delhi as a Director on the Board of Indian 
Overseas Bank with immediate effect and until further 
orders. 

[F. No. 9|8|2000-B.0.-I] 
RAMESH CHAND, Under Secy. 

fpFpt, 5 pppff, 20 01 
pt. pr. 78.—pmftp #p (TOpvf) 

4 p) pfqfppp, 1959 ( 1959 PT 38 ) pff PRT 25 

to-prt (1) % w ( t ) ttp ppp pfrop'f pt 
TOFT PPP gtr, PTPR, PTPSTO, fff% pf pf 

pmfr % prtp ( 2 ) p fpft'z zpfpppt p4 pcptp 

PPTP P Tftr STP^r prhpf PP PPT PTToft $ pppiT 



fa"TlI-*ry 3 (ii)j 

*rnn TTrrTm 

(1) if tqf % ar^mrft fait ir 

ffaTPP % if WTffa sffaf | :— 


Wrfat 

1 

2 

sft fa 3 TR) (faR 

fa fa. if. fafFt, 

3 T 4 T fafa, farT 

arrfftw: ffam, fatm- anm, 

fa ffaff 1 

rfa fa arm qfarrar fa unfa, 

mm. fafa, fan fama, 
affffa sffa fTffFT, 
tffar ST’TT’T, 
fa 4 fat 1 

rift fa 3 tro rrftr^ 

fa t^T. fa. ^rr ( 

3 T 3 rr fafar, fan farmer, 

anffa ffalTW, 

fafar swot, 
fa fcfaf 1 


. rtTftf 20,200 l/fft 30,1922 


m 




[ t R. tf. 9 / 8 / 2000 —5ft. l] 
TTT5T ^r, am qfwW 

New Delhi, the 5th January, 2001 

S.O. 78.—In exercise of the powers conferred 
by clause (e) of sub-section (l) of section 25 of the 
State Bank of India (Subsidiary Banks) Acf, 1959 
(38 of 1959), the Central Government, hereby nomi¬ 
nates the persons specified in column ( 2 ) of the table 
below as Directors of the subsidiary banks of the 
State Bank of India specified in column (1) thereof 
of the said Table, with immediate effect and until 
further orders :—■ 

Table 


CD 


( 2 ) 


State Bank of Mysore 


Shri B. D, Berwal, 
Under Secretary, 
Ministry of Finance, 
Department of Econo¬ 
mic Affairs, 

Banking Division, 

New Delhi, 


1 


State Bank of Patiala 


State Bank of Saurashtra 


Shri Mangal Marandi, 
Under Secretary, 
Ministry of Finance, 
Department of Econo¬ 
mic Affairs, 

Banking Division, 

New Delhi. 

Shri L. C. Toora, 
Under Secretary, 
Ministry of Finance, 
Department of Econo¬ 
mic Affairs, 

Banking Division, 

New Delhi. 


[F. No. 9/8/2000-B.O, IJ 
RAMESH CHAND, Under Secy. 

Hf 10 srmt, 2001 

^T.5T. 79—mcT % vnsFRt % TTH II rjs 3 
(ii) ^ st^tTfam fcwfa 4 fanm, 2000 nftjgwwT 
11/27/^1(7/20 00 (^) if nvim 

ftfqT arirTT £ I 

'Tfifcr(ff) sro 13 tjRr 15(1) 

['ST.rr. 1 l/27/2000-^f aff. rr _] 
fa. Wftfa, 

corrigendum 

New Delhi, 10th January, 2001 

S.O.79—In the notification F. No. 11/27/BOA- 
2000-(a) dated 4th December, 2000 published in 
Part II Section 3(ii) of the Gazette of India, 
following correction is made : 


Reference 

Linc(v) 


For 

Section 13 


Read 

Section 15(1) 


[F.No. 11/27/2000-BOA] 
D, CHOUDHURY Undersecretary 

•ft fetfl, 5 2001 

^T. ^t. 80-—TFjbTfKT (asf-j (fa 

^w«r) 1970 % gw? 3 % ^a-g^rg- (i) 

5ft (jvy 8 % TOW ( 1) % 3TW rjf^r 

TT-ft (tfftt 4 tr simr fa farifa srfafapFT, 1970 

^ URT 9 fa ^Ttnxr 3 % tjrrf (4t) JRT 5pftT 
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44 aftftT 4JRT gar, %rjfk rmn:, 'tTrefo 

ferft % ft qrpTiJT 4Rft % q?qrq; ftqqg-RT ft) %, 
TTft, ft) ?*T ftftft #4T if %, 

4ft top 4qftftR ¥fjf qrrft 4ft qrftqr ft 30 
2004 OT #T % fftftrtT (to- 

tutp (tore % ft Tmifftq) % toi ft 
ftom *p# $ i 

[44. ft. 9 / 38/200 0 —. ft). 1 ] 
vftrrr 4 R, am qfft*r 

New Delhi, the 5th January, 2001 

S.O. 80.—In exercise of the powers conferred 
by clause (a) of sub-section (3) of section 9 of the 
Banking Companies (Acquisition and Transfer of 
Undertakings) Act, 1970, read with sub-clause (1) 
of clause 3 and sub-clause (1) of clause 8 of the Natio¬ 
nalised Bank$ (Management and Miscellaneous Pro¬ 
visions) Scheme, 1970, the Central Government, after 
consultation With the Reserve Bank of Lidia, hereby 
appoints Shri K. Krishna Rai, presently General 
Manager, Vijaya Bank as a whole time director (de¬ 
signated as the Executive Director) of Allahabad 
Bank for the period from the date of his taking 
charge and upto 30th June, 2004. 

[F. No. 9/38/2000-B.O.II 
RAMESH CHAND, Under Secy. 


ririRm ftrt; qfft 4 R q^rm ft^m 

(rtr«t ftnrm) 
qf ftofr, 1 ftpn^T, 2000 

44. si r. 81.—vrrrtfftr arFjfWR torn 

arftrfftUF, 1956 4ft £TRr 3 4ft 3WKT (l) % tJiR 

(’?) % ftqtftsi) % arq^rror ft Tt. mq, toim 
toft, fttsqr i3ft, qqq mst toft, ftrr. ftst. n. ft 
3 TF 3 Z, 3 TR. i). qq X, qftfttr 4ft 16 3 v *<^2 000 
ft riftm rfttft mm form fftitqfsrerRq, 4Rfcq 
% fttfts gTTT vrnftftr 3 tmfft?rr 4 qfw^ .% % 

^4 ft ftofftq ( 4:41 w | 1 

44: 44, 444 q.fftfqtoT 4ft TFT 3 4ft 44 JET 

(1) % ftfm ft %'? jutet ivto tfee r qqnrn 


toET FETE 4ft affa^PTT fttW/ 44. 311. 138, 

fc4W 9 444rt, I960 ft toRmi fq'tofftfai' ftk 

tofthm 4Rftt srtqftf :— 

444 oftft^qqf ft “fcTR,' 3 4ft q44RT ( 1 ) % 
wrn (t§r) % armfcr fqqrfftq” sftftq? % ftlftq fqrq- 
ftw fthC qfftfeft ft)#) topftT, :- 

“76. to. to), toft)* 4 rftt Firm 

ton- 130 , 444 w 4m, fararm fnwfwm” 
44. 6/4. ft. ft 4T34, 
toiftR 1 

[ft. ft(.- 1101 3 / 23 / 2 OO 0 -ft 4 ^ ft))] 

ftft. 41, fftTl, ftftl 

MINISTRY OF HEALTH AND FAMILY 
WELFARE 

(Department of Health) 

New Delhi, the 1st December, 2000 

S.O. 81.'—Whereas in pursuance of clause (b) 
of sub-section (1) of Section 3 of the Indian Medical 
Council Act, 1956 (102 of 1956) Dr. S. Chandra- 
shekar Shetty, No. 130, 1st Main Road, M.L.A. Lay¬ 
out, R. T. Nagar, Bangalore has been elected by the 
Senate of Rajiv Gandhi University of Health Sciences, 
Karnataka on 16-10-2000 to be a member of the 
Medical Council of India with effect from 16th Octo¬ 
ber, 2000. 

Now, therefore, in pursuance of the provision of 
sub-section (1) of section 3 of the said Act, the Cen¬ 
tral Government! hereby makes the following further 
amendment in the Notification of the Government of 
India in the then Ministry of Health number S.O. 138, 
dated the 9th January, 1960, namely:— 

In the said notification, under the heading, ‘Elected 
under clause (b) of sub-section (1) of section 3’, the 
following serial number and entries shall be added, 
namely:— 

“76. Dr. S. Chandrashekar Shetty, Rajiv Gandhi 

No. 130, )sf Main Road, University of 




-TT TT' S TTH ^4, 200 l/'fW 30,1922 


Jwr II—VT 3 (i-i)} 

M.L.A. Layout, Health Sciences” 

Bangalore. 

[No. V-! 1013/23/2000-ME(UG)] 

S. K. MISHRA, Under Secy. 

-T l fcvftt, 29 fftrFW, 2 00 0 

fPT,wr. 8 2 .—mrftrT srrqfRTT ofro? RfaftmT, 
1956 ( 1956 "Ft 102) ft) am 3 ft) maTTT 

(i) % ft* (at) % Rfftmi ft sftr rrfftRTR 
#xspTT a qrmft ft «rn* st. w m*T, mr, wr, 
trtt, ft ^'rt, TmrffttFK*fttej£ wc Jrf^r 
?nft£ wftt, arrrer nftsr ft) 28 ffmr*), 2001 % 
Tmfftr ar^fajira qfestar tt ami Oraffaa f*ar wt 

ft 1 

aa: aa sw srforffm ft) am 3 aft mam 
(1) % ?Rpmft %ar mrR n.aaim aran^fta 
wthot ftarwr, 'arar rrttt aft srfftTwr 
wtrr. 13 8 , fftam 9 mtmft, i 960 ft fftRfftfaci 
ftk ftaftaa mt % *rafa :— 

aw ’frfftgaaf ft ?ftw 'am 3 ft) arom 
(1) ft ft* (t) ft softer fwlfftar’ ft spite tr 
ftm 7 3tV aaft ftftfhcr nfftfatef ft mra <tt 
fhcrfftfftpr tr ftwr arte nfftfteqr afaaarifta ft) 
Rtei), smfo ■•— 

'7 tt. Rrjcr ara, 

3-4-868 ^73Wt^TT, 

tmara -500027. 

[ft. aft- 11013/27/2000-05 f (a ft))] 
ft). ftft arsmmf, srt affta 

New Delhi, the 29th December, 2000 

S.O. 82.—Whereas the Central Government, in 
pursuance of clause (a) 1 of sub-scction (1) of section 
3 of the Indian Medical Council Act, 1956 (102 of 
1956) and in consultation with the Government of 
Andhra Pradesh have nominated Dr. Amriflh Lai, 
Prof, of ENT, Kamincni Institute of Medical Sciences, 
Narketpally, Andhra Pradesh to be a member of the 
Medical Council of India with effect from 28fh Febru¬ 
ary, 2001, 
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Now, therefore, in pursuance of the provision of 
sub-section (1) of section 3 of the said Act, the Cen¬ 
tral Government hereby makes the following further 
amendment in the notification of the Government of 
India in the then Ministry of Health number S.O. 138, 
dated the 9th January, 1960, namely:— 

In the said notification, under the heading, ‘Nomi¬ 
nated under clause (a) of sub-seefion (1) of section 
3’, for serial number 7 and the entries relating there¬ 
to, the following serial number and entries shall be 
substituted, namely:— 

7. Dr. Amrifli Lai, 

3-4-868, Barkatpura, 

Hyderabad-500027. 

fNo. V-l 10) 3/27/2000-ME(UG)] 
P. G. KALADHARAN, Under Secy. 

u? ft^ft), 29 fame:, 2000 

Tr.rn.8 3-—ftiit -wur ft *rrdte icq/wm 
srfeftoPT, 195 6 (i 956 Tr 102) ft) atn-3 
ft) m-stm (i) ft Rft (ir) ft ft tjtrir 

'TTftfg- fftfftRT WfnfF fwteft ft fWTW TT 
RteteR fftqr I Trgf ft t r. yaftterwm 

*rft)frRr 2oft)ftm wreft ?>j fftfaR 
strt) ftr 4 tRRT, 2000 ft) 4 wt, 

2000 ft ' 6 TofU RRfwR q-fftqr Tf (R»| teqffw 

fftqrr rtt 1 1 

RT : SR RW RfirTTR ft) am 3 ft) RTtJm 
(i) ft msRj ft srrri ft ftftte rrttt "cr^tt 
irmrftte wmnr rterw, «?rw mTR ft) 

TT. RT. RWT 13 8, fWOn 9 RwO, I 960 ft fvf^R- 
fftfftcl fttr ftfthR sprftr ft, m\ cl :— 

RR RfafftrR ft 'am 3 ft) m err^r (i) ft 

(r) ft Rite sftqsp ft wr ft^-r 

14 aftr ^rrft ftftfJcT nfirfRftf ft ^Tn m fftR- 

fafm ’pr ftsTt -ftk nfq-ffeirf itP rmrrfftm ft) 

'l 4 , fT. ^JTR 'pq>tK<R ' 4 ftlf?Tr, 

2 0 , fttft?rr WRIT, PCT F?fr>T 33 T ftwR, 

?TfrRTTTT -3800 1 6 (^Rtr)’ 

[ft. ft)-l 1013/ll/99-nR. f. (q,. ft).)] 

ft), ft). TRrar^, IRC RfftT 
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New DeJhi, the 29th December, 2000 

S.O. 83.—Whereas the Central Government in 
pursuance of clause (c) of sub-section (1) of Section 
3 of the Indian Medical Council Act, 1056 (102 of 
1956) has conducted the election from the Registered 
Medical Graduate Consitituency of Gujarat where¬ 
from Dr. Hareshkumar Purusottamdas Bhalodiya, 20, 
Professor’s Quarters, New Civil Hospital Campus, 
Asarwa, Ahmedabad has been elected on 4-11-2000 
to be a member of the Medical Council of India 
with effect from 4th November, 2000. 

Now, therefore, in pursuance of the provision of 
sub-section (1) of section 3 of the said Act*, the Cen¬ 
tral Government hereby makes the following further 
amendment in the Notification of the Government of 


[Part IT— Sec. 3(ii)] 

India in the then Ministry of Health number S.O. 138, 
dated the 9th January, I960, namely:— 

In the said notification, under the heading, ‘Elected 
under clause (c) of sub-section (1) of section 3’, for 
the serial No. 14 and the eulries relfting thereto the 
following serial number and entries shall be substi¬ 
tuted, namely :— 

“14. Dr. Hareshkumar Purusottamdas Bhalodiya, 
20, Professor’s Quarters, New Civil Hospi¬ 
tal Campus, 

Asarwa, 

Ahmedabad-380016 (Gujarat). 

[No. V-l l013/ll/99-ME(UG)] 
P. G. KALADHARAN, Under Secy. 


4m 44444 

4$ fapfV 9 444k, 2001 

44.4T. 84—ECT4 (RSITfafff T) 4T4#t) 4fafq44, 1971 ( 1971 44 40) 4# 

4ET 3 STTT 444 9rf444f 44 SRtff 4R4 $4 em 4434 43443, 4T43 farPTffff 44044 4# 4faff44T 44.44. 4441 739 ERTE 
1 5 TTTk 1999 STfaWT 4, 44 4> Ek4T3 aft 44 SrfJFPrff 4 ft 44# fl 444T f3T?f fWf 4444 3k forr W ?> 

fowjro jft'T k rrf ?rnyft # 34*4 (47) 4 ayrf r ', 4 tr aifTErfkff 4 # aft ft; 44443 TEffHfWcf wfarkf k tv $ 44 TN 
ft, 344 tffsrftzrff % -ftN % rrmerr wfkrkffkm qmft I aft ftrrn 444vfY% 44*4 ("t) frfirftftcr inkirfhE «n4f 
% tfttr Jrwnff ik % dkr 444 kaf-wff stct mart mik 4 * 44 T srfkkt 43 srfsktfaff 

wftftT 44 9444 qrkr 04 S4rf wftfftfi 44 mfta 4R4T 1 




kkkf 44 444T4 

rrrktfkr 3414) 4# #iw 

(t) 

(*) 


1 ff^FTE 4^14404; (44fffE/T4PFT), tmkfkT 

ftffak, tfm attft rpTT'Tflrr ftffHim, fff fkk I 


2. 4fT4E 4^4447,4^ 41*4, 443 vftPTl ftlfkk 


fffkTEn", ftyt I 4 c *i srkr, 4**j ajk qnnfk 4444, 3444444 , 
44 3 444 TT4qt, TpaPr Trarjpft #3 ftkt rffrmift- 

4T 44$$! JRT 4444 Wfft *ik 

# 4| 44 ftft fftT ft 53444 fftft RTFT I 

444, ft?r3, #4444, f*Nkff, 4T4T#'y, Tffof, fofWT, 
fah 3T, 4#H#t 44T4 3TN4 WkrFTPM sfk fk'MR 4 

TT'jff ^4 4 E’te Ekffr (414 k am tot 

T4Tt 4k 4 fff <33 ftl4 44 | 5T44T kftt *T4ft 4#t 
3444 I 


4444144 I 
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firnrll —3 (ji)] wrcu >rt Trans : ^mrif zn^uoi/tfta ;»o,jh 22 


3. (+ifa+ sthtttr) ,sfeqr frfmhr 
I 

4 . crfvasw’sw (sfnf^w/smm), stem firffis"?, 
s\ r.qmq uRi I 

a 3 


5 . qfVes swpf utc sf^rr Mrjt, 

UT-TT fqRHTtfiT, Tjrqf I 

0 JT^iqsrr (qrrfop/HsiFPT), nsp - iT^rf^fft- 

?q J <T7pTT fqqrqqrfq, flrqf 1 


upw^vt, %r^r, ^finnr^ ^rsq'T, qrfHA *rq 

Tj^q saa % q *nf) rqrq^'Tn^T^q'rgpT q-qqr 

w£t ?r> n <r§ fop nrr £ mm ?q% wr k 1 

q*r ^r : qr 1, 2 ?)V 3 A jNrfer wgm'T 44 othpt 

q-r wpq ir jq»ft qT-TTrqFT.q r «tH ^ nsqr ffen 

fprftr^¥ ffpr 5T«rqr Ar Anf t t faq up k mm 
trt% sm k 1 

ptR ?f?qr Tifi 51 jf'H^i qrr^TT^ r qnp^Yqr qiwTiqiar, 
F^ri ^ srrqpfiq **rff 1 

‘ 3 'P'FFT q.R FRIT 1 , 2 , 3 STR 5 A FfRTftaF P*nA 7 ’At 
VfitiqzqT •nr^T if nAV WTTn'T qTmqr ^'f'rqr fMA^T 
3ITT «r*rqr ift) ArA qvfirqqn kmm Sn% 
tmA £ I 

|A,r. fi. ti, At-isos0/02/<-> 7 —n_.?rrt,] 
tfRTR faff q qR, SER qfqq 


MINISTRY OF CIVIL AVIATION 
New Delhi, the 09th January, 2001 

S.O. 84 ,-- I 11 exercise of the powers conferred by section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971) and in supersession of Notification of the Government ol India in the Ministry 
of Civil Aviation S.O. No, 739 dated 15th February, 1999, except as respects things done or omitted to be 
done before such supersession, the Central Government hereby appoints the officers mentioned in column (A ) 
of the Table below, being officers equivalent to the rank of the Gazetted Officer of the Government, to be Estate 
Officer for the purposes of the said Act, who shall exercise the poweis conferred and perform the 
duties imposed on the Estate Olficers by or under the said Act, within the limits of their respective jurisdiction 
tn respect of the public premises specified in column (B) of the said Table. 

TABLE 


Designation of the officer 


Categories of public premises 


(A) 


(B) 


1. Assistant General Manager (Personnel,/ 
Administration), Air India Limited, 
Indira Gandhi International Airport, 
Delhi. 


All premises belonging to or taken on lease by or on behalf of Air 
India Limited in the States of Haryana, Himachal Pradesh, 
Jammu and Kashmir, Punjab, Rajasthan, Uttar Prddcsh, 
National Capital Territory pf Delhi and the Union Territory 
of Chandigarh. 


2. Assistant General Manager- Eastern India All premises belonging to or taken on lease by or on behalf of Air 
Air India Limited, Calcutta. India Limited in the States of Assam, Bihar, Meghalaya, Mizoram, 

Nagaland, Orissa, Sikkim, Tripura, West Bengal and the 
Union Territory of (lie Andaman and Nicobar. 


59 C.l/2001—2 
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A B 

3. Assistant General Manager (Personnel/ All premises belonging to or taken on lease by or on behalf of Air 
Administration), Air India Limited, Chennai. India Limited in the States of Andhra Pradesh. Karnataka, 

Kerala, Tamilnadu, and the Union Territory of Pondicherry. 


4. Senior Manager (Personnel, Administration), All Non-rcsidential premises belonging to or taken on laeasL by 
Air India Limited, Headquarters, Mumbai. or on behalf of Air India Limited throughout India except t hose 

mentioned at serial numbers I, 2 and 3. 


5, Senior Manager (Personncl/Administralion), Residential premises at Air India first Ilcmsiim Colony Kalina, 
India Limited, Old Aiipoit, Mumbai. Santa Cru/, Mumbai. 


ft. Assistant General Manager (Personnel, 
Administration) Air India f united , Old 
Airport. Mumbai. 


All residential premises belonging to or taken on L.isu by or on 
behalf of Air India Limited thioughout India • '■rtpt, diose 
mentioned at serial numbers I, 2, 3 and 5. 


TJIn rfa ## *fai*nr 

* c 

faffET) 

ST# fafat, 9 2 001 

85'— rret, tuntutt (# 

% m## smfadi w> fro ) ffarrr, 1970 % 
favm 1 0 % TT 4 % SEER^T if r 4#E ngr # 4 # 

rfaT-rtr, *#fcr f#m % sofEr fa«rfafa?r Rdfaq- 

fa# so/, h srf# % fa# r 47 pt- 

TTRJ41 5TET SETT 45T fatTT %, WfaqfafT 4TT<fr £ .- 

afrfriETsr Etfan, 

’TU'TT I 

fa. 1 - 2 / 99 ##] 

amwr 77 fhRR far vrr.) 

MINISTRY OF TOURISM & CULTURE 
(Department of Culture) 

New Delhi, Che 9tli January, 2001 

S.O. 85.—In pursuance of Sub-rule (4) of the 
Rule 10 of the Official Language (use for official pur¬ 
pose of the Union) Rules, 197ft the Central Govern¬ 
ment hereby notifies the following office under the 
Ministry of Tourism & Culture, Department of Cul¬ 
ture, more than 80% staff of which has acquired 
working knowledge of Hindi;— 

Khudabaksh Oriental Public Library. Patna. 

{No. F. 1-2/99-Himli} 

JAI PRAKA8B KARDAM, Dy. Dirtcfor (OI.) 


[F.No.AV.l 8050/02,97-A] 
K.S. PANWAR, TJntfei Sciy. 

# fat#, 9 200 1 

^rT.srr. 8ft'— nv^TiT, tutart (ttt % 

UTT#fa 5ETRETT Y fan TTUtn) faTA, In7 0 % f#JT 

10 % 77 4 % if W-n gV # 4 # 

ir^rmr, #4# f#Er % snftn faRfafafr qrrcfaqr 

# fa;# 81)/. if BFTJT^TTffal A jg# ^1 7TR- 

jrra«fr set see RT ffan ?„ nfaj# vr< iff % ■ — 

77 7/FTRf# 77 4hbfaT r 

■*rrfafa fraN #sm. 

77 77# (utiT) 

fa 1 - 2 / 99 ##] 

WTTrTCT #7, 77 f#777 (TT ATT ) 

New Delhi, the 9th January, 2001 

S.O. 8ft —In pursuance of Sub-rul. (4) of the 
Rule 10 of Che Official Language (use for official pur¬ 
pose of the Union) Rules, 197ft the Central Govern¬ 
ment hereby notifies the following office,s/sections of 
Archaeological Survey of India under the Ministry 
of Tourism & Culture, Department of Culture, more 
than 80% staff of which has acquired 1 mrking know¬ 
ledge of Hindi :—- 

Office of the Dy. Superintending Archaeologist 
Archaeological Survey of India, Mini 
Circle, Panji (Goa). 

TNo. F. l-2/99-Hindi] 

JAI PRAKASH KARDAM, Dyv Director (OL) 


[Mmn—■(»)] 
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W ?ST mm : Tpwft 20, 2001/% 30, 1922 

■‘I .. . mi ■■ mm .i hh .ii .i n jm-iuiim H I T.— 

VTTOT ftSWa 

io ^mfr, 200i 

3tt. m 87.—Wra vt *ra htUr ftm ft ffc r% 3?nra ft 

qftis ft $t »tfft ?T ?ft*RT 3rf»HJTO fa? 3TTft 5tHimn I, 

3i?:, sra, wvf $uwi w??i in < 3rft? 3ft? ftvi?o srfaft??, 1957 ( 1957 
vr 20 ) ftft (faft r?ft i?fa ?swi? 37? 3Tftift?? ?m *rai I) w?r 4 #1 3tot?t (i) zbtt 
srasi >ifai4( ?n jftnr v?ft 3 ?, 3?i in ft ?? v?ft fts sroft 3nsra ft, 

r? 3lfij^jmn 3F?fa 3Tlft 9R ft73fa ?<0 M^M«/y^HdV4ftjft??(?ft <ft 7?I fl) / 

Vftftl - II (ft!RT?R)/00/17, m^TOI 26 3#R, 2000 7? fa*t*?T ipi HIT jftW (Vfa!?Tt 
qftqftHI 3ft? 4TJR1) JWPrft TM'fH'M fao, JTJjft ft*T?, ftf, 768 018 (StfRlT) 

fti isrofara ft m 3ft? Rhi hR^ 31^, 3#r?n ft* wf*w ft n wrar ftftro, i, 

7 Srtf?R It 5 ?l VWFn ft 5 fHiH 4 ft fam IfT ft I 

f<R wfcp»jmn fts 3P?#3 3iift nsfi »^fft ft, ftroa ?pft sift? 37 ? 3iftlfa7? eitti 1 3 
#t 3? «I?I C7) ft fftffre ?T»ft TTSfr, ?ftf 3ft? 3F3 7? *?1 3lftJ?pWl fts ?T3PW ft 

mnsH ftft ?rfra % ?cft ft? »ffa? hf«tiw 3ifyw^/ ftwirora (TOra/mwi), *w4<fi 
fao, wi[ft fain?; $srf, ?ftn^-768 018 (3lt?n) 7ft ftft 1 

iM^tn -xrS ^aniaS ' £frr ^ 

"faflT 3 f^c 7 $usVr l 
irtr arterwr 

f® ?f- w tit f w tfvtft ft ^?iw /<H f isr -TT, 

00 /l 7 ,mY^ 2 G 3^,2060 

jot ?f- 'jmr «mrr rwnlci/ toicrr/rnw *nrz ft Tr m> 

3U % 

1 * arrffttnrr #n^ l /7 1 cftpifr* 255*32 jfqpf 

2 * f ■flH f l|T/70 HcT^T 3r^JeT/J3 c t?rr 45B*3^1 ^ 

3 * ^tbtjt ■*fr*T /77 192*02 ^ 


?y (II 200 2 
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jrnr Tji’iiw itrt cis«Tci/ t^crr/nuTT 

to tis 


4' 

grnrrrr 

TOW/BO 

dcfl^ 

3F$cW^pTT 

146*55 

tf'pf 

5’ 


#flTO/79 

cTcT^T 

ar^/arsVr 

189*6 1 

frjf 

6* 


mfcr 

ifppiAVtaT 

2260 * E?^ 

5fPT 

7* 

odTrs^T 

WTO/70 


3r^j?r/ar^rr 

73*20 

RIJ* 

B* 


0Fftfct/G9 

n?T^T 

3^/3aiTO 

310*55 


9* 

BT^-fnrrTT 3H°TET/4I 

?Tcf»hr 

aropiA^Tr 

410*00 

TTR 

l»* 

nhn ^rgr^inr/G 2 


arppr/rofpT 

57*70 

Sipf 

1 1* 


Wtbt/e 1 


3RfclA'^TO 

2C 9 * 39 


12* 


toIttab 


3FpA«fl7fr 

36B*3r 

TPT 

13* 

qfcrrgar 

JFftFT/63 

o?£rr 

aF^r/jsVr 

003*40 

4T4 

14* 


^ftFT/64 

tjMt 

arppTA?n?fr 

190*46 

JTR 

15* 

3i^cr ycfn? 

3flVr/E5 

tiMt 

3PpP/d5 r Vl 1 

103*40 

JITO 

IB- 

in '-to to' )' oh^ln /si 


^F^/TOftflT 

112* 12 


17* 

totuttt 

oJRiTTAG 

Mr 

3^p/TOfpTT 

07*99 

MTT 

IB- 

'SF^TT/BB 

rTf^T 

3F^/J8 r 1m 

322*00 

-to 

19* 

^U'I--qT 

wffUT/B7 

?tcMt 

jFjrn/jpprr 

128’ 

in JTR 

21* 

TO«rrgT 

fftST/8 5 

UOI^< 

3F5ct/JS°l7l'l 

35* S3 ;rPT 

2 1 * 

TOerrgT 
3rrTitnr to 

■^fTFT/ 

TOT^T 

arpjG/d'^iT 

250’ 

SB UTOI 

22* 

iffTOST arf ITT/ 

3ITT?'TcT TO 

ncr^< 

3T=5cf/3'^fr 

45* 

OO ?jTJpf 

23* 

q1wrrqs°r& VFfrrrr/ 

cTcpfcf 

3Pt^/3^Prr 

50 * 

BB 


3(TTte TO 


$H 7 145*30 

1 ciwrj 

*rr 

289 2*068 £cfftnr 

tJTWnjl 








[Mm jt— its i <U)] 


MTTfl TTJN3 : Jnqti 20 , zuin/WT 30, 192? 
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$-ia ^31 f^ "$" ^ mfh yr ffi n, m hhi HFfinqqqn 

fMra t i qwf ti qwqra qrafrarei qrenfRi #i 3?^ sfrai $ Tira-Tira 
3 TT 7 q 3 ?ft t I TO SR qPj*ftKPT Jiq> J tJ'iiilM *TT'»n qq qra W* Jit 7 lira 
qSRra'p 3ft? ^ffnn $t 3Wtft Ttmi * TITO -5TW ft?5 ’V TO "airtl I I 
q-q-s. "n" $ qsgra nra qqfan Tr^t qfrat ^ rara-^rra 3 ?ro qf#qq #1 

q -5 tfR "*1" TO % 1 q*i ii q* irra qpfrai #1 *jfi #01 % 
TTra-Tira qfijoi #1 3tf ^rfr# 3fa to qfSqq # nra q^frar ra ?fraw »ito 
m wft qs’ara V q* ura q^frai #r $to»Jsi $1 Ttfrafrra ^ qn 
$ 1 ftq qqura q foi fo M w* qfarui #1 hr sitft 13 ft? ffc=5 "?." qq 
lira qsfajjn jfrr gjqijq #1 Tifrafrra Tfrar qn f??i $ 1 q»i ti qq lira artq wm 
3fa o rarf ^ n % frit $ qffai $t 3 fa fil^ ”q" to sraft t sit ora ararftm, 
yffiqreft jfa irnu qn ffafrat fr 1 nut % *01 qfiro $t afa ura 
#njtf Tfon q> qra-wra ffag " 5 " to srafr I 1 

*-oi ^bh ffa$ "*" % nra 'j^wrah, far^, TRyrcpr wTsr to 3fa 

qisnjjfal ^1 iftrti qfrro<$t 3 fa urtr * sfa "a" to TOinra #tqftqjft 
Tfrai to ftsirit ft 1 

si-* ^ai ffag "n" 7 i nra q i snpqJt 3 fa *ytrare i $t qf$qift qfrar TOq-TOq tcr 

4 st TOqi qrot 4 t *11*11 <ro jfrti ft 1 qq to qrot^t *n*n 'jfl Tfrai *ft ^ 1 to 
q» nra sjarrann ^ 3?ro i| qront! rasi ^1 nra q^Mt t jftq nra wi^ 3 lW 
qiKftqiei # qf^ntt Tftqi ^ Tira-wq 3CT7 $1 MF nrft t 3fr^ MI#TO 
V q? f*R<fl t i 


[ 13 . 43015/5/2000-^ 3ni ^"1] 

wraumsi, 


Ministry of Coal 
New Delhi, llic l()lh J,mu;ir\. 2001 

s. O. K7.~ whereas it appears to the Central Government that coal is likely to be 

obtained from the lands in the locality mentioned in the schedule hereto annexed, 

Now, therefore, in exercise of the powers conferred by sub-section ( 1 ) of section 

4 of the Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957) 
(hereinafter referred to as the said Act), the Central Govt, hereby gives notice of its 
intention to prospect for coal therein, 

The plan bearing No,MCUSAMB/CGM(CP&P)/Kaniha-ll(Neelachal)/00/ 17 dated 
26 04.2000 of the area covered by this notification can be inspected at the office of the 
Chief General Manager (CP&P), Mahanadi Coalfields Limited, Jagriti Vihar, Burla, 
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Sambalpur - 788018 (Orissa) or at the office of the Collector and District Magistrate, Angul, 

Orissa or at the office of the Coal Controller, 1, Council House Street, Calcutta 

All persons interested in the land covered by this notification shall deliver all maps, 

charts and other documents referred to in sub-section (7) of section 13 of the said Act to 
the officer-in-charge/Head of the Department (Revenue/Estate), Mahanadi Coalfields 
Limited, Jagriti Vihar, Buria, Sambalpur - 768018 (Orissa) within 90 days from the date of 


the publication of this notification in the official Gazette. 

SCHEDULE 

KANIHA-II (NEELACHAL) BLOCK 
TALCHER COALFIELD 
DISTRICT ANGUL (ORISSA) 


(Plan bearing NO.MCL/SAM8/CGM(CP&P)/Kaniha-ll(Neelachal)/00/17 dated 26.04 2000) 


Village 


Balipata 


Badahira 


Kalyanpur 


Luhamara 


Debhuin 


Masunihata 


H— 


Kaniha 


Kansamunda 



Jamania 


Gundurinali 


Gailanda 



Saradhapur 
Reserve Forest 


Gohiradanda 
Reserve Forest 


Pitalragadih 
Reserve Forest 


Police Station 
& No 

Tahsil / 
Sub Div. 

District/ State 

Area in Acres 

Remarks 

Kaniha/71 

Talcher 


256.32 

— 

Kamha/70 

-do- 

-do- 

458 34 

mm 

Kaniha/77 

-do- 

-do- 

192.02 

Full 

Kaniha/80 

-do- 

-do- 

146.56 

Full 

Kaniha/79 

-do- 

-do- 

189.61 

Full 

Kaniha/68 

-do- 

-do- 

2260.00 

Part 

Kaniha/78 

-do- 

-do- 

73.28 

Full 

Kaniha/69 

-do- 

-do- 

318.55 

Full 

Kaniha/41 

-do- 

-do- 

410.00 

Part 

Kaniha/62 

-do- 

-do- 

57.78 

Full 

Kaniha/61 

-do- 

-do- 

209.39 

Full 

Kaniha/60 

-do- 

-do- 

■hs m\ 

Part 

Kaniha/63 

-do- 

-do- 

883.48 

Part 

Kani ha/64 

-do- 

-do- 

198.46 

Part 

Kaniha/65 

-do- 

-do- 

103.40 

Part 

Kaniha/67 

-do- 

-do- 

1 12.12 

Full 


-do- 

-do- 

87.99 

Part 

Kaniha/88 

-do- 

-do- 

■n 

Part 

Kaniha/87 

-do- 

-do- 

128.00 

Part 

Kaniha/85 

-do- 

-do- 

35.00 

Part 

Kaniha'' 

-do- 

-do- 

250.00 

Part 

Kaniha/ 

-do- 

-do- 

45.00 

Full 

Kaniha/ 

-do- 

-do- 

50.00 

Full 
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[ HP1 M—TTg 3 (jj)] _ HTOT %\ Ttam : 20, 2001/% 30, 1922 

A-B- _The line starts from point ‘A’ which is the trijunction point of villages Kapudia, 

Balipata and Bhana Reserve Forest. From here it proceeds towards east along the northern 
boundary of villages Balipata and Badahira Then after crossing Bankhol Nala through village 
Masunihata and along the northern boundary of village Balarampur and Kaniha upto point 
B\ 

C-P-E-F-G _After point C’ the line proceeds towards noth-west along the northern 
boundary of village Kaniha upto point l C\ From here it moves towards south along the 
eastern boundary of village Kaniha and then after crossing the road through village Kaniha 
towards west and touches the common boundary of village Kaniha and Kansamunda at point 
‘D Then it moves towards south through village Kansamunda and touches the common 
boundary of villages Kansamunda and Jaipur at point E’. From here it moves towards south 
through village Adaitprasad and Jamania upto point ‘F”, which is the trijunction point of 
villages Jamania, Gundurinali and Jarada From here the line moves towards south along the 
eastern boundary of village Gundurinali upto point 

G-H _From point G’ the line moves towards west through village Gundurinali, Gailanda 
Saradhapur, Saradhapur Reserve Forest and Badagunduri to meet western boundary of this 
village at point ‘H’. 

_From point ‘FT the line proceeds towards north along the western boundary of villages 
Badagunduri and Luhamara upto Bankoi nala, This route is also the eastern boundary of 
Bankoi nala. Then it crosses the Bankoi nala in the north of village Luhamara and proceeds 
towards north along the western boundary of villages Koilanpur and Balipata and meets at the 
starting point 1 A. 

(No, 43015/5/2000 PR1W| 
SANJAY BAHADUR. Dy. Sccy. 


12 2001 

tFT. 3tt. 88.— Vt 3* I ft 

afcsrflBt ^ vFrt MfanM fa* I, 

an, v*vf, vmsn m* ant ( 3 nN fasmt 19571 1957 
vi 20 ) # (fa% f*i*l 3 VT 3 ifiJfani wn »rai t.) sift a $1 imtm d 

vm Jifaral vnnim v*ri f?, in *1 vfr m ijSot wrn ^*hi *, 
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vHi^/oo/i 6 <ii*A<a 26 srfta, 2000 vi Wwn jjj©i iwnrttiv c vI^mi qfNtim aft? ^fra^i) 

*wnrtt VW&rs-'i f^O SPjft ft?R, 768 018 (3$PflD % VTOfcw i| 31 W& V & 

aft? fiRT T^TOT Viqftfq i| 31 VERT ft?fclV, 1, VI^Rh ST3R VRVM 

vrataq ft faqr m wht I i 

iv aiRi^n fc aRpfa arft *T*ft »jfa ft, ftorarai *»ft vfa\ -m arfaftran $t vr 13 

#t 2W HR (7) ft ftfte V»ft =TV5ff, Vl?f aft? 3RI tfMI*3rf Vt 3lfc^n V TtfRI it 
JTVWR ftft UPflV 3 t ft? ftl »ft ?7 HT??IWV 3 lf&VT^I/ ftHPTTUW (TDR/^Hn, iRVft 

vtw ft ^ Rio, anffi ftsH, ^rt, *Er^?-768 ois (3frcn vrftft i 

ai^jrft 

RTV 

ftRT- 3i*p (3fRH 


?pft3lfavrr 

( ftatv ?fo afnflUUKRft tft R? ift) VT?T$/00/16 tR? 3 26 arffa, 2000) 


v.< 

ft!? qPTT aft? ?f. 

CTHPT 

f3|Hl/ 

*ft( RPSft > 


Hiuifuiqj 

1. 

qraram^i 

Vtfaqfl/ 11 

7RH? 

Shp/T^Rl 

297.53 


2. 

vRsi 

VlftpR/ 12 

<Rft? 

3ftp/3*Ri 

2160.06 

?f<pf 

3. 

ftlftWRtJ? 

Vtftlftft/ 10 

?»TO? 

3ftp/3lfRT 

549.23 

#J»f 

4. 


viftroft/13 

dH^ 

3^p/3Sl*MI 

388.90 

#T»f 

5. 

ftftR iron* w 

qftftptft/ 9 


aftp/^Rl 

132.05 

m 

6. 


VlRpRI/ 14 

i'Wft'J 

3^p/3^RI 

162.04 

HPI 

7. 

vwrartPji 

Vtfaqfl/ 20 

d«iq g 

3t*p/3trai 

73.98 


8. 

ftsfrcuft 

qftftftnft/ 21 

<Rft? 

aftp/3^Ri 

239.76 

^jjf 

9. 

«iRn 

Vtfcrafl/ 67 


3ftp/3^R! 

248.13 

^Ppf 

10. 

fVSTRRIT^ 

Vlfaq^/ 68 


3ftp/3$RT 

184.14 

wpjnf 

11. 

vR»rai 

viRnrfi/ 69 

'1<'lfct g 

3ftp/3^Rl 

90.00 

HP1 

12. 

«ujR<ii 

vifaltft/ 66 


aftp/siPHl 

202.49 

^jof 

13. 


Vtfaftfy 22 



34,63 


14. 

iwnw 

vtftErtr/19 

?R3? 

3ftp/3fRT 

196.66 

HP! 

15. 

flmaiww 

vtftra% 


aftp/slRi 

170.00 

HPI 


MFftR V! 










** 

5029.60 (*PW!) 


qi 

2035.45 fft&T') (RPm) 



[hpt II—nrg 1 (il)] 

?ftqT qufa 


Iff TFm : -apWt 20, 2001/tflff 30, -1922 
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qs-g-q $ar ftrrar ^ fcnft q? mu 9TW9 T?pj? 3?3ft ?ftqi q? fl 7 ^ "v" 

% fttft ft i <w ut*t qrmqrmj?, qftsqr, a^fftqi, qqtfqi 5ft? fasft? 
q^anj? $i ?ton * ?nq-?nq $ ft aft? fip^ "m" 3* nrft ft i wt M 
qq qra o ii ? pnf |q i % it*? iji ft 3 #r "q" 3* urtt I i 

q-q-s. "q" % quint Jti?nriftqi % ftr*? qffc* fr aft? urtt I aft* urn font? 

ireny ft <jf ?fmi ft fft$ "q" q? fto ft i flt$ "q" % m IftfRfartj? ft 
’jfi fnn f ?nq-?nq sftro ft aft? "i." Twnn^i I i 

s.-q-tjrst-it fft^ "?." f trot ffsff? q^tFj? 3ft? ?rrftn ft qfilffft ?fmr f ?nq-?nq 
qf$qq #1 3it? "q" to ^rft I i 39 qq qnt twRRq? ft <jft ?ftqi f 
?nq-?nq qftffi ft an? ftr^ to sntft ft i 39 qq ttnt uwraq?, 

3 ft? flRi9? * f ? % qtfr $ qfinq ft att? fft^ "S" TO 90 ft I 39 99 919 
cjftm ft <jfl aft? qffoft ?ftqi f ?nq-?tw qfmn aft? qfara ft ait? ^nft ft i 
39 qq qtqR n?w an?fiR qq % qtv? 373? qf?qq ft ait? aft? tnq qtqn? 

TPRT5 919? ft qfopfi ?ftqt f ?nq-?nq ftnwt 3ft f 0 f$3T? q? "»" 
d?» anft 3trft ft i 

qr-v or? nrim? q?nq «q?, 9M t 9 i ?t » s? aft? ?qqi?nj? ait faqqr qft f 0 

fpqft q? ft #1 qftqftt ?ftqt f ?ttq-?tiq 373? ft 3tT? JtT*l ft aft? ST#ftP 
fo*j ' V q? fatto ft i 

[IT. 43015/9/2000--^ 3TK aTit W>[] 

Tran nfdn 

New Delhi, the 12th January, 2001 

s. o. »«.— Whereas it appears to the Central Government that coal is likely to be 
obtained from the lands in the locality mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by sub-section (I) of section 4 
of the Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957) 
(hereinafter referred to as the said Act), the Central Government hereby gives notice of 
its intention to prospect for coal therein. 

The plan bearing No.MCL/SAMB/CGM(CP&P)/Konark/00/16 dated the 26 ,h April 
2000 of the area covered by this notification can be inspected at the office of the 
Chief General Manager (CP&P), Mahanadi Coalfields Limited, Jagriti Vihar, Burla, 
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Sambalpur - 788018 (Orissa) or at the office of the Collector and District Magistrate, Angul, 
Orissa or at the office of the Coal Controller, 1, Council House Street, Calcutta. 

All persons interested in the land covered by this notification shall deliver all maps, 
charts and other documents referred to in sub-section (7) of section 13 of the said Act to 
the officer-in-charge and Head of the Department (Revenue/Estate), Mahanadi Coalfields 
Limited, Jagriti Vihar, Buria, Sambalpur - 768018 (Orissa) within ninety days from the date 
of the publication of this notification in the Official Gazette. 


All right* 


Schedule 
KONARK BLOCK 
TALCHER COALFIELD 
DISTRICT ANGUL (ORISSA) 


(Plan bearing NO.MCL/SAMB/CGM(CP&P)/Konark /00/16 dated the 26 ,h April 2000) 


SL. 

No. 

Village 

Police Station 
and No 

Tahsil/ 

Sub 

Division 

District/ State 

Area in 
Acres 

Remarks 


Talcher 


297.53 

Full 

2 

Solda 

lEEnZEB 

Talcher 

IE55HE3SS 

2160.06 

Part 

3 

Banabaspur 

IliBT 

Talcher 


549.23 

Full 


Talcher 


368.90 

Full 

m 

Gopalprasadkhamar 


Talcher 

IPJlWHIltJJMJl 

132.05 

Full 


Khuringa 


Talcher 

IliBffllislMi 

162.04 

Part 




Talcher 


73.98 

Full 

8 

Tileipasi 

ieeteiw 

Talcher 


239.76 

Full 

9 

Saranga 

Talcher/67 

Talcher 

liSWIWHiJBSSl 

248.13 

Full 

10. 

Kishorechandrapur 

Talcher/68 

Talcher 

Angul / Orissa 

104.14 

Full 

11 . 

Joragadia 

Talcher/69 

Talcher 

PiUWHIllillHS-.i 

90.00 

Part 

12. 

Khajuria 

Talcher/66 

Talcher 


202.49 

Full 

13. 

Niladripur 

1 i 

Talcher 


34.63 

Full 

14. 

Prasananagar 


Talcher 


196,66 

Hin 

15. 

Gopalprasad Reserve 

Colliery/ 

Talcher 

I Angul / Orissa 

170.00 

Part 


Forest 


5029.60 
(Approxi 
mately) or 
2035.451 
Hactare 
(Approxi 
mately) 





















































































Hw u^-m-% (tfjj mn f v<m:mm2o,m .^Wh 

Boundary Description 

Ar^:£ ~ The line starts from point ‘A’. on the northern boundary line of village Baghabaspur 
on the eastern bank of Singda river, It proceeds towards east along the northern boundary of village 
Baghabaspur. Soldo, Khajuria. Saranga and Kishorechandrapur upto point 'B\ From here it moves 
towards east through village Jaragadia upto point ‘C\ 

C-D-E _From point C it moves towards south through village Joragadia and touches the 

eastern boundary line of village Kishorechandrapur at point 'D'\ From point 'D' it moves towards 
south along the eastern boundary of village Kishorechandrapur upto point E‘. 

F-F-G-H-l From point E" the line moves towards west along the southern boundary' of villages 
Kishorechandrapur and Saranga upto point ‘F\ Then It proceeds towards south along the eastern 
boundary of village Prasananagar upto point ‘G. Then it moves towards west through 
villagesPrasananagar. Solda and Birabarpur upto point "H. Then it moves towards south and west 
along the eastern and southern boundary of village Khuringa. Then it proceeds towards north-west 
through Gopalprasad Reserve Forest and along the western boundary of village Gopalprasad Khamar 
upto the eastern bank of Singda river at point T. 

I-A _The line proceeds towards north along the western boundary of village Gopalprasad 

Khamar. Banabaspur and Raghabaspur which is the eastern bank of Singda river and meets at starting 
point A‘. 

No. 43015/9/2000 PRIW1 
SANJAY BAHADUR. Dy. Secy 


M 12 2001 

■®KT. 3 tT. 89 .-- VI W 13 T t fV JRR 3 WTC ft 

j frR fe H ft $1 R VBR! 3lfjfcntR fftF Rift ft RHRTClft, 

MU:, 3IJ, &tFJ RTOR, VRIRI UFV S9 (3T5fa 3ft? Mfijfft'IH, 1957 ( 1957 

Vi 20 ) # jRft jr* twwH aifafam vm *rai 4 twfi 11) wn 

flhed hPEVtl VI 1141*1 v4?l TR 4R 4 VI ijftOT V?ft $ 3Plft MISW ^ 4JRftl ftftt ft , 

JR arfSFfffR % 3F3*fa 3Hft JTR ftBt* fttO ft! 

4 i)/mf*n /00/14 Firfra 26 r&r, 2000 vt fftfiaro gw wrafttiv t vert *# 4 nrci aft? 
4 rrd *wh4i jftRtfncjR fftio, Ri*j1ft fftin?, 35ft, R'FPj*- 768 018 ( 3 ^fh) vrafara 4 
vw* aft? f 3 Ri RfSr^a, sfrci 4 s vrafcra 4 v vfri fftftnv; 1, *tsr 
vrvm vrafera 4 fan an wn I 1 

JR 4s JPRifa Mlft JFft »ffft ft, fafTO R»ft ®lf4?l MftJfaW #1 W?T 13 

^1 3? «1?T (7) ft fftfafc R*ft RISf $ft» 3FH MRlftRf Vl JR 4? R3RJ ft 

PVT3T? 4ft 3pfpg % Jfcft faf 4s REF HT?RTW Mf&Vlfl/ fftBPIlWia t ?TR?3/?IRI8J >, 
ftfoplFfR fftlO, Rl*[fft fftfl?, ftf, ^4^4-768 018 (3$IRO Vt 4ft I 


m.l 200 1 
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{Part U-^Seri, 3(M 


2ft 


3T^t 

HI 

■Hfr^rr 

f^JTrfT 2UJET$TflFn1 


Fuff sffarsRT 

STeITO FT* /tfl<fl4S ^/TTTT/00/14 .TTTftFT 26 Ufa, 2000 


W FT FTTH ^flrlFT ?TFTT rnr#V farTT/ T*E? ^ ?HT fa#FTT 

stlT FUUTT TTETZ TRT 


1* %IOtfeTT 

7ETOT/69 

dcHt 

li-yuAl^W 

28*00 

HUT 

2* 

FRHT/8 0 

cET^lT 


48 • 00 

HFT 

3* ^r%TEfr 

«?l^il?l/23 

TET«tT 

-3fr- 

57*00 

HUT 

4* MTREfrj-C fET51T/flO 

rETxTT 

-FTtfr- 

118*00 

HUT 

5 • FEW 

THTTT/81 


-T#t- 

309*00 

HUT 

6* iter^t 

?frraT/8 3 

rET^TT 

-Tfr- 

105*65 

FH^f 





665*65 



^cTOmTS 

m 


369 • 3? Wim (HWTj 











wmt 39,20 nr *b j^. ^ 





$-Bj-n ^n urn •uf'Jiyfi it "$" % sfrfr ritfr t ?ra 3# trra i| tft? ft m 

irrtt $ 3ft? ura iivrwfeifl 3 ft* ft ?fon ?? "a” ft 

trot <iiHjmi*?i, ?rt?t 3ft? fT7i ntfNt $t firefmr t, fastfi t i a* *nr nra 
fivmiftqi it ft 3it7 g??fi $ "n" ?? tr^stfr $ i 

Tj-q-s.-g ^3t m ft?FTlfolt 3ft? f^TJR % tm ^IT5 ?t*n f *fM % 

?tra-?nq ft 3ft? arft fft^ "?." ?w unft t i %? 51 ww tw fr 
3crrft ^frm f ?tra ?mi ^ ft 3ft? TOtr fir^ "a" rasrpftt i 

«i-«[-3!-5 tiro iJrraH^y ft swft ?frai f ?Tra-?ttq ^nfr $ <$ ft fft^ V 

to irrti I i *^t to trra ^r«R<jy ft »ffi ?fftn ^ ?rra-?n<i "it" to 

^srft I 3ft? s?tf ?3^tfi nut vi«?»4 ft tjf ?frct f ?nq-?tra gafi ${ 

"a" TO 3tff ft i 

jr-iT-STO ^wi wn tw ?t ftte? qfSgit ft top gqtft 13ft? sra it ura ?TO7? 3ft? 

wtWRft^? ft •wfmfa'i ?frot ft flF$ "&” ?? m? $ m Mind l y 
% ft*? qf^TO ft 3ft? gffft ft 3ft? ETC Mg R iq^? 3ft? *n f qm ft ft mlfrtfcM 
tfrat ft fft^ "c" ?? ?t? to wrc Ttfroft it 3tr#TO fft^ V u? fiR^i ft1 

[R. 43015/11/2000-41 SIR 3tt$ 

WTR Rfl^, Rf^R 


New Delhi. the 12th January. 2001 

s. o. K9.— Whereas it appears to the Central Government that coal is likely to be 
obtained from the lands in the locality mentioned in the schedule hereto annexed, 


Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 4 of the Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957) 
(hereinafter referred to as the said Act), the Central Government hereby gives notice of 
its intention to prospect for coal therein; 

The plan bearing No.MCL/SAMB/CGM(CP&P)/Padma/00/14 dated 26.04.2000 of 
the area cove/ed by this notification can be inspected at the office of the Chief 
General Manager (CP&P), Mahanadi Coalfields Limited, Jagriti Vihar, Burla, 
Sambalpur - 768018 (Orissa) or at the office of the Collector and District Magistrate, Angul, 
Orissa or at the office of the Coal Controller, 1, Council House Street, Calcutta, 




216 


THE GAZETTE OF INDIA : JANUARY 20, 200l/PAUSHA 30, 1922 _ [Part II— Sec. 3 (li)] 

All persons Interested in the land covered by this notification shall deliver all maps, 

charts and other documents referred to in sub-section (7) of section 13 of the said Act to 

the officer-in-charge/Head of the Department (Revenue/Estate), Mahanadi Coalfields 

Limited, Jagriti Vihar, Burla, Sambalpur - 768018 (Orissa) within ninety days from the date 

of the publication of this notification in the official Gazette. 

Schedule 
Padma Block 
Talcher Coalfield 
District Angul (Orissa) 

Miasm 

(Plan bearing NO.MCL/SAMB/CGM(CP&P)/Padma/00/14 dated 26.04.2000) 


SL 

No. 

Village 

Police Station 
& No 

Tahsil / 
Sub Div. 

District/ State 

Area in 
Acres. 

Remarks 

1 

Joragadia 

Talcher - 60 

Talcher 

Angul/ Orissa 

28.00 

Part 

2 

Kurihan 

Talcher - 80 

Talcher 

Angul/ Orissa 

48.00 

Part 

3 

Nakeipasi 

Colliery - 23 

Talcher 

Angul/ Orissa 

57.00 

Part 

4 

Padmabatipur 

Colliery - 30 

Talcher 

Angul/ Orissa 

118.00 

Part 

5 

Rakas 

Talcher -81 

Talcher 

Angul/ Orissa 

309.00 

Part 

6 

Brundabanpur 

Talcher - 83 

Talcher 

Angul/ Orissa 

105.65 

Full 

Total 

665.65 

(Approximately) 

or 

269.38 

Hactares 

(Approximately) 


Boundary Description 

AtP-C - The line starts from point ‘A’ in Village-Nakeipasi and then proceeds towards 
north in the same village and meets the common boundary of village Joraggadia and Nakeipasi 
at point ‘B’ which is the trijunction point of villages Nakeipasi, Saranga and Joragadia. Then 
moving towards north in village Joragadia it reaches point T\ 


C-D-E- _ F , The line proceeds towards east along the southern bank of Bangaru 

Nala via village Joragadia and Kurihan upto point ‘E\ Then the line proceeds towards east 
along the northern boundary of village Rakas upto point ‘F\ 


r-c-H-i _)The line moves towards east along the northern boundary of village 

Brundabanpur upto point L G’ Then it proceeds along the eastern boundary of village 
Brundabanpur upto point ‘H’ and thereafter moves along the eastern boundary of village 
Rakas upto point ‘I’. 
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[HPT II—#T3 (11)] _HR9 WWW : 20, 2001/"fa 30, 

; - . M ——gastr —aan— 

U z& A The line proceeds towards west through village Rakas and after crossing the 

common boundary of villages Rakas and Padmabatipur at point T it continues to move 

towards west through village Padmabatipur and crossing the common boundary of villages 

Padmabatipur and Nakeipasi at point ‘K\ meets at starting point ! A’ in village Nakeipasi. 

No. 43015/11/2000 PRIW] 
SANJAY BAHADUR, Dy. Secy. 


9$ ftwft, IS 2001 

^T. 3TT. 90.— 919VI9 Vt 41 Iptn *191 I ftt 991% 39T42I *t 

jfcqfeM it %t % vristt sifanra %ht44t t, 

313:, 314, %»rfT4 9T9VT9, VRPTl «T9V 89 (3TJfa 3ft? f<3Vl>9) 3lfilf%49, 1957 ( 1957 
VI 20 ) (ftf9 991% 991% 47419 399 MfijfttPl VII Wt) *1191 4 3*1*11** I C1 ) 3491 

09F9 3lf449l VI 99t9 V9% If?, 3*9 49 % VT9% VI TjISPI V*% % 319% 31ISI4 %I **$441 8% I , 

991 31^1^941 % 3 F?rfa 30% 41% %afV %0 949tom/M4M94%/9ftjflM*K 9ft <fl mj? 
Tjl)/iiPira H9I14 (9f$49)/0Q/13 91%® 26 31&51, 2000 VI f%ft*9T »}59 9H98UV (VNRI 
9p4tX-ft $fl9 4ftRI) 49H* jSUvE fr yH f^TO, ftlT9, %4S^9- 768 018 (3^91) 
% Vftlfaq Jt V 9*I4«*1 3%9 f3RI Hfa^d 3$HT % VI4f*4 *1 V VT4*lt ft%9V, 1, 

vilfira iry*9 9^c, vhvwi % vwfrra % fvvr m 9iv9i * i 

i*n 3ifi%j49i % 3P?pfa 31% 4i%i it, fi99» wtl sifoi 3943ifilfa99 %i tirn 13 

%t 34 tlPI (7) % ftfase 9i*ft wfr, gr?f 5^9 3P4 4*Hl%3fl Vt 991 3ifil**ieRi % 9HR4 it 
nvww %t 3T%4I % 9Si t%9 % %t99 4R*9TW 3TfiJVT*?l/ ftHPTIWHi (9ra99/9P94T), 9*H4l 
VtSl%P^*9 f%0, HTTjft ftfI9, $5rf, 914^-768 018 C3^RH) VI 8*1 I 
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, ilvil*^f H'HW 

+h<£p5h 
f^n- 5i‘]M (3fPT1) 


?I>ft 3lto? 

( ^fo iff) ifnMi t*e/oo/i3 26 vfrR, 2000 


».?f. 

m? tim sft^ ft. 

*1*41'4/3? 

f*RT/ 

*TJ*I 

m c ft ) 

feuif&riii 

1 . 

?r4m^ 

MlMISI- 67 

&fronn 


428.74 

ftrjnf 

2. 

ft?ra?? 

66 

fc^Hrei 

3^1'HI 

246J6 

ftijof 

3. 

Weftfftft 

terrain- 64 

WlMISI 


493.87 

?hff 

4. 

?!^prft 

fcrfhlSI- 65 

fcwftmsi 

31^/ 

1153.05 

ftijof 

5. 

HPj??ft?I 

qftftmft- 01 


j|^/ tii^u 

667.89 

fttjft 

6. 


qsttoft -119 

?J?H? 


180.00 

HI? 

7. 

qijsn «1H 

02 

hhh* 

3^p^/3^RTI 

179.35 

ft*juf 

8. 

wrrarei 

1 

3ftp?T- 17 

3ftpT 

3ftp/3#Rn 

305.00 

hj? 

9. 

3n?ftm 9 ? 
3r«j?MT?ffa 

qfNftfmr 

fcfftifi 

3ftp 

3ftp/3fl?n 

36.00 

HI? 

10. 

ft^wiai- 63 

fcHfcfisi 


574.89 t 

ft'jjf 


f?T 4264.95 (?I?H?:> 

?T 

1726.00 &&BR (5I?H?) 


ftP? ?ufa 


v-g-ir ^cn tftftrer Jrtt * 3^1 ?? ?i? f*|5i ft V ft 3 tf*h ftft Jr 

ft!? ftlfftll ?$I ?ft HI? ?!?ft ft! ?TS afarn #t ???! *lft t 3ft? 7?? ?tfl #1 

?n«i ftft ?f;M! ftrai $ hth-hi? ft?| "a" to ^nft ft mi m w? 
HEynftqr ft fts sirai ?ft m? ^?ft ft 1 <ra ?? Hi^nftqi ^ ftt?i ft» 
?nq-^nq qfirn # sir? $ $ft? ^arnjft? aft’ wi?t?t3t 3n?fjR ??l #r 
?rfftiffta ftrni * ?ira-’nq "?" rw snft ft 1 





.. . wwwa- ^ ., , ^ r*?\* 

n-q-s. 3 inwiii 3TRfim gg ^ infi $ gftgg !$t «R "n" to mtft t i 

^T H i ^ r a i ^ #i gfaurfl tfrat grra-gmi f^ "s." to unfi I sit 
m gpgraranjr, grorti #* 3?pfaR gg gg fiRton t i 

f.-g-sr gw gns Ri 3 ft? gsre fr jt qr # gfonft gtfrr 3ft? am ate ft fti ft *£t SCTft 

gfrat ^mj r w?t ftrftn gift % gfMt fogR nr "s" to im #1 3it? 
stnft# 1 

s-n-g* faftsi gift % qfMt fcgR % Rra-gro fo*$ ”sr" to gfam #t mr stnt 

strft 13lR fog faftsr gtfr gg m gs? #r siR stnfr t sfR sra^r 3!Rfog 
gg siR gm r M ^ an#Rs ' V'gg fiRntr t 1 

[^T. 43015/10/2000-^ -3TR 3TT^ 5^] 

New Delhi, llie 15th January. 2001 

S. O. ‘JO.— Whereas it appears to the Central Government that coal is likely to be 
obtained from the lands in the locality mentioned in the schedule hereto annexed: 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 4 of the Coal.Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957) 
(hereinafter referred to as the said Act), the Central Govt, hereby gives notice of its 
intention to prospect for coal therein. 

The plan bearing No.MCL/SAMB/CGM(CP&P)/GOPALPRASAD(West)/00/13 dated 
26 th April, 2000 of the area covered by this notification can be inspected at the office of 
the Chief General Manager (CP&P); Mahanadi Coalfields Limited, jagriti Vihar, Burla, 
Sambalpur - 768018 (Orissa) or at the office of the Collector and District Magistrate, Angul, 
Orissa or at the office of the Coal Controller, 1, Council House Street, Calcutta. 

All persons interested in the land^overed by this notification shall deliver all maps, 
charts and other documents referred to in sub-section (7) of section 13 of the said Act to 
the officer-in-charge/Head of the Department (Revenue/Estate), Mahanadi Coalfields 
Limited, Jagriti Vihar, Burla, Sambalpur - 768018 (Orissa) within 90 days from the date of 
the publication of this notification in the official Gazette. 
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Schedule 

Gopalprasad West Block 
Talcher Calfleld 
District Angul (Orissa) 

All rights 

(Plan bearing NO.MCL/SAMB/CGM(CP&P)/Gpd.West/00/13 dated 26.04.2000) 


SL. 

No. 

Village 

Police Station and 
No 

Tahsil / Sub 
Division 

District/State 

Area in 
Acres 

Remarks 

1 


sljilj" !* 



428.74 

Full 

2 

Pirakhanian 



UiJJlllliiJ&Sl 

246.16 

Full 

3 

Chhotberini 



UlfeUUllJIIIKBI 

403.87 

Full 

n 

Kankarei 




1153.05 

Full 

5 



Talcher 

Kfiraniwi 

667.80 

Full 

6 

Kumunda 


Talcher 

EEfflHSjIli 

180.00 

Part 

wm 

EMtESEH 


Talcher 

RHBI 

mu:iTi 

Full 

8 

Jarapada 

Reserve Forest 

Angul * 17 

Angul 

Angul/ Orissa 


Part 

9 

Jaypur 

Reserve Forest 

Chhendipada 

Angul 

Angul/ Orissa 

_ 

36,00 

Part 

10. 

SSlIfflEIBSSH 



E33EESS!! 

574.89 

Full 

Total 

4264.95 

(Approximately) or 
1726.00 Hactares 
(Approximately) 


Boundary Description 

A-B-C - The line starts from point 'A' in Village-Kumunda at die northern bank of Smgida 
River, then proceeds towards south after crossing the smgida River and along the western boundary of 
the branch of the said river upto point B' where it crosses the branch river in village Bhalugadia Then 
it proceeds towards south along the eastern boundary' of village-Bhalugadia and along the common 
boundary' of Nuamuhin and Jarapada Reserve Forests upto point ‘C\ 

C-D-E- _The line proceeds towards west through Jarapada Reserve Forest upto point D". Then 

it proceeds along the southern boundary of village Balichandrapur upto point E\ which is the 
trijunction point of villages Balichandrapur Kankarci and Durgapur Reserve Forest. 

E-F-G _The line proceeds towards north along the western boundary of villages Kankarei and 

Kaunsidhipa and western and northern boundary of village Chhotberini upto point ‘G’ at the western 
bank of Singada river. 

G-H-A The line proceeds towards south along the western bank of Singida river upto point IT 

and then proceeds towards east by crossing Singada river and through Jaypur Reserve Forest and 
village Kumundn and meets at starting point A 

No. 43015/10/2000 PRIW] 
SANJAY BAHADUR. Dy. Secy. 












































































. .. III I i— »——■II' .H II M II mttmmi > ■« 

^ 16 2001 

^t. w. 9i.- wrwr* *t m tfm <tat I ft Tina 3*g*j«ft it 
#r gft it *Wsn HfSwn* fos uift $r ?t»nwT t, 

3 R:, $ra, &$n wm, w* is orJfo sft? ftvm) 3 rtHfaw, 1957 ( 1957 

VI 20 ) $1 (fipt |?ti| RSVTH 3V1 3TfiJfSRW VWT Wl I) U!?T ‘4 #t 3TOFT (1 ) BRT 

ir^Ft sjfvrol vnram *?^ f*?, 3* its ft vtoft vi gjhFt *?ft * 3roft mists $1 fcft I, 

I* MfagSSI MM+1 5# *T*t ftfltfV ?to *tf l jhMHC ?foft ws 

ifr^m/oo/20 28 3ftta, 2000 vr fatam gw mrnrtuv (?fKfr w% <ft), wnfi 

fao fftfl?, g?*n iwqga- 768018 (S^WT) VPlfcra it St VWPTC? 3 ft? 

f**n nf^e ^^14, 3#t?n vrsfsrs it si vm*n fafcrv, i, vijftw kt*?? 

vstvrti visfas ft fast 3n wtr * i 

3 Frt»fa 3 nft it, firawar vnft srfift tt?i srfafom #t w?t 13 
#l w ijri ( 7 ) it fftflre ?r»ft wsff, sref aft? 3rs 3 -Hi^jf! vt *?? 3 Tfcrq«pn % ?ra«ra it 
wvm <£t ?ir#ta ?t s-sft f%=? ^ *frf? ts iwft stfttvrft jft? fanpitut* (?nmi/?pqin) ) Jrarvfr 
vftrfiteFrr fao, jngfri fan?, g?5tr, ?to«rj?- 7680 i 8 (3fr?m vt ftilft i 

g^n 6 Mit> 

sn< trcfr fa^n?, vwte 
fiHT- ? t"8W | <g (ffiffi) 

?t»ft 3 lfilVT? 


( ftsrtv*fo: vfr«lt «fr >^sjm/oo/20 iirftv 28 3rfta, 2000) 


*x 

ms gfe?t mm 3 ft? ?f. 

3Wte 

Rrar/ 

?TW 

ara ( vm ft"T~ 


1. 

J H ,n 

iMtftlV /105 

Mft? 

?pRj? *13/aim! 

869.71 

?ftpf 

2. 


ftsfft?/111 

irnfft? 

m/iit'W 

1034.27 


3. 

^fsramfan 

i*tfi|^/113 



392.48 

#jnf 

4. 

iRnnura 

ftsfft?/ii2 

imftF 

?j*s? »ra/3ft?n 

467.42 


5. 

p^trsr»T?i 

ftsfft?/100 

irnfft^ 


525.00 

?8fJt 

6. 

?rw^wi 

ftsfn? 

infft? 

^•^4 i^/sfrcn 

282.00 

?tiJof 


3IT?fiR mt 






7. 

fnfaims 

ftsm? 

imftR 

^^? T T3/3€t'4l 

971.00 

4j>f 


MT?f«n W 






8. 

3tT?fjPl W 

ftsfft? 

imfn? 

^f?? ^13/3^1*11 

35.00 

?tgof 





•• 

4576.88 SPW1 


3! 

1852.238 ^tWI ftVJ? 


5')(;i:iio 4 
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^ ^ ^ sn7T9f? n 3^ $t favfPn I r 3n*i 

^ t I 3* f^n 3117 $RT*l0I, ''FFlf^Fn 3fP.P$, 7JRIW, R Tqfaqi 
W.WF. 3ft7 0Fjfc*0N|, RTWVR! 3fr* gr jft^NI , 3ft? 

PJPmsis 3ft?f&7 m 3ft7 jfor frft qnq ^ 

3^ $MiiluT # %n % qra-^nn nfam anr 7 $ "#" ^ 

3# I I fa? ftfalXTS 3TF. W. 3fr* HIRI T ^R I RI^H I ^TRI 
^ "*i" 7 $, pthuhmi nrc nfam tjff $fj q? *_ nfm ^i 

3 fa 3 n*t gatfi i i 

^31 "*l" $ 7S0T7 770HRT7I HR 3fr* 3IF%I 77 $1 rfm 

’far $ ■ri s 4 - ; rpi qfstnft 3 tp fasj ”q" 775, sn fTf, ft frm r ig wfaR arc 
3fl^ unit $r fr*fRi f^ I, 3iPt tt^i t i ^tst 77 f* pft q «re 

3IR.P^. 3fp italftlft HR #t HftMt TfRl % ^TR-^Tiq Jr?p trfs'Epfi $) 3IF 
"5. 7$ 3TPt T^tl I I ^TJT 77 ^Ntfeifi HTH $1 357^ 9fR| 3fTC ^Jm 
m $1 qfs^jir 3 ?Rt rr-rr ftr^ "0" 775 in |^rn, T ram p y jfrr 
«jjprR7 unit $r fr%n fosj*7?7^<i t£t jtr fc 1 
^01 "0” n ^n m ^ 3 e 7 *t *ftnt % ^ir-^ir ^ 0^1 $ 

3 tW ilRfW "75" np fa^fl * I 

[U 43015/6/2000—TTt 3TR 

TT>n 7TTJC, ^ ofo 0 ! 

New Delhi, the 10th January. 2001 
S. O. 91.— Whereas it appears to the Central Government that coal is likely to 

be obtained from the lands in the locality mentioned in the Schedule hereto annexed. 

Now. therefore, in exercise of the powers conferred by sub-section (1) of section 4 of 

the Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter 

referred to as the said Act), the Central Government hereby gives notice of its intention to 

prospect for coal therein. 

The plan No MCL/SAMB/CGM(CP&P)/Dulunga/W20, dated the 28* 
April. 2000 of the area covered bv this notification can be inspected at the office of the 
Chief General Manager (Coal Proiect & Planning), Mahanadi Coalfields Limited. Jagnli 
Vihar, Burla. Sambalpur - 768018 (Orissa) or at the office of the Collector and District 
Magistrate, Sundargarh, Orissa or at the office of the Coal Controller, 1, Council House 
Street, Calcutta- 

All persons interested in the land covered by this notification shall 
deliver all maps, charts and other documents referred to in sub-section (7) of section 13 of the 
said Act to the olficer-in-charge and Head of the Department (Revenue/Estate), Mahanadi 
Coalfields Limited. Jagnli Vihar . Burla, Sambalpur - 768018 (Orissa) within ninety days 
from the date of the publication of this notification m the Official Ga/elte 




* 1 - 0 - 1.-51 


0-Bt 



[*tm 11 —(li)] 
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Schedule 
Dulunga Block 
lb Valley Extn. Coalfield 
District Sundergarh (Orissa) 

All rights 

(Plan bearing NO.MCL/SAMB/CGM(CP&P)/Dulunga/00/20 dated the 28 ,n April. 2000) 


SL. 

No. 

Village 

Police Station 
and No 

Tahsil/ 
Sub Div. 

District/ State 

Area in Acres 

Remarks 

1 

Dulinga 

Hemgir/105 

Henigir 

Sundergarh/ 

Orissa 

869.71 

Full 

a 

Beladihi 

Hemgir/111 

Hcnigir 


1034.27 

Full 

a 

Khuniijharia 

Hemgir/113 

Hcmgir 


392.48 

Full 


Majhapara 

Hemgir/112 

Hcnigir 

Sundergarh/ 

Orissa 

467 42 

Full 

5 

Ainlajharana 

Hemgir/100 

Hcnigir 

Sundergarh/ 

Orissa 

525.00 

Full 


Saparlia Reserve Forest 

Herpgir/lOO 

Hcmgir 

Sundergarh/ 

Orissa 

282.00 

Full 


Giripahar Reserve 
Forest 

Hemgir/100 

Hemgir 

Sundergarh/ 

Qrissa 



8 . 

Reserve Forest 

Hemgir/100 

Hcmgir 

Sundergarh/ 

Orissa 

35.00 

Full 

Total 

4576.88 
(Approximately) 
or 1852.238 
Hectares 
(Approximaely) 



Boundary Description 

A-B-C :■ The line starts from point 'A', which is the trijunction point of villages Dullnga, 


Sharabana and Kalaqmegha. It proceeds towards south along the common boundary of 
villages Dulinga and Kalamegha, Satparlia R.F. and Kalamegha, Satparlia R.F. and 
Khapurikachhara, Majhapara & Khapurikachhara, Khuntijhura and Khapurikachhara, 
Giripahar Reserve Forest & Khapurikachhara, and Giripahar Reserve forest & Kalamegha 
upo point ‘B\ Then the line proceeds towards south along the eartern boundary of 
Giripahar R.F. and village Ainlajharana upto point 'C' which is the south-east corner of 
village Ainlajharana. 


C-D-E-F A fter point 'C' the line proceeds towards west along the southern boundary 
of villages Ainlajharana & Giripahar Reserve Forest upto point 'D' which is the trijunction 
point of villages Kutra, Giripahar Reserve Forest and Tangardihi. The line then proceeds 
towards north-west along the western boundary of Giripahar R.F. and village beiadlhl upto 
point 'E'. the line then proceeds towards north-east along the northern boundary of villages 
Beladihi & western boundary of village Dulinga upto point ‘F’ which is the trijunction point of 
villages Dulinga, Monoharpur and Ghumudasan. 

F-A _From point 'F’ the line moves towards east along the northern boundary of 

village Dulinga and meets the starting point A'. 

No 43015/6/2000 PRIW| 
SANJAY BAHADUR. Dv Sccy. 
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^ it ^iroi, 2001 


■m 321 92.— ft^ftj TOiR ft ft^TfeRR TStfftvJT Ml^q'cHT^ (?jfft ft 3Rft|J| ft 
RTf 3Tufa) 3f£tfftTR, 1962 (1962 cf>T 50) (fftft fRlft ?RTft tf^erm 3Tf§fftR W 

w t) ftt 6JRT 3 ftt ^tnt (1) ft are^ ^nft ftt -ni rtt?! rrrw ft 3fR yi4>(fteb 

I'hFr w?ra ftt srfSm^TT ft. ef>t. arc 2247 differ 12 3Rfq«R 2000 ^ srf^^xHi ft 

TTRFT 3Tjqftt ft IftfftfftE ^jfft ft, RRR ft UI^Rlch ftR ft mR<HSH ft f?P?. fuTelT ®Rr>TJ 

ft TTPEffteT - TfFRT ft ^hff tffttfftft ?f^TT fftfftts - ftgtleWH ftR WS 

^T-' cT ^T^TT - - STlftk cfcj> ft yRil&H ft fftl? ft^tft1ft<f>HT '«WVftR?M fftfftftS 
&rt wtcrt^t frw? ynft ft yft«H ft fftR ^rctm ft srfaw ^t grftt ft arcft srrmi 
ftt ftlW ftt eft ; 

afR vjcffT TT3PT5r ftt srfcRT ^rctt ftr crrftor e wsr, 2000 ft 23 tfcro errt ftr 

^ eft ; 

ftt? WT tfTfteft ft 232RT 3ffftfft7R ftt S7RT 6 ftt vJWRT (l) ft Sftfa ftRftra RRefiR 

ftr arcftr fftftft ft ftt $ ; 

ftt? ftfttft TR^fTR ft vJZf?T Rftft R? fftt?T? Siftt ft WETR jRT ft1?R|TFTT ft TTeFR 

ar^rft ft fftfftfft^ ^ ft wfR eri arter? arfftfer URft ^t fftfftTERi fft^T $ , 

m. 3T«r, ft^ftm wr srfftfftrm ftt «jrt 6 ftt ^tokt (i) skt ?ifftrift ct>t 
yftrn- grftt ?iv fttw cp?ftt t ?r st^^ert ft apjgftr ft fftfftfft^ ^ft 
ft wicrT^r fftwt ft ffti? 23rraftT ^t 3#cRrc arfftfe fftTTT ^n?rr t; 

sfr? ft^ RRtRR, '3cfcT 3Tfftfft7TR ftt WW\ (6) ftt 2JW7T (4) 1TRT R^oT Tlfftlft 35T 
UftftT^Rft^r 7^ 3fR fftftn ftft t fft vjcfrf ijfft ft ^T 3T^R ^ ftfWT ft ^15n^| 

ftt cTTft^T ft ft^fttn RNR5T? ft IftfftcT ftft ft WTR RTft fftwRlftt ft jjfeUH ftftfftteeRT 
cPNftft?H fcTfftftg, <;^vn, Rfteli ' ^T^viT ft fftfftcT shl I 









[MFI II—ITS 1 (ii)] : ^m^ 20, 2001/^ 30, 1922 225 








tat 

Sft 


amt 




(5) 

(6) 

(1) 

(2) 

(3) 

(4) 





1207/ HP? 

. 

00 

10 

50 


__ 

1205/ 

00 

_ 

20 

00 



. 928/ <tPT 

00 

25 

50 | 



929/ m 

00 

00 

05 



931/ m 

00 

23 

70 



930/ «tP! 

00 

08 

50 



933/ m 

00 

43 

25 

■ 


936/ «tm 

00 

05 

55 

_ 


- . -- , . 

00 

04 

_ 

00 

— 


[■«. 1^.-14014/11/99-^ ^ (-*4m-III ) ] 
Tpftn TprtT fw, W TiPw 


New Delhi, the 16th January. 2001 

s. <>. 92 Whereas by a notification of the Government of India Ministry 
of Petroleum and Natural Gas number S O. 2247 dated 12th October,2000 issued under 
sub-section (1) of Section 3 of the Petroleum and Minerals Piplines (Acquisition of Right of User in 
Land) Act, 1962, (50 of 1962), (hereinafter referred to as the said Act), the Central Goverment 
declared its intention to acquire the right of user in the lands specified in the Schedules annexed to 
that notifications for the purpose of laying pipelines for transport of Natural Gas in the State of 
Gujrat from Chanchvel - Vagra to GAIL - LPG Plant Roza - Tank aria - Amod, District Bharnch by 
the Indian Petrochemicals Corporation Limited ; 

And whereas, copies of said Gazette Notification were made available to the public from 
6th November, 2000; 

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said 
Act submitted his report to the Central Government; 

And whereas, the Central Government has after considering the said report, decided to 
acquire the right of user in the lands specified in the Schedule appended to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the 
said Act, the Central Government hereby declares that the right of user in the said lands 
specified in the Schedule annexed to this notificaiton is hereby acquired for laying the pipelines; 
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And, further, in exercise of the powers conferred by sub-section (4) of Section 6, of the 
said Act, the Central Government hereby directs that the right of user in the said lands shall 
instead of vesting in the Central Government vests on this date of the publication of this 
declaration in the Indian Petrochemicals Corporation Limited, Dahej, District Bharuch. 

SCHEDULE 


DIST : BHARUCH STATE : GUJARAT 

Area 


Name of 

Name of 

Survey/ Sub ] 

Hectare 

Are 

Centiare 

Taluka 

Village 

Division or 






Block No. | 




(1) 

(2) 

(3) 

. 1 

(4) 

(5) 

(6) 




00 

10 

50 



1205 Part 1 

1 

00 

20 

00 

Amod 

Roza-Tankaria 

928/Part ' 

1 

.1 

00 

25 

50 



929/Part 

1 

00 

00 

05 



931/Part ! 

1 

1 

1 

23 

70 



930/Part ! 


08 

50 

1 


933/Part ! 
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New Delhi the 18th Janunn. 2001 

S. o. 93.— In pursuance of clause (a) of section 2 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
authorises the person mentioned in column (1) of the Schedule given below to perform the 
functions of the Competent Authority under the said Act, in respect of the area mentioned in 
column (2) of the said Schedule: 


Schedule 

Name and address of the authority 

Area of jurisdiction 

(1) 

(2) 

Shri Sunil Sharrpa, 

Rajasthan Administrative Service, 
on deputation to the 

Indian Oil Corporation Limited, 
(Pipelines Division) 

33, Muktanand Nagar, 

Near Gopalpura Bye Pass, 

Jaipur, 

Rajasthan - 382150 

State of Rajasthan 


[No-31015/50/2tK)l) OR I] 
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New Delhi, ihc I Xlh January 2001 

5. o. < 14 .— In pursuance of clause (a) of section 2 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
authorises the person mentioned in column (1) of the Schedule given below to perform the 
functions of the Competent Authority under the said Act, in respect of the area mentioned in 
column (2) of the said Schedule: 


Sche dule 

Name and address of the authority 

__l_m_ Z ___ 

Shri J.K. Ahuja, 

Tehsildar, 

State of Haryana, 

on deputation to the 

Indian Oil Corporation Limited, 

(Pipelines Division) 

Kothi No. 1439, 

Sector-15, 

Urban Estate, 

Sonepat - 131001 


Area of jurisdiction 

( 2 ) 


State of Haryana 
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MINISTRY OF LABOUR 

New Delhi, the 3rd January, 2001 

SO. 95.—In pursuance of Section 17 of 'he Industiiul 
Dispute Act, 1947 (14 of 1947), the Central Government 
haicby publishes the Award of the Industrial Tribunal, 
Chennai as shown in the Anncxme in the Industrial Dispute 
between the employers in relation to the management of 
Soiuhoi n Railway, Madras anil their workman, which was 
received by the Centud Government on 2-1-2001. 

[No. L-41012/222/95TRIB III 
AJAY KUMAR, Desk Officer 
ANNEXURK 

HI FORE THE INDUSTRIAL TRIBUNAI, TAMIL NADU, 
CHENNAI 

PRESENT : 

Monday, the 27th day of November, 2000 
Thinr S. R. Singhaiavelu, B Sc. B.L., Industrial Tribunal. 
Industiiul Dispute No. 5 of 1997 

(In the matter of the dispute for adjudication under Sec¬ 
tion 10(J)(dl of the InduTlial Disputes Act, 1947 between 
the Weil:man and the Management of Chi 4 Peisonnel Offi¬ 
cer, Southern Railway, Chennai.) 

BETWEEN 


Shii R. Mohan, 

37, 10th Street, Avedi. 
Madras 0)0071. 


AND 

The Chief Personnel Officer, 
Southern Railway, 

Madras. 

RlEERENCE: 


TTtrr 20,2n0 l/ r lVt 3U, 1922 

— r i - -i r* — —- Jl — nmwi ■ . >i-i >i »*tu "^-■Ik'TCJOriP^ -MrvjiUr 

employment from 6-1-82 to 13-6-91 is just proper 

and legal 7 If not, to what relief is the workman 

entitled to 7" 

2. The main aveiments found in the Claim Statement of 
the petitioner me as follows : Tile petitioner was appointed 
as a Substitute Bungalow Luscar in the pay scale of 
R;,. 196—232 by an Order dated 6-1-1982. He was to work 
ns a Substitute Bungalow Luscai to the Deputy Chief Mecha¬ 
nical Engineer. The c aid Deputy Chiet Mechanical Engineer. 
Thiru C.S.S. Rajan letiicd 1 from service at the end of that 
month on 31-1-82. Tile petitioner actually worked as a 
Peon in the Office of the Chief Mcchun’eal Engineer from 
0-1-82. The petitioner was terminated from service by an 
Order dated 19-9-83 w.e.f. 12-9-83. The applicant raised an 
Industrial Dispute which was referred to the Industrial Tri¬ 
bunal Madras as I.D. No. 117/87. On 16-3-89 the Indus¬ 
trial Tribunal passed its Award holding that the termination 
of the petitioner’- smvice is illegal. The respondent-Radway 
hied O.A. No, 678/89 before the Central Administrative 
Tribunal, Madras challenging the Award of the Industrial 
Tribunal passed in I.D. No. 117/87. The said Original Ap¬ 
plication was dismissed on 27-11-89. Against the dismissal 
of the Original application the ieRpondent filed a review 
application R S. No. 17/90 which was also dismissed on 
22-2-91. When O.A. 678/89 was dismissed by the Central 
Administrative Tribunal, Madias on 27-11-89, the Tribunal 
agreed with the Award of the Industrial Tribunal, that the 
termination was in violation of Section 25F of the I.D. Act, 
bu 1 made a observation that it will be open to the respondent 
to take appropriate steps in teims of the I.D. Act if so advis¬ 
ed. In the meanwhile the petitioner filed O.A. No. 424/91 
befoie the Central Adminbtiative Tribunal, challenging the 
Award m I.D. No. 117/87 in so far us it denied the peti¬ 
tioner back wages. The said Original application was allow¬ 
ed on 16-6-92 and the petitioner was paid Rs. 97,000 towards 
hack wages in May, 1993. He was reinstated as a Bungalow 
Luscai w.e.f. 10th June, 1991 by an older dated 
* nth June, 1991. The petitioner immediately joined ser¬ 
vice on 10-6-91. Unfortunately on 13-6-9] the petitioner’s 
‘civices vvcie teimmated w.c.f. 13-6-91. This time the res¬ 
pondent paid the petitioner retrenchment compensation as 
per Section 25F of I.D. Act. Since the earlier termination 
was held to be illegal by two forums for non-compliance with 
the mandatory provisions of Section 25F of Industrial Dis¬ 
putes Act, this time the respondent complied with the pay¬ 
ment of retrenchment compensation In order to rlofhr the 
termination with a semblance of legality. The action of ffie 
ii“ptindent in retrenchment the 'ervicce nf 
wef 13-6-91 after purporting to comply with Section 25F 
of I he I.D. Act is illegal and unjust, When the O d-r of 
reinstatement was passed on 10-6-91 it clearly stated that 
the priitioncr’s services arc deemed to be continuous from 
13-9-83 the date when he was terminated earlier, Consequent¬ 
ly the petitioner i° deemed to have been in continuous sendee 
f'om his initial date of appointment viz. 6-1-82. During 
this period between 6-1-82, and 13-6-91 even so manv Bun- 
palm' Lusears bad been appointed, who would' all be juniors 
to the petitioner. Therefore the nrincipH of ‘Last como 
fust co’ should have been adhered to and the iunior most 
Bungalow Luscar alone should have been retrenched, and 
no' 'he petitioner. The petitioner prays to bold the termi¬ 
nation of lb- petitioner’s '■orvicos by the Order dated 13-6-91 
is wholly illegal and unjustified. 


Older No. I-41012/222/95-TR-BJ dated 6-11-96. Minis¬ 
try of Labour, Government of India, New Delhi 

This dispute coming on for final hearing on Thursday, 
the 16th day of November, 2000, upon peiusing the refer¬ 
ence, Claim and Counter statements and all other material 
papeis on record and upon hearing the arguments of Tvl. 
R, Vaigai, Anne Mathew and M. Ramamani, advocates ap¬ 
pealing for the workman and of Thiru P. Andmudi, advo¬ 
cate appearing for the Management and this dispute having 
slood over till this day for consideration, this Tribunal made 
the following : 

AWARD 

The Government of India Jrs refeircd the following issue 
fir adjudication bv this Tribunal: 

“Whelher the action of the Management of the Southern 
Rnihvnv, Madras in terminating the services of Sri 
R- Mohan an e\ peon while he was in continuous. 

59 Gl/2001—6 


3. The main averments found in the Counter statement 
of the Resnomlent are as follow- 1 Shri R Mohan Ihe re¬ 
presentation kt who inked 'he Industrial Disnu'e was Ini¬ 
tially appointed a° Snbsfitn'e Rungalow T usenr bv Shri G.SS. 
Ramp then Denuty rhi-f Mechanical Fnpineer on 6-1-82 
for ‘•'."■vices in his residence under the scheme authorising 
Ihe Administrative Grade Officers in <he Railway to anDoint 
of the!' choice It is only sfler completion of 3 years con¬ 
tortions se’v'ur ns Substitute Bungalow T a'cnr either with 
the tame officer or more than one officer, individuals thus 
mwed will derive the riuhf °s regularly unpointed lusears/ 
Bcons, As rer the terms of his -'ppoinfment hi c service 
uoi-ld have been terminated on the afternoon of 31-1-82. 
However as a ie c nlt of inadvertancies. Sri R, Mohan was 
eonomwd >n mp ice without uroncr sye'ion Immediate!, 
on (“mow to know of 'he inrcnlar lontminnce his seivices 
oeie teinyna'ed with effect from 12-9-83 AN As per the 
A'v-od passed on 16-3-89, the Tribunal he,1d ffial the Order 
of termination would he retrenched and allowed the annli- 
ctdiori on the ground that the procedure laid down under 
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Section 25F of the Industrial Dispute Act has not been 
followed. Aggrieved by the above award, the Railway Ad¬ 
ministration filed O.A. 678/89 before Madras Bench of the 
Central Administrative Iiibunul- In the Judgement dated 
27-11-89 from the Central Administrative Tribunal, Madras 
it was held that substitute Bungalow Lascar is woikman and 
therefore before tel initiating the services the conditions men¬ 
tioned in Section 25F of l.D. Act had to be followed. Ini 
compliance with the judgement dated 16-9-92 from the Cen¬ 
tral Administrative Tribunal, Madras in O.A. No. 424/91 
filed by him, he was later on paid back wages for the period 
from 12-9-83 to 9-6-91 also, His services were terminated 
fiom 13-6-91 as per the terms of his appointment after 
complying with the provisions of Section 25F of Industrial 
Dispute Act on payment of retrenchment compensation and 
notice period wages. The claim of the petitionei that his 
termination of services fiom 13-6-91 was against constitu¬ 
tional provisions was held as without merit as per the judge¬ 
ment dated 15-7-93 and 28-2-94 in O.A. No. 459/92 and 
R.A. No. 88/93. In the eiicumstances it is submiticd that 
there is no merit in the Claim of the petitionei for lehnung 
the case for Arbitrations or further investigation in the matlei. 
The petitioner prays to dismiss the above petition. 

4. On behalf of petitioner/workman, Fxs, W1 to VV7 were 
marked by consent, On behalf of respondent, Exs. Ml 
to M4 were marked 1 by consent. No witnesses were examin¬ 
ed for both sides. 

5. The Point for consideration is; Whether the action of 
the management of the Southern Railway, Madras in the 
services Of Sri R. Mohan an ex-peon while he was in con¬ 
tinuous employment from 6-1-82 to 13-6-91 is just proper 
and legal ? If not, to what relief is the workman entitled 
to ? 

6. The Point: Thiru R. Mohan, the petitioner was initially 
appointed as Substitute Bungalow Luscar on 6-1-82 bv Sri 
C. S.S. Rajan, the then Deputy Chief Mechanic tl Engineci. 
The scheme of the Railway respondent provides that the 
candidates thus appointed would he discharged if the officers 
who appointed him retires from service within 3 ycais of 
their appointment, and his successor officer does not require 
the services of the individual within 3 years. Thin it is only 
after 3 years continuous service, the individual will derive 
the right of regularisation. Anyway in paia, 4 of the Replv 
statement of the respondent, it has been admitted that due 
to inadvertance tire petitioner was continued in service without 
proper sanction, till he was terminated on 12-9-83. After 
knowing this irregularity, he was terminated, 

7. His termination order was marked as Ex. Wl, wherein 
the following was found : 

'“The services of Sri R. Mohan, Bungalow Luscar/ 
Rs, 196—232 is terminated w.c f. 12-9 83 A.N.” 

Except these two lines no more reasons were found therein. 
Therefore, an Industrial dismile wai raised in l.D, No, 
117/1987, wherein an award was parsed on 16-3-89. the 
copy of which was marked as Fx. Ml. It was mentioned 
therein as follows : 

"While coming to conclusion, the Surname Comt also 
considered section 25-F of the Industrial Disputes 
Act and held that the termination in that case of 
a workman would constitute retrenchment and for 
not complying with the pre-conditions ior valid 
retrenchment the order of termination would be 
illegal and valid. This decision is directly appliablc 
to the facts of this case and therefore it is binding 
on this tribunal, 1989-1 LLN(SC) page 278 (Krishna 
Kumar Lubev Vs. Uttar Pradesh State Food and 
Essential Commodities Corporation and another) is 
the latest decision wherein Supreme Court has held 
that when an employee continuously worked for 
more than 240 days, hi' termination of service 
without complying with the provisions of Section 
25-F of the Industrial Disputes Act held illegal. It 
cannot be contended by any stretch of imagination 
on the basis of circulars issued under Exs. Ml and 
M2 that the appointment was only under certain 
conditions and that he cun he terminated without 
following the procedure laid down under section 
25F of the Industrial Disputes Act. Those circulars 
cannot take precedence over the statute, which 


protects any workman who worked continuously for 
not less than one year under any employer shall not 
be retrenched without following the conditions 
mentioned therein. 

Point 1 : For these leasons, the termination of the 
petitioner is not legal and not justified and this 
point is found in favour of the petitioner. 

Point 2 ; In view of the finding in Point No. 1 the 
petitioner is entitled to reinstatement and the 
respondent is directed to reinstate him without any 
back wages but with continuity of service and other 
attendant benefits." 

8. Thus there was an award in favour of the petitioner 
for reinstatement with contmuity of service; but it was with¬ 
out any backwagcs. Aggrieved over the same, the management 
preferred O.A. No. 678/89 before the Central Administrative 
Tribunal, and the award passed therein was marked as Ex, M2, 
wherein the following was held : 

“The first respondent was appointed on 6-1-1982 by the 
Assistfmt Personnel Officer as a substitute Bungalow 
Lascar to the Deputy Chief Mechanical Engineer, 
The said officer retired on 31T-1982 and the R. 1 
continued to work. According to the applicants, R. 1 
was permitted to work till 12-9-1983, when the 
applicants realised that R. l’s services should have 
been terminated and terminated the service, of the 
applicant with effect from 31-1-82, as per the teuns 
of appointment. The Respondent No, 1 on receipt 
of the termination order approached the Industrial 
Tribunal. The Industrial Tribunal consideicd the 
question and held that the order of termination 
would be a retrenchment since the conditions 
mentioned in 25(F) was not followed, and allowed 
the application. 

This Bench had held In O.A. 32/89. that the 
applicant theiein, who is similarly placed as 
Respondent No. 1 in this case, namely Bungalow 
LaseHr will be a ‘workman’ and therefore before 
terminating him, the conditions mentioned in Sec. 
25F of Act had to be followed. One additional 
fact that had to be noticed is in the order of the 
Industrial Tribunal it is mentioned that there was 
no dispute by the railways about the status of the 
applicant as a 'workman’. 

In view of the above, the application is dismissed. 
However, we make it clear, that it will be open to 
the applicants to take appropriate steps in toms of 
l.D. Act, if so advised, and this decision will not 
stand in the way of the applicants to take such a 
step as per the l.D. Act.” 

9. Thus in order to comply with Section 25-F of Industrial 
Hi,smite Act, an opportunity was given to the management: 
simultaneously holding that the erstwhile order of dismissal 
is against Section 25F of l.D. Act and so invalid. 

10. In pursuance of the award passed in l.D. No. 117/87 
there was grievance for the management for the Older of 
reinstatement mndp therein and so the management nref rred 
O.A. No 678/89 mentioned above which ended in Lx. M2 
award. Simultaneously, as against the other portion of the 
result in l.D, No. 117/87 that the petitioner shall not he paid 
hackwages. the later preferred O.A. 459/92 before the 
Central Administrative Tribunal wherein an Order was 
passed bv Fx. M3 dated 15-7-93 and it was held therein thrt 
the applicant will have to exhaust the remedy under the 
Industrial Dispute Act and he cannot approach the Cential 
Administrative Tribunal without exhausting that remedy. Thus 
on th“ basis of im-isdictional point the petition O.A. 459/82 
was dismissed. Petitioner’s Review petition No. 88 / 93 tiled 
before the Central Administrative Tribunal was also dismissed 
on 28-7,-94 and the copy of order of which was marked as 
Fx. M4. 

11. It was said in para. 6 of the Reply statement of the 
management that in compliance of the lodgement dated 
16-9-92 of Central Administrative Tribunal. Madras in O A. 
474/99 filed by the workman, he was later on paid backwagcs 
for the period front 12-9-83 to 9-6-91. He was also reinstated 
on 10-6-91 through Ex, W2 order. This was made in com- 
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plunce with the Award in I.D. No. 117/87 as confirmed hy 
the Central Admmistialive Tribunal in O A. 678/89. 

12. It was on 13-6-91 within 3 days after his reinstatement 
the petitionci was again terminated. This time they have 
gum ihe compensation amount as determined in Seition 75F 
t>£ the Industrial Dispute Act. The copy of tci munition order 
was maiked as hx. \V3 Ex. W4 was the representation made 
by the pctitioiiei, on which a paiawise comment was mad' 
by the respondent through Ex, W5. There was a failme 
leport of Conciliation thiough Ex. W7 and the matter was 
tefeiied hcic. 

13. The Learned Counsel foi the Management now argued 
that tiue it was that the petitioner was appointed as a Lascar 
on 6-1-82; it was equally true that by inadveitance ol the 
management, his seivices was continued till teimmatcU on 
12-9-83, The dispute was relcried to this Tiihunal which 
passed an award in ID. 117/87 menuoiiing that Section 21"l• 
was not compiled with and so the termination dated 12-9-83 
was illegal and that theiefore an Order of reinstatement with 
continuity oi service hut without baekvvages was made. In 
Paia. 6 of the Reply statement, the management conceded that 
in OA No. 424/91 preferred by the workm m befoie the 
Cential Admrnisti ative Tribunal, bnckwages whs oidered anil 
accordingly the same was paid. Again O.A. No 459/92 
preferred by the workman before the Central Administrative 
Tribunal on other respects was dismissed on the giound of 
jurisdiction. 

14 Therefore in compliance of an award passed in ID 
No 117/87 and above noted OA. No. 678/89, the woikmnn 
was again reinstated on 10-6-91 through Ex. W2 order. This 
was also after payment of backwages. Subsequently, he was 
tciminnted on 13-6-91 thiough Fx. W3 older, of course aflei 
complying with Section 25F of T D, Act 

15 Now the learned Counsel for the Wo'hin.w aigued 
by viitue of Awatd passed in I.D. No 117/87 which 
confirmed in OA. No 678/89 befoie the Central Admimdia- 
tive Tribunal, the services of the workman was continuous 
from the dale of appointment 6-1-82 till he was reinstated 
on 10-6-91. Thus his services is of continuous period of 
9-1/2 vears During this period of 9-1/2 years, there would 
have boon humpty number of Luscars appointed by the 
matrpfmcnt If such person*- me b'oupht to light then it 
must be that last person should be fitst reticnched Tn Ibis 
connection, M.A. 202/99 was filed by the woikmnn which 
was resisted bv the management and there was a Speaking 
Order dated 11-4-7000 by this Tribunal wheieby the dcou- 
ment- weic ordered to he produced on 26-5-2000 Hut those 
d icurntnls have not been produced II k idle for Ihe manage¬ 
ment now to contend that the documents aic not a'uilnble 
There was no pioceedings taken against the Older passed by 
Ibis Tribunal in M A. No. 202/99. Therefore, wc are 
constiained lo take adveisc inference that such documents 
arc available with the management and the non production 
of the same will go to show that similar other lasrars arc 
in service who were appointed later thun this petitionci 
Natural justice rcquiies thal the last person appointed shall 
first be ictrcnchcd. As this is not followed the lamination 
is illegal and motivated Theiefore, th* Older of Termi¬ 
nation is held as invalid and is set aside. 

16 Tn the result, the Older of reinstatement is ordered 
in favour of the petitioner with backwages continuity of 
service and all other attendant benefits. Award passed 
accordingly. No costs. 

Dated Ht Chennai, this 27th day of November, 2(100 

S R. SIGHARAVELU, Tndusi tial Tribun it 

I.D. No 5/1997 

WITNESSES EXAMINED 

Foi Petitioner/Workman ; None 

For Respondent/Management; None 

DOCUMENTS MARKED 

Petilionci/Workman : I 

Lx. W1 19-9-83 Termination oulci issued (o the 
pctilionei. 


Ex. W2 10-6-91 Older of re-lnstatement Issued to the 
petitioner. 

Ex. W3 13-6-91 Termination order issued lo the 
petitioner. 

Ex, W4 18-4-94 Copy of the 2A petition filed hy the 
petitioner. 

Ex W5 18-4-94 Remarks of the respondent, before the 
Conciliation Officer. 

Ex. W6 21-11-94 Rejoinder filed by the petitioner. 

Ex W7 14-8-95 Failure report, 

Management/Respondent: 

Fx Ml Award in I.D. No. 117/87. 

Ex. M2 CAT Judgement in OA. No. 678/89. 

Ex. M3 CAT Judgement in O.A. No, 459/92. 

Lx. M4 CAT Judgement in Review Petition No, 88/93 
in O.A. No. 459/92. 
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(1947 t, 14) truer 17 % if 
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New Delhi, the 3td January, 2001 

SO. 96.—In pursuance of Section 17 of the Industrial 
Disputes Ad, 1947 fl4 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal 
Chennai as shown in the Annexure m the Industrial Dispute 
between the employers in relation to the management of 
Integral Coach Factory, Madias and their workman, which 
was received by the Cential Government on 2-1-2001. 

[No. L-41012/53/94-IR(B-I)j 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORF THE INDUSTRIAL TRIBUNAL, TAMIL, 
NADU, CI-JENNAf 

Wednesday, the 29th day of November, 2000 
PRESENT : 

Thnu S. R. Sm ghat a vein, B Sc., B 1., lndustiia] Tribunal, 

INDUSTRIAL DISPUTE No. 118 of 1997 

tin the mattci of the dispute foi adjudication under Section 
lO(l)td) of the Industnal Disputes Act, 1947 between the 
Workman and the Management of Integral Coach Factory 
Madias-38) 

BETWEEN 

Shri Raglntvel, 

Dr Ambedkar Sired, 

Malanallathur village and Post, 

Tiruvellore Taluk, 

Cengai M.G.R. District-602004. 

AND 

The Mnnaccmcnl of lntcpial Coach Factory, 
Madras-600038 
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Older No. E-4t012|58|94TRBI Ol. 30-6 95, Minrslry of 
Larjuur, Liovi. 01 ilium. New Delhi. 

i mis illume couung on iui iiaui nearing on Monday, 
tnc e.;ta u.iy 'Ol iNoVemoei, ZOIAI, U[on using me leie.eaec, 

Llallll. ulia LOUliLDI OIiIISiIiohlS mlU ,1.1 utilct’ iiliHv.1 ail. IM, >1 1 s 

■Ill itimu aau upuu ucumig inc aiguiimnij 01 l\„ U. luai- 
puiituiiiaiiiuii ana v. Ajoy n. 1 toijt, /\iivik,uci. appearing 101 
iiic vvoiKiiiiiii anil -or 11.1111 v.d.k, ri,.,iu.s.i)II jvuiu, /\uvo- 
uaie rfpjji-iuiug 101 me mtinagvmein unu itiis uispuie navuig 
sioua ovei on inis any 101 euiisiuerauon, mis iudliimI made 
lue lOiluwiug 

AWARD 

Ihe Govt, -ol India jiqs re i erred ihe iolioying i .sue loi 
au]iiUiC.aiou oy mis inbunai ; 

"waeiner me uuion ui the management oi fntegi.J 
Luacn i'ueioiy, iviauias ui uisiiiio.suig me sciv,ees 01 
6/1 ivi. Kugi.vei, oa cx-Miaiaai w.e.i, * 9 - 11-69 is 
just imu ieg,a / ii noi, to v.n.u iciiei is the workman 
ea.]ueu to t 

2 . 1 he main averments lound in the 1 laiat sl.iteuieni of the 
pemioaci .ae as toiiows ; 

1 ne pemionei joined m the services of the aitegiai C'oac.i 
haeiury on i(-z-rJ as iViUitrsi. Daier ae was piumoicd us 
Knaiasi Helper, Due ih ins nmess ae was not uuie lo pieseax 
uileimiiiLi.uy bciween *-1 - 1 U-o/ to /u-3 08 lor 112 days, inc 
Assu. won.s Manager issued a Linage Menlo Uated >/-bo 
alleging .nai ne was unaudioi iseuiy ao^eiu tor 11 / days 
between 4 - 1 U- 8 / lo Z 6 -j- 6 n. bmce ins uiuebs got aggravated 
his Lousm brother at Naneh/purum took mm to ms house, He 
took neaimcni irom Doctor P. Doganatnan, Government Hos¬ 
pital, Kancmpuram in between 2/-7-H8 to La-/-by, Atier 
tu*uinont at Kanehtpuram ho jomed duiy, Having petnuittd 
him to join duty, the management should have oidoted tor 
another enquiry afresh setting aside the eailiei cnqiuiy, said 
to have oeen conducted against him, Ihe Work, Manager 
dismissed him irom service by un order dateu 29-11-89. Inc 
Works Manager is the disciplinary iiullioriiy. But the Asst. 
Works Manager issued the Cnarge Memo initiating the disci- 
plinaty acuop, who has no jurisdiction, Betoro passing the dis¬ 
missal Older, the findings of the enquiry officer was not 
given to him. Tfie Deputy Chief Mechanical Engineer rejected 
his appeal by an order dated 5-4-90. Fuitfitr by their original 
mistake the petitioner was denied oppor.uility to file revision 
to the Chief Mechanical Engineer, since he was stated to have 
been the appellate autlvoi ity originully and tfie petitionei was 
not put on notice ahout his light to revision and the authority 
for revision. r lhe Depu.y Chief Mechanical Engineer is not 
ah appellate authoiity. Therefore he has no jurisdiction lo 
dispose of his appeal. As per the Board’s letter dated 10-11-89 
which was admittedly received by the respondent on 15-11-91, 
much prior to the date of dismissal, the respondent ought to 
have issued second show cause notice and also furnished the 
enquire proceedings and findings of the enquiry ’ 0111001 ', gi\ 
ing the petitioner opportunity to explain on the findings and 
also on the proposed punishment. Without adhering this rule, 
dismissing the petitioner straight away b« an Order dated 
29-11-91 without issuing second show cause notice and with¬ 
out turn stung the findings Is totally denying opportunity to 
the petitioner and therefore illegal. The petitioner hclong to 
Scheduled Caste. He hails from rural agricultural coolie 
Taniily Tfe was the fil'd person who gol rmplovmcnt diat too 
in Central Government Service. IT- studied only unto 9th Std. 
He is the only bread winner of his family. He has his aged 
mother, wife and 2 children. Inspite of -'arioijj i cpree/mffiliom 
and 'mpt.iK to provide him on opportunity to rehahililotc 
himself and his familv. he was denied ttie same. The petltGner 
prays to pass an award holding that (ho removal is not justi¬ 
fied and direct the respondent to loinstnfe th. s petitioner with 
contmoilv of service, back way's mid o’her attendant benefits. 

3. The main averments found in the Counter Statement of 
the respondent are as follows : 

The petitioner was appointed as p Mali on a Pay Scale 
of Rs 196-232 w e f. 17-2-1979. He w is tr.msfei red as 
Khalasi on 28-4-1979 and later he was promoGJ as Khalasi 
Helper from 26-11-84 till his removal on 1-J2-R9 The ncti- 
11 oner v, ;v n chrome absentee and had absented for a cumu¬ 
lative period of 1223 days in his 10 years of service. Though 
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his reply claimed to have pioduced piivale medical ceiPlicate, 
but no such ceitiueaies vvere enclosed or produced, thereby 
an inquiry was otdered by ihe Disciplinary authority and an 
Inquiry Ollicer appointed on 5-10-88. The Inquiry Order dated 
5-iObb and advices dated 2-P-89 and 20-6-89 hxing the 
Inqtiiiy sin 305-89 and 11-7-89 respectively were sent by 
regisieied post to the petitionei’s last known addicss given 
in his service records boln the notices were teturned as 
"not found’, thereafter the inquiiy was proceeded with ‘ex- 
paitc’ on 11-7-89, Based on the inquiry report the Discipli¬ 
nary authority imposed the Older ot iemov,d from service - 
w.e.f. 1-12-89. Further the contention that the Asst. Works 
Manager has no jurisdiction is not tenable, as the Otliq.-r who 
appointed the petitioner as Mali was an Assistant Officer and 
his transfer as Khalasi was by Senior Scale Officer. 3 he Order 
of removal from seivicc was under the signature of the Works 
Manager (Senior scale), who is the appointing authority. 
Further the Rverment that the inquiry report was noL made 
available prior to the imposition of removal, the Apex Courts 
decision after the 42nd Amendment of the Constitution of 
India, an Inquiry report to the delinquent prior to penally 
older is not necessary. The penalty order issued under the 
signaluie of the Works Mniiugcr (Senior scale) had inadver¬ 
tantly showed that an Appeal shall lay to Chief Workshop 
Engineer/Shell whereas the Appellate All.bority was the 
Deputy Chief Mechanical Engineer/Shell. Even Ihougb, the 
refit inner had addressed his appeal lo CWE /Shell, the appeal 
was considered by the appropriate authoiily i.e. the Dy, C ME/ 
Shell and orders passed. Similarly the Revision petition 
addressed to the CME Shell, was considered by the Compe¬ 
tent authority i.e. Ihe CWK Shell and rightly disposed OIL The 
lespondent pravs that the termination of the petitioner who 
was engaged as a Mali in terms and conditions to his appoint¬ 
ment order is legal and the petitioner seeking for a direction 
for reinstatement with bnckwugos and continuity of service 
and all other consequent ini benefits and costs is not entitled 
foi the same. 

4. On behalf of petitioner. Ex. W1 tD W19 were marked 
by somc-nt. On behalf of respond ml. Ex. Ml to M22 series 
were maikcd by consent, No witnesses were examined for both 
sides. 

5. The Point for consideration is : Whether the action of 
the management of Integral Coach Factory, Madias is dis¬ 
missing the seivices of Sri M. Ragavel, an cx-Khnlasi w.e f. 
29-11-89 is just and legal? Jf not, to what relief is the work¬ 
man entitled to ? 

6. The Point : The petitioner-Woikman Mr M Ragavel 
was appoinled as a Khalasi in the Integral Conch Fctory, 
Madras on 17-2-79. Later he was promoted as Khalasi helper, 
fiom 26-11-84 till his lemoval on 1-12-89 for his unauthorised 
absence for - 112 days between 4-10-87 to 26-5-88. A Charge 
memo was issued and the same with acknowledgement was 
marked as Ex. M2 (equivalent to b.x. Wl). His explanation 
for the Chaige memo was marked as Ex. M3. On 5-10-88 theie 
was an Order to conduct enquiry and that order was marked 
ns Ex, M4. The covering letter for departmental enquiry and 
ihe ictmrcd cover wero respectively marked ps I’x. M5 and 
M6. Another covering letter for Departmental enquiry with 
returned cover with A.D. forms were respectively marked as 
Ex M7 and M8. Therefore, an expaitc enquiry was made and 
the report of which was marked as Ex. M9 dated 24-7 89. 
There was a consequential order ot teminalioil on 29-11 -89 
and the same whs marked as Ex. M10 (cquavalent lo Ex. 
W2), II was served upon the petitioner through Ex. Mil 
acknowledgement card. The same was affixed on Notice 
Board through Ex. Ml2. Tfie appeal pieferred by the peti¬ 
tioner was also dismissed on 5-4-917 through Ex. M16 (equi¬ 
valent to Ex. W6). 

7. At this stage, it is to be mentioned that uncording to the 
i epresentation of the petitioner through Eg. M15 dated 8-2-90, 
he fell i’l at Kanchlpuram in his biother’s house and he was 
taking treatment for ‘Polyneuritis and Enterocolitis’ from 
27-7-88 to 18-7-89. Altough it was said that Medical certifi¬ 
cates were enclosed nothing was found actually enclosed. Thus 
the appeal was dismissed. Subsequent rcprscntations of peti¬ 
tioners through Ex. W8 to Chief Mechanical 
Engineer and to the Member of Parliament through Ex. M9 
went futile Therefoie industrial dispute was raised through 
Ex. Wl J and "s the concilialioin failed, the reference was 
made to the Tribunal. 


REFERENCE: 
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8 . True U .3 tliui ihe Domestic unquuy was lieid ‘cxpaiie'. 
The misconduct mlt-ged was the pcuTonu s unauthorised 
absence fur 112 days between 4-10-8/ and zh-5-Sh Inc expla¬ 
nation 01 tne petitioner v, as that Be was idling ucainient at 
Kiuchiptmim 101 Jus illness Uuung ttnn perud, bo lai no 
evidence sh-ovying his illness was produced. The fact icmains 
tnat twice announcement of dcpailmenn! enquiry was s-nt to 
the petitioucr which wcie ictuirid undelivered’ Ly postil 
authority, One such covering letter of Ihe m uugeinent was 
dated 2-3 through Ex. M3 and moiner was dated 20-6-43 
through Ex. M7, doth were relumed by postal audioniy 
‘undelivered’, Ihcrcloie. theie was evciy jusldication to 
proceed wnh the eaquny ’expaite’. 11 is uiipoitaiil to mention 
that under Ex, MU Acknowledgement card, Hie petitioner 
had received the Older of termination dUe 29-11-89 inaikc 
as Ex. M10 (W2). Even jjow the nelilionei has not piouced 
any evidence to show that he was ill duiing the period of 
absence. 

9. At this juncture, an atttgnpt was made on the pint of the 
management, to describe the petitioner as a habitual and 
chronic absentee. In this connection, additional document 
through Ex. M22 was marked by consent which v'ould vividly 
bhow his leave lor 1200 days between 17-2-79 to 1-12-89. 
Dotting a decade, he was absent for 4 ye.us intermittently. He 
was thus shown an absentee for almost 40 per cent of (he said 
working days. 

10. The Eearned Counsel for the workman contended that 
past record of servjcvc which was not produced during the 
domestic enquiiy cannot be considered in this tnhuual. Title 
it is that this allegation of chronic air enter was not nn.de in 
the domestic enquiry, Had it been mentioned theie, an -op- 
poitumty would have been given to the petitioner to d if rod 
himself which he is now luck'ng, Wli itevrr it is as pro¬ 
vided in 1990 I ELI 298 we have in consider the negation 
of opportunity for petitionci for defending himself against 
the ttlleRUtioin the allegation of chronic id enteisr-. In 
similai circumstances, it w.u held in the above cited case as 
follows : 

“When we view this question from ’he f 1 "ce angle, 
we cannot take exception to_ the opinion expressed 
by the learned single judge ’hat when (here was an 
omission on the part of the management (o put the 
employee on notice of the move an the part of the 
management to take into con- deiat.ou the pad 
rccoid of service of the emplovee in the matter of 
imposition o f the punishment, there v as a violat’on 
of the principles of natural justice and the same 
enor had crcpctc into the thinking on the part of 
the Eabour Court. The vitavntin* factor was the 
denial of opportunity to the emplovee to explain 
the past record of service at die appropiinte time. 
'Hint has nullified the resultant action. Tbcrenftci 
the matter has (0 he viwed unflltaincd b/ the past 
record of service.” 


11. By applvinp the above jatio deeidendee, we hold 
that the paRt advmre antecedents may not h c taken in'o con¬ 
sideration at present, in the above citcumst'-nces 


12. Now we have to re-appiaise the evidence in .domestic 
enquiry. Unduly absentee emplovccs will be perennial head¬ 
ache to the employei and if this m : nd rot is adopted by 
qthei employee also, then it will nfl-ct the point d production 
Of the Integral Conch Factory. Therefore. the long absentee 
employee has to he removed, provided : f the procedure was 
adopted correctly, and proof is available 


13. The Lem m d Counsel for the WuLmm now pointed 
out that there was a Circular tti the Railway Ruud through 
Ex. W3 dated 14-12-89 fas conertly mentioned in the Index 
to the Typed y*t of paper of workman) wh-reby it was le- 
quired that; copy o r leuoit of enquire 1 lull be supplied to 
delinquent workman before ev-v. the rninid.iycnt was im¬ 
posed by the Disciphnary Muhority and wpec'ially when the 
enquiry officer is diffeient fiom the dViphnorv aulhor-ty. 

14. The learned counsel for the wo.kmnn c.v'rovded that 

the Circular was dated 10-11-89 so ,i«- to caver die Imon-ncd 
Order <»f Termination dated 22-11-SC A eure F -d f 

Ex. W3 Tircrdm would go to show tint <hc da*e 10-11-.' 
was-mentioned only in the reference of Bnird’s letter and 
pot actually th- date of Circular issued by the Oencm' 
Mannrer’s Office nf the respond-ff On th'- mntrirv the 
date of issue or (bg Ciri-ul.ir by die Oeui.a nl >n °er - wire 
of the respondent was found only on 1 1-P-89 .c me mo mat 


in the Index to the Typed set ol Papcis of the petitionei. This 
makes ihe position clem that the Circular will not cover the 
Order of Terminate ,1 us the Cuculai is later in time than 
tint of the Order ot teimunition. 

13. The Teamed Counsel for the Woiknun again relied 
upon 1994 1 LJJ p. 162 and aigued that the non-supply of 
copy ol Enqmiy Rcpou before ovei the Disciplinary Autho¬ 
rity imposed punishment will make the procedure iiiegulai. 
Now *.■ nave to see what actually was absolved 111 1994 I 
Li-J 16 2. It was held as follows : 

“Loth ndnunisliatbc reality and public inteiesis do not, 
therefore, require that the cideis of punishment 
passed prior to the decision in Mobil. Ramzan 
Khan’s case without furnishing the repeoerte of the 
iiquny Onicci should be di-turhed and the direi- 
phuaty proceedings which gave rise 1o the said ord¬ 
ers should be teopened on that account. 

. . The proposition of law' that the two rights were 
independent of each 'Other and in iael belonged to 
two eliileieiil stages in the inquiry came into sharp 
fqcus only after the 42 Amendment of the Consti¬ 
tution which abolished the second stage oi (he 
itiquiiy, vi 7 ., the inquiry into the nature of pimish- 
ment. It was for the fhsl time Li Mohd, Ramzan 
Khan’s case that the question squarely fell for deci¬ 
sion before this Court, Hence till November 20, 
1990 i.e. the day on which Mohd. Ramzan khan’s 
case was decided, the positron of 1 iu un the subject 
was not stifled by this C'ouit. It is for the hist time 
m Mohd. Ramzan Khan’s case that this Court laid 
down the law. That decision made the law laid down 
there prospective in operation, 1 e., applicable to the 
ordei/of punishment passed after November 20, 
1990. 'Ihe law laid down was unt applicable to the 
oiders of punishment passed before lhat date not¬ 
withstanding the fact that the proceedings arising 
out of the same were pending in conrtN af'er that 
date. The said proceedings had to he decided accord¬ 
ing to the law prevalent piioi to the said date which 
did not require the authority h> supply a copy of 
the Inquiry Officci’s report to the employ:c. The 
only exception to this was where- ihe sc-vice rules 
with regaid to the disciplinaiv pi ncredimv them¬ 
selves made it obligatory to Mipply copy of the report 
er by management. 

Nov' we have to sec whefhci other exC'T'nm elans: is 
applicable. The only exception was whtrt the iseivicc Rules 
themselves made it obligatory for supply of copy of Ihe 
report to the employee. But in this case, the Circular marked 
through Ex. 'V3 was later in time than that of the Oid-r 
of termination mid so was not applicable in the abore domc-.- 
i-c proceedings, as it was not also shown a- having retro- 
pectivc effect. Thus there is no .-xcenlion. Til'; Order of 
Termination wre prior to 20-11-90. Ih'-rrfore, the Old Law 
alone w'as applicable. The law laid dovn m Mohd. Ramzan’s 
care is nol applicable as per the obseivvtior made hi the 
above cited case. Thus the procedure is held correct. There is 
no other irreaukuitv found in the Dt'ireduie adopted in the 
domestic enquiry Thev-'fore, the rtid.-i- of teiminnlion is 
valid. 


16 In suppoit of our above view, certain obsciv.itions made 
; n (he above cited care have also to be Ic.l od into and it is 
ns follows : 


“Hence to direct reinstatement of the employee with 
backwages in nil c.-ses is to reduce the rules of 
iv-ticc to a mechanical litual. Ihe theory of reason¬ 
able -opportunjiy and the principle; rt natural |ustice 
have been evolved to uphold the udo of law and to 
assist the individual to vindicate his lust rights They 
arc not incontalions to b» invoked noi rites (o be 
performed on all and roimhy occa ions Whcihei in 
fact, prejudice has been caused to the employee or 
not on account of the denial to him of the report, 
has to be considered on the facts and circumstances 
of each case. Where, therefore, even after the fur- 
nishine the report, no different consequence would 
have followed, it would be a perversion of justice to 
pcimit die employee to resume duty and to pet all 
(he consequential benefits. It amnunts to rewarding 
Hie dislren, d and Ihe guilty and Urns to stick') mg (he 
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concept of justice to illogical and exasperating limits, 
it amounts to an ‘unnatural expansion of natural 
justice’ which, in itself is antithetical to jusitce 

17 .Even in that case law, it was obseivcd that it should 
also be established as to what was the piejudiee caused to the 
workman by the faihue to supply the enquiiy lcport. In this 
case, is no prejudice was alleged to have been caused to the 
woikman. In fact he remained cxpaite throuhg the domc c tic 
enquiiy. When he want only evaded the service of tbe 
enquiry date, thcie could he no grievance to him. It is also 
not the case of the workman that the domestic enquiiy was 
want only made behind his back. Tf that was hue he could 
have asl.tJ lor ie-cnquuy which' he never a iked for. Thpieforc, 
viewed in ahy angle, chronic absence will be u parenni.il head¬ 
ache to the Welfare of the administration and is liable to be 
condemned effectively. Thus the Older of tcrminatroln is justi¬ 
fied. 

In the Jesuit, award passed holding (hat the action of the 
management of Internal Coach Facfoiy, Madras in dismiss¬ 
ing the services of Shn M. Ragnvcl, an cx-Khalasi wi*4i effect 
from 29-11-89 is justified. No costs. 

Dated at Chennai, this 29th day of November, 2000 

S. R. SINGHARAVELU, Industrial Tribunal 
I.D. No. 118/97 
WITNESSFS EXAMINED 
For Pelilionei/Woikman : None. 

Foi Respondent [Management ; None. 

DOCUMENTS MARRED 
For Petitionci IWoikmnn : 

Ex, WW1 5-7-88 ‘ Memorandum sene to the petitionci by 
respondent. 

Ex. W2 29-11-89 : Dismissal order issued to the petition¬ 
er by hanagement. 

Ex. W3 14-12-89 : Circulai issued by the management. 

Ex. W4 . . : Mercy petition submitted before the 

GM/ICF by the petitionci, 

Ex. W5 8-2-90 : Representation ^ent by the petitionci to 
the Chief Woikshop Engineer, l.C.T. Chennai 

Ex. W6 5-4-90 : Order passed in the Appeal. 

Ea. W7 9-7-90 : Representation sent to Chief Woikshop 
Engineer, Integral Coach Factory, Chennai. 

Ex. W8 30-7-90 : Representation sent to Chief Mechani¬ 
cal Engineer by the petitioner. 

Ex. W9 23-10-91 : T etter addressed by Sri Era. Anbaiasu, 
M.P. to the G.M. Ihtegral Coach Factory. 

Ex. W10 Feb’92 Petitioner’s teprcscnlation to Nilmal 
Ranle. 

Ex. Wll 14-10-92: I.D. laiscd before the Asst, Labour 
Commissioner by the petitioner. 

Ex. W12 : 18-12-92 : Remarks filed by the respondent. 

E&. W13 31-3-93 : Minutes of Conciliation proceedings. 

Ex. W14 8-11-91 : Petitioner’s letter to the Govt, of 
India, Ministry of Labour to refer the dispute fot 
adjudication. 

Ex. W15 27-7-95 : Advocate notice sent to the Sccic- 
fary, Ministiy of T atrour, Delhi. 

Ex. W16 7-7-95 : Advocate notice sent to the Secretary, 
Ministiy of Labour. Delhi regarding trninsfer of 
the case front Bangaloic to Madias. 

Ex. W17 24-6-94 : Advocate notice sent to Central 
Govt. Ministry of Labour. 

px W18 27-8-87 1 Advocate notice sent Jo the Ceulnl 
Govt. Industrial Tiibunul, Bangalore, 


[Part II-Sl-c. 3(ii)] 

Ex. W19 8-9-97 : Reference tranxfeiirig the dispute 
iiom Bangaioie to Madras lor adjudication. 

Documents for Management ; 

Ex, Ml . . : Statement of Article#. 

Ex. M2 5-7-88 : Charge dreet and Aimexure with 
Acknowledgement. 

Ex. M3 6-7-88 ; Explanation for Charge-memo. 

E\. Ml 5-10-89 : Order to conduct enquiry. 

Ex. M5 2-5-89 ; Coveiing leter for Depaitmental en¬ 
quiry. 

Ex. M6 .. : Returned cover. 

Ex. M7 20-6-89 : Covering letter for Depaitmental en¬ 
quiry. 

Tx. M8 .. : Returned cover wi'h A.D. Foims. 

Ex. M9 .. : Enquiry report with Covering letter dated 
24-7-89. 

Ex. M10 29-11-89 : Dismissal order. 

Ex. Mil . . : Acknowledgement card. 

Ex. M12 29-11-89 ; Order affixed on Notice Boaid. 
Ex. M13 .. : Certificate of Fitness. 

Ex. M14 27-7-88 : Medical certificate for leave. 

Ex. MI5 8-2-90 : Representation by petitioner. 

Fa. M16 5-4-90 : Disposal of Appeal order. 

Ex. M17 .. : Acknowledgement Card. 

Ex. MIS .. : Mercy appeal by petitioner. 

Ex, M19 2-7-90 : Disposal of appeal|ordei\ 

Ex. M20 27-7-90 : Order of tcmovavl from service with 
acknowledgement. 

Ex, M21 30-7 90 : Representation fiotn petitioner. 

Ex. M22 senes 21-6-79 : Petitioneis of servieve upto 
27-7-90. 

.3 Ti-rd, 2001 

Fr.«rr. 97.— Ftft Tf/rfr-TT, 1947 

(1947 T?r 11 ) # 'jnrr 17 F hdkf £r, tftFt 

ruth: *1*%? Fui? TF, T-Ml f TIT T T % 

f/n'TTFT FUi TTF KIFUT F Til, tlif Ft^I 
XT’ilF'TF FfFT R FtHtFlF fl'fJfUT % TTfS 

Ft TFlfFT F<TT Ft F-utl fi'/FN Ft 2-1-2001 
FT TFT TJR7 FT I 

[T.rfT-l 201 l/l8/9 9-VTD’.3Tr<. (tV[)] 
2T-TT FRTA Itf TTFtIFRt 

New Delhi, the 3id Januaiy, 2001 

S.O. 97,—in puisuauce of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publi'hes the Award of the Industrial Tribunal, 
Chennai as shown in the Annexiue in the Industrial Dispute 
between the employers 111 relation to the management of 
Standard Charteied Bank, Chennai and their workman, which 
was icceived by the Central Government on 2-1-2001. 

[No. L-12011 /18/99-TR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BTFORT THE INDUSTRL4L TRIBUNAT, TAMIL NADU, 
CHENNAI-104 

Monday, the 27th day of November, 2000 
PRESENT : 

Thiru S. R. Sinvhai.ivelu, R Se.B L., Industii.il Tiibunul. 
Industrial Dispute No. 191 of 1999 
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STPT TT vnPW ' WiTT^f 7n,,;nn l/vlT On 1922 



[In the nialter of the dispute tor adjudication under See- 
tion lO(l)ld) of the Industrial Disputes Act, 1947 between 
the Wutkmen and (lie Management of Standard Chmlered 
Bank, Madias,] 

BETWEEN 

Tile woi kitten represented bv : 

The Ciencial Secretary, 

AM TnJia Standard Chnrleied Bank Employees 
Federation, 

58, Agmeman Street, 

Chennai-600001. 

AND 

The Managing Director, 

Standard Choi taped Bank. 

58, Armenian Street, 

Chenuai-600001 

REFER! NEE ; 

Older No. L-12011/I8/99/IR(B-I) dated! 16-8-1999, 
Ministry of Labour. Government of India, New 
Delhi. 

This dispute coming on this day foi final disposal in the 
picsence of Tvl. S. Ramusubramnnirm and As^o, tales, advo¬ 
cates appearing for the Management, upon perusing the re- 
feienee and other connected papers on recotd and the Wotk- 
men being absent, this Ttibunal passed the following: 

AWARD 

This Cioveinment of Tnd't has referred the following issue 
for adjudication by this Tribunal: 

“Whether the action of management of Standard Char¬ 
tered Bank, Chennai in retrenching by introducing 
early separation scheme (voluntary retiiemcnt 
scheme) is mstified oi not ? If not, justified, to 
vvhat rehtf the woikmcn subjected to VRS is en¬ 
titled. Whether the employer has contievened pro¬ 
vision of Section 13 of Industrial Dispute Act, 1947 
by accepting the application for VRS f'om the 
employee dui mg the pendency of proceed'iig before 
the Conciliation Officer against the VRS." * 

No representation for Petitioner. Paper publication check¬ 
ed and effective. Petitioner called absent. Industrial di'pute 
dismissed for default. 

Dated al Chennai, this 27th day of November, 2000. 

S. R. SINGHARAVFLU, Industrial Tribunal 

:# fcgEfi-, 4 20 01 

*T.m. 9s. — wrfff-T fw? Trhrf^m, 1947 

( 1947 =TT 14) UPT 17 % ITffTTr'ff if, 
ffTtpr?- ^ 3rrr %■ % JHtu fafft- 

7TT sfrr tjPfffrpf % sffT, ST^ST if fnfe^ 

afWffff^ Iw? if JFTF affgtftFfT 
rtTETHET THTHTT % JRT RSFTfVET TTfff 

stt H^rr t'i 03-1-2001 tt rem «n t 

[*f . nn -1 2 0 1 2 / 7 3 7 /87~ff-IlT , ] 

STTT TTfiT, STfiTTr^ 

New Delhi, the 4th January, 2001 

S.O. 98.—Tn pursuance of Section 17 of the Industrial 
Dispute Act, 19 17 114 of 1947), the Central Government 
hciebv pub’ishes (he Award of the Central Govcmm'nt In¬ 
dustrial Tribunal/Labour Court, Jabalpur as shown in the 
Anncxurc in the Industrial Dispute between the employers 


in lelation to the management of State Bunk of lndoie and 
their woikman, which was received by the Central Govern¬ 
ment on 3-1 2001. 

[No, L-12012/737/K7-D-1I-A] 
AJAV KUMAR, Desk Ollicet 
ANNENURE 

Bl FORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TR1HUNAL-CUM-LABOUR COURT, JABALPUR (MP) 

Case No. CGIT/l C/R/69/8H 

Piesiding Officer : Shri K. M. Rai. 

Sliri Anil Ku. Jam and 

Shii Surendra Singh Raihore. ..Applicants. 

Veisus 

Stale Bank of lndoie, 

Bhopal. . .Non-applicant. 

AWARD 

Dehvcied on this 1st day of December. 2000 

1. “I lie Government of Tndia. Ministry of Labour vide 
order No. L-12012/737/87-D.IRA) dated 13-7-88 has lefer- 
red the following dispute for adjudication by this tribunal—- 

“TtTT «pf Tfj safY SffoM T. 

fW fifo tpjV qff ffqr rr TT <8't7 

aflTftfW fa-LT? srftjfffqH tpT IT PIT 2 5-n % 
tyj 'ffaf sprij rrffff TTiffflT Tl faff TTfi 

niffT T r faffD' ff ffTT ffY TYTTrSf 'ffEEJTrTT % ? 

qfa nfSt TT Td l"I r fTT *HTTT Yi 

t ’ 

2. The case foi the woikman Shri A. k. Jain is lhat he 
was appoinied in the State Rank of Indore, Ashok Nagat, 
District Guna on 13-12-82 in regular and peimaneni vacancy 
and was employed after due interview and selection by the 
Bank, H' - was not peirnitted to work w.e.L 20-2-83 without 
any reasons and any written ordei, While terminating th; 
services of the workman, one Shri Kailash Chandra Jain who 
was appointed on or above 16-12-83 was retained in seivice. 
Likewise the juniois woe retained in service and the seniois 
weic teiminafed by die bank. The management has violated 
the provisions of Section 25-0 ol the I.D. Act, 1947 in 
teimultiline the services of workman, He was not c erved 
villi notice pnor to terminating his service. He is therefore 
entitled lo leinstatemcni wtlh all consequential benefits 
attached to this posh 

3 The case for workman Shii Surendra Singh Raihore 
is lhat he was employed on 3-4-84 at Moyna branch by the 
ban,-: after a pioper selection in a regular po't in a regular 
ncniKT. He was not permitted to woik w.e.f. 12-5-84 by 
the Bank without giving him any notice or order in writing 
in respect thereof. His seiv.ccs were terminated in cleat 
defence of the piuvision c of Section 25 G of the I.D. Act, 
19 17. He iv therefore, entitled to the leinstatemcnt with 
all consequential benefits attached to this post. 

4 The esse for the mnnucement B that both the workmen 
Shri A. K. Run and Shri S. S. Rttthore wc'e appointed as 
t<*nipoi uy clerk for a limited penod of tunc. Their services 
came to an end with (he efflux of lime. At the very time 
of apnointment workmen weie made known the terns and 
conditions of their temporary appointment. Their appoint¬ 
ment was not according to the ndes of recruitment pres¬ 
cribed for the appointment of cleiks in the Bank. The 
apnointment of (he tempoiarv employee cannot exceed 75 
days and therefore the workmen weic not given further 
appvsi ltnv’n'. Tli-v never continuously woifcd for 240 days 
in a caRnda' ve.r ,pj then fore the ntovirions of Section 
25-H of I.D. Act, 1947 are not applicable in this case. For 
appointment in clerical cadre of the Hank', the 
recruitment arc made through Banking Seivice Recruitment 
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Biw lUJkegioiMl Reciuitmen* Bo mis which ndvcitisc the 
Poms m .ill leading newspaper!.. The cmdidates are ieq aired 
L> face v.iitten test and mtcivlcw. Those candidates who arc 
declared succes iul on the basis ot their standing in the meiit 
rre oll'eied permanent employment in the bank. The woik 
men never availed of the oppouunity ior appealuiy in the 
tset etc. 

SB- 

5. r lhe Hank luHlier alleges that the workmen ueie ncvei 
rellcnched, 1 hen temporary appointment automatically 
came to tin end alter the expiry of the period The woik 
men have been kept onl'ide the ..cope of benefits of the 
awards in lerra> of para Ifi-Q ot lJesai Award which reads 
as undn : 

1 The State Bank of India has claimed that casual wotk- 
ers and job workers should be excluded f om (he 
operation of this award. I have made no provision 
in any puit of this award in connection with lhc-m 
and persons who ate casual employees or who aie 
employed to do job work are excluded from the 
operation of this Award," 

fi. Another lelevnnt provision of Destti Awaid in para 
23-19 is riG under: 

‘There is no merit in the demand that wheic daily¬ 
rated and/or temporary hands remain in employ¬ 
ment for aggregate period of 3 months during any 
12 consecutive months they should be deemed to 
he probationers and 1 should be so covered and ftb- 
sp-hed a.iamst permanent vacancies. The said 
demand is opposed by the Banks and the same is 
iejected. As icgaids the demand that all employes, 
workmg ior 3 months or more should he deemed 
as eonliimed, save as otherv/i'c ptovided in this 
award no dnections ate given.” 

7. In view' of the nfotesaid facts, the managements con¬ 
tend that the workmen are not entitled to any relief in the 
present ease as claimed by them. 

8 . The sole point for deteiruination in the ca“e is as to 
whether the workmen are entitled to reinstatement with all 
consequential benefits. 

9. It is admitted facts (hat the workmen were employed 
ns temportuv cleik for a period of less than 75 days. There¬ 
after they never appeared in the test for (he tcciuitmcnt ot 
clerks conduct'd bv the Balding Services Recruitment BojhL 
Thcv have also adm'tted that thov never cleared any test. 
'Kiev have nc v ci clawed 1 tile test for recruitment of eleil, 
in die Bank. Without dealing this test, no candidate should 
claim foi the appointment as n cleik in die Bank as per 
recruitment nile-. Flcsni Awaid also debars the absorption 
of ensud or tempo in y employees, who have worked Toi 3 
months in the bunk as n regular employee of the Bank, d he 
woikman cannot be given pi’rmnent employment throneh 
bad- dour cnliv ns claimed by (hem. They mtrt clear the, 
requiied test conducted bv the Banking Reciuitmcnt Board 
for the clerk in the bank Without comnlving with this 
oiovision, the workmen cannot claim the tegular employment 
in the Htnk. 

Hi Tn view of th’ foregomg reasons die workmen have 
no rieht to claim regular employment with back wages and 
< ‘her conseouential hen'-fits attached to the post as claimed 
by th up in the present case hence the reference is answeied 
ne iltv-t the woikmcn and in favour of the management. 

11. Copy of award be sent to the Ministry of Labour, 
Government of Tndia ns per lilies. 

K. M. RAI, Pics ding Officer 


pi 4 •BRbT^T, 2001 

JFT.SfT. 9 9 .—sfafTfffiJT fTTTT Slf^ERT, 1947 
( 1 947 YT 14) ffiT OTtt 17 % LRTRR ^jfRr 

srrt, srspfr, ortt % 

3fV %■ fr=T, ’R“4?7 if fpf%Ri 

s.tWn'F fdTR tf TP^P - 3rkftf*TT LrfkTTT’h 
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s'tTpTTT RETT*' T ITR TT RdofSET TTcfl t, ^'T 

utfn if'TP -pi 3 aptA, 2001 Tt >jtr m 1 

[*T .P'T— 4101 2/43/92—Tfi ,!ITC.3fT.(aft-I)] 
tq-JTT ffiRTT, sRfET'Trrr 


New Delhi, the 4th January, 2001 

S.O. 99.—In puisuancc of Section 17 of the Industiia! 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal/Labour Court, Jabalpur as shown in the 
Annexure in the Industrial Dispute between the employer: 
m relation to the management of Central Railway, Ajni. 
Nagpur and their workman, which was received by the 
Central Government oti 3-1-2001. 

[No. L-41O12/43/92-1RDU0M)] 
AJAY KUMAR, Desk Office) 

ANNEXURE 

BI-TORI. THE CENTRAL GOVERNMENT INDUSTRIAL 
T1UBUNAL-CUM-LABOUR COURT, JABALPUR 

Case No. CGIT/LC/R/150/93 

Presiding Officer ; Shri K. M. Rai 
Shri D. V. Mcshram, 

R/o Railway quarter, 

Near Railway water tank, 

Chandur railway, 

Distt. Amiuwati. Applicant 

Versus 

The Chief Foreman, 

Central Railway, 

Ajni, 

Nagpur. ,, Non-applicant 

AWARD 

Delivered on this 15 th day of December, 2000 

1. The Government of India. Ministry of Labour vide 
cider No, L-41012/43/92-1RDU has referred the following 
ill pule for adjudication by this tribunal— 

“Whither the action of the management of Central 
Railway, Ajni, Nagpur in terminating the services 
of Shri D. V. Mcshram Casual labour is legal and 
justified ? If not, what relief he is entitled for ?" 

2. The case for the workman is that he was appointed as 
casual labour on 3-5-73 by the management and continued 
till 25-9-85. During the course of employment, fie remained 
on medical leave w.ef. 2fi-9-85 to 19-11-85 on account of 
trine injured on duty, Thereafter he was taken back in 
'avice by the management. The Assistant Engineer (TT) 
Lentiul Railway Jhnnsi informed the applicant vide letter 
dated 39-3-89 that those casual workers, who were appointed 
after 18-12-80 shall be issued service curd wltn the consent 
of (he Geneial Manager and accordingly the applicant was 
directed to present himself at Jhansi within 10 days of the 
lcceipl of the said letter with the following information : — 

(i) Passport si7c photo 
(li) Service recoul, if any 

(iii) Proof of date of birth 

(iv) Educational qualifications 

3. The aforesaid letter was received by the applicant on 
25-3-R9. 'Phis letter was not applicable to him because he 
was employed in the year 1973, Thereafter a letter was 
sent bv the chief foieman track machine. Central Railway, 
A pi, Nagpur on 27-1-90 to the applicant that basically he 
v, >•-, iinnointcd on daily wages and he will be considered for 
regu 1 ir apnointment when unv vacancy would arise in futme. 
Bv this letter, he was asked to submit his willingness within 
30 days if he wanted the employment, 
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4. The applicant lurther alleges that he sent his willingness 
on 31-1-90 which was acknowledged by the management on 
8-2-90. Inspite of several reminders he was not considered 
fer employment by the management, Shii Bhngirath, Shri 
Rahul, Shri Naiesh, Shri Gangadhar, Shri Gvneshwar Shii 
Madhav Natlui and Shri Hurprasad, who were juniois to 
applicant, weic given regular employment bv the manage¬ 
ment and the applicant was never considered lor 
the same. He had continuously woiked for moig tiian 240 
days. Without giving any prior notice he was retrenched 
by the management in violation of Section 25-F of the 
l.D. Act. 1947. Hence he is entitled to reinstatement with 
all consequential benefits. 

5. The case for the management is that the applicant 
was appointed as casual labour on daily wages on 19-3-85 
and worked upto 25-9-85. Thereafter he left the services 
at his own sweet will. The applicant win again re-employed 
on 20-11-85 and worked upto 5-11-86. Thereafter again he 
left his services on his own will. Initially the workman was 
employed as casual labour on 3-5-73 under P\v’l(M) 
Dhanungaon and worked in broken period upto 18-12-77 
and he was never in seivice w.e.f. 18-12-77 to 2-12-84. The 
applicant left the service on his own will is he was not 
regularly engaged in the employment of the Railway, He hus 
not continuously worked for more than 240 days. He is 
therefore, nol entitled to any claim as alleged in the statement 
of claim. 

6. The following points are arising for determination In 
the present dispute— 

1, Whether the workman is entitled to reinstatement 
with all consequential monetary benefits ? 

2. Reliefs and costs 7 

7. Point No. 1 : The workman has contend'd that his 
services were terminated by the Central Railway wilhoul 
complying with the provisions of Section 25-F of the Indusrtial 
D'sputc Act 1947. According to him he had continuously 
woiked for more than 240 days In the preceding year prior 
to termination of his services by the Railway. He has filed 
the reco.d of his service Exhibit W1 in support of his 
contention. This record shows that he was employed as casual 
labour by the Central Railway on 3-5-73. He worked in this 
capacity till 18-12-77. Thereafter he left this fob on bis own 
will. Again after the lapse of about 7 years, he was employed 
as casual labour on 3-11-84 and worked till 26-9-85. Again 
ho left the iob on his own sweet will. Thereartcr again he 
woiked as casual labour w.e.f. 20-11-85 to 6-2-86. This 
service card clearly shows that the workman never continued 
to vvoik w.e.f. 7-2-86 According to Ivm no ordc - of termi¬ 
nation from service was issued to him bv the Central Railway 
In the ab enre of termination order it is -not possible to hold 
that the management had terminated the services of the 
workman w e.f. 7-2-86. On the contrary the service record 
Fx. W-I indicates that the workman had himself left the 
job on his own sweet will. In view of this fact the contention 
of (he workman that the management had terminated his 
seivVcs does not net any sunnort from the rrol o>- documen¬ 
tary evidence adduced bv him. He himself had voluntarily 
lefl the ioh according to his own convenience. If tbs manage¬ 
ment had not terminated the services of the workman then 
the avextion of complying with the provisions of Section 25-F 
of the ID. Act does not arise at rdl. 

8 . The workman has filed the letter dated 11-1-90 Exhibit 
W-4 issued bv the management. Bv this letter the workman 
was directed to submit his willingness for getting employment 
as a earn'd labour within 30 days from the date of the receipt 
of the letter In this very letter it has been stated that the 
workman had voluntarily left his previous iob The workman 
had never denied fh» said statement contained in Exhibit 
W-4 dnled 11-1-90 This fact also goes to prove that Ibe 
woikman himself had left the loh on his own accord. His 
name w.i, reeiil-udv maintained as casual lahour hv the Central 
Rnihww aurf therefore he w;e off»i-»d the loh in future in 
the cvc-if (1 f falling any vacancy The workman never sent 
his willingness within a period of 30 dnvs from the date of 
receipt of the raid letter (Fx W-4) All the^c cireumtsances 
lend to conclude that the workman had no intention to ret 
emrdnvirtrnt in the Ruilwnv ned thpT-etWp f,e l-,n f t ipfi the 
ioh w"'hout anv reason and subseouentlv also be never sent 
hi- willingness within time to the Railway for getting 
emn1ovm c nt jp future whenever the vacancy arises. 
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9. In view of the foregoing discussions it becomes absolutely 
clear that (he workman was never terminated by the Railway. 
On the contrary, it is proved beyond doubt that the workman 
had himself left the job on his own sweet will. He ; s 
theicfoic, not entitled to lcinsiatement with an monetary 
benefits, Point No. 1 is answered accordingly. 

10. Point No. 2 : In view of my finding given on point 
No 1 the workman is not entitled to any relief ns claimed 

by him. 

11. On the reasons stated above, the applicant is not 
entitled to reinstatement with monetary benefits. The reference 
is accordingly answered in favour of the management and 
against the workman. 

12 . Copy of award be sent to the Government of India, 
Ministry of Labour as per rules. 

K. M. RAI, Presiding Officer 
ng 3 affHTft, 2001 

w.srr. ioo :—arlfjtfffF fairs' srfafrTT, 1947 
(1947 ^I 14 ) fpt ETTTT 17 % if, 

fY. Tt. . fr. % fwtf % fair- 

c\ 

FffiT 3?V % ifa, T'TtT if fafTf? 

aitefrfiFF f'-FTr? hi arteftfasp FfaTTH/ 

*TF fTPTPTT pi f^fV % iFR tmpFT WFfl 
t, 5ft fffr Fi 2 - 1-2001 ft ft-f ft 1 

^,^-42012/92/9 7—ffli.FTC. )] 

B.P.ffr. %F<TF, wftFfrrfV 

New Delhi, the 3rd January, 2001 

SO. 100.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 fl4 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal/Labour Court, New Delhi, as shown in 
the Annexing in the Industrial Depute between the em- 
ployeis in relation to the management of CPWD and their 
workman, which was received by the Central Government 
cm 2-1-2001. 

[No. L-42012/92/97-IRfDU)] 
N. P. KESAVAN, Desk Officer 

ffst %7isr ftth sfYFFFF: iYsrifa FfaFRi : 

FiFFC 

iWrfar 51^7771 : 

FY.fa.F. : 108/98 

F'tFFW FF?, tFTR 
SET $F HTT FTFFT, 

FFF Ff^T, 

%FfVF FTT faFTF faFTF FFR Fftm, 

13H iY Ffr trrf rr tt, FTCvfY f^r, 

FgiY-245 179 



238 THE GA/.LT1 C < )T INE 3 A . JANUARY 20 , 


UiR 

uftffi foRfa f'iRR fanT fafaUf H, 

20, Vfc, 

^TT3n~2 48 00 l 

: «P>f -fcgt fK I I 

srfEJfrfa : 

%RfViT ¥TWi t *fr p 3B‘ JjflfUf % f^rpTHT *T|5W 
3R5STT 0^.-42012/9a/y7-T.^ VR (r. 3 ?) k-rrfTi 

1 6-4-1998 5Rf h'o fa'-TTC iR’ J 'rT tTRr io(i)(y) 

*f 2.(ffii) % sftR^f fh'C uYfffiT f<T,-^v5 tq/R R 

SfWPfiPT t? fA?f^T fUiT «RT f. I 

“Whether the demand of the CPWD Mazdoor Union as 
contained in the charter of Demands (Anueune 
‘A’) re legal and justified'} U' ndl, to what lehet the 
concerned workman ri entitled?" 

2 TlT % 'TtaftaR 3ET % T&RR ’CTT^TR feoifTR 

21-5-98 5TTT RR-tf rftR rpt RiM T'ft tRipf 

^ ^ Tft I fTR> vft fafa rfT 

^ ?mn i sr^trsp Yt Ytt n tr‘,t erf rw ^fm f-.-ftr 

^tFbTT £lJ I TRffiiT ffii ffit fTr^tfl qr jfifeh" 

f^??r ur ?r«T ^ h-i) isT-f,- 7,-,-fr 

?^rr aft?: rf ft -J-ptfr ir Yt? wf'aur^r f^qr-q 
*iat £ n fjTqr % ft; tr^r ti 
SfHf $ *Frf qfT % | sp=f. q-|7^ tq qrqqqT % 
iA ,T|-Rt 12-12-2<'00 STH rrtJ.vfTT 
Y nf 1 

3. ffiRtu Yt ajR p Yrf wfanam; fwpj-g, 

* f< *r fffiNT «Rr err. Ttr r fsnrr Yif 

qif?-rT fqrqr stri % \ 

%tJR 7RR q>-RR FRTP"r 

faW : 1«-12-200 0 
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the tinployci, in relation to the management o f Regional 
Sei icullurM Research Station and their woikmuii, uhxh was 
t’ccucd by the renti.il Gcvunment on 2-1-2001. 

[No. L-42011/43/99-lR(DUJ] 
N. I’. KXSAVAN, Desk Officer 

ANNFXIJRE 

IN till INDUSTRIAL TRIBUNAL, GTJWAHATT, ASSAM 
Rete.en'e No. 14(C) of 1999 

PRESENT ; 

Shi i K. Sarnia, I.T.B.. 

Eiciiding Officer, 

Industrial Tribunal, Guwahati. 

In the m itter of an Industrial Dispute between : 

Trie Joint Dilector, 

Regional Seiicuhtual Research Station, 

Ocntial Silk Board, Jorhat. 

Vs, 

Theii workmen Shri Biswanath Mura and Shu Phrmidhar 
Saikia 

Date of Awaid : 4-11-2000. 

AWARD 

The Government of India, Ministry of Labour, vide Order 
No T •!2Ell/43/99/IR(DU) dated 26-10-89 has made this 
left, nee to this trihuml to adjudicate the dispu'e arising 
between the Management of Regional Sciicultural Research 
Stilion, t'cniral Silk Board J01 hat and their workmen. Shri 
Ri wroth Mura and Sfui Phanidhar Saikia out of alleged 
termination of their 'euricc hs Muster Roll workers on the 
ground of irregular attendance. The referring authority has 
fi nn d the following Rive for adjudication of the mallei of 
controversy between the parties: 

“Whcthri the action of the management of Regional 
Serietilfnral Research Station. Joihat in iemoving 
Shu Biswnnatli Mura and Shri Phnnidhar Saikia 
from seivice on the ground of low attendance with¬ 
out following the prescribed procedure is legal and 
justified ? If not. to what relief the workmen are 
entitled ?” 

On receipt of lefetencc, this tribunal has registered this 
ease tnd issued notices to both the parlies calling upon them 
to file their written statements and addl written staTemuil 
and document's, if any, in support of theii case, in response 
to wh'ch. both the parties have appeared and 1 complied with 
it^. A" both the putics belong to Jnrhnl District, case was 
hand 01 Hih and 15th October, 2.0tl() at Jorhat Circuit 
Hi Hue ;t the request of the parties. 


? i‘“ 3 iTHVrT, 2001 

ffir. wr. I 0 1 :— mWTfAT f^TTIT FpTfTOR, 1 9 17 

(I 94 ? TT 14) # tTirr 17 % R, 

^ r!pK TRR tin; %' sqvjpra 

% f-iITAqfT 3 lVv anfr % sfR, sqqqvj- 

n frife ai^ftrrffi if 31'igiPfT srffcr^Ttn 

RR tm, *w % <hR JMJ.fjR f } 3,-f 

JTTffiTT tpx 2-1-2001 qtT BiR *lf | 

[?r. P’T-4201 I / 4 3 / 9 9~Bt£ . ?nr. (-ff.q j j 
P’i . TT. TA-R, Iff 5 rfy^-pr|- 


New Delhi, the 3rd January, 2001 


101. In pursuance of Section 1-7 -.t +1 
Dispute Act, 1947 (14 <of 1947s th ] °J . th * ,1K,ll; 

hereby publishes the Awmd oMlJ’Industrial T h °7 n11 


The fo C t of the esse, as reveals from materials on record 
R that management heuig a Cential Government Underlaf- 
ing, under the name and style of Regional Serially ri al Re. 
real h S<;i. ,; o-i at Tnibat, originallv stationed at Titabar cm 
ru’d opt research work in the filed of development of Muga 
«IU B'dnstrv in Atuim Wuh *his abicct in view the ins*i- 
tutinn imn’emciit' otric time bound scheme with ih; lulp of 
(■ffirr-nt group of : cntist. To a°sict the scientist in imple- 
meuring the scheme, management engages some workerF. 
some arc pe v manrntly and some are casually. The pres p ni 
'vor 1 , mm B Mura and Shri P. Saikia were engaged as r-'sual 
labour puiflv on tcmnorarilv basic in filed Inbortoty, Titabar. 
Regional Sericullurid Research Sltdion at loriiat wr.f, 1-3 S5. 
As contended by the management both the workmen were 
veiv much irregular in attending their duties for which re- 
‘earffi voik 13 of the institution has suffered, ft is rdso con- 
ti'ndrd (bid the workmen were not attending the mi’dmutn 
240 tiro's noiJ in a year which me requirement for protec. 
tion of casual Hbour und^r the p'-oyisiou of Section ' ,4 'T 
of IP A t The mampement contend that with a view 
’o immoving their p'tendance. ffiev have served a office 
memorandum on 78-3-91 and 19-10-91 and accordingly in. 

sramy to its- both the woikmen have admifte*f tla"ir irre- 
i»il,lir-s in their fbendance, but ultimatelv it lemained as 
it is Both the workmen namely B. Mura has discontinued 
tvs work w e f. 2-1-97 and P. Saiki.i has discontinued on and 
from 19-1-92 and never reported their duty till 11-11-92 i.e. 
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at si a g„p oL JO months On afoitsanl date, Oil woikmen 
have suumiltcd a memoiandum staling in.it tney could not 
ad end tl)>_ duty due to then dines 1 but th’ir Cvnieitnons 
weic nut -jUppui ied by .ny medic d ecitificale Ma w.gcment, 
tlicielorc worded dimi icpi escalation to ilieii inghei 
uuihoiily at ttangaloic who has disposed die same wun a 
n. i iiiuun to the management that j de lettei No wbS 61 
(I ' 1 / 92 ESjlIl) da ed /-S ^ icn gagcinent or casual liboui 
vias banned I he woiknun, Uiercallei appion v tied men 
union who has uilnnattiy appioachecl the eoneeui labuui 
unliouy by laismg an Industnai L) spuie As labour audio 
j 11 > eould not oeule the mailer amicably imoUKh eonciha 
noil, the matter w is leierred to a, propiiate uortinmcnt 
vuio has ullimately made this reieieiiee to this tiibunal tin 
adjudicator! Utiough atoies.nd issue 

1 he woikmcn by tiling a wntlen statement contended mter- 
aha Ilia they were illegally itmovid tiom the ‘■ti vice by 
the mniigemeat by ootauimg then signaiuic on I lank papci 
out ol some uilcuoi motive witiiout complying v ltli piov.- 
s i n ot law pi i set lb d m that leliill and la nee ihev aic 
t niii.d loi reinstatement 

Both the woikmcn have adduced th n own eviuenec ana 
itnl ol the s.cielaiy of the union and management has add¬ 
uced tVJuei, e of 4 witness Aftei iccoiumg evidence, 1 
hive he.ud the oml aijmmeit ajvan cd by die lepitsemauve 
ol liic union appealed on belmH of trie w.oikmm lha 
teamed advocate tor the management has submitted 20 page 
of long wiitten argument in support of then cum lit view 
ot the jfoiesa.d materials on iccoid let us s_e vvhcdier 
man genicnt was justified in removing the voiknier. t.orn 
then service or not whicn is mint r° ,n t in the is tic funned 
by die icfciung authority. 

Fne Just and foimost k Mention in the management is 
that—In the widtcn statement th„ man igcrnuit has contended 
that the managemtiH being no a indusiy wilun ttie meaning 
of I D Act but being a lcsenich pioject has no juusdict.on 
to adjudicate the dispute But rpcopt tins contention m 
puia 4 of the wiitten statement ne manage in-n has nit 
ubrmlled any mjt.nals befote as to hold that the manage 
ment is not an Innustty The letm Indu tty has been denned 
in Section 2(Jj of the Id Act whicn urns as follows 
‘ Indunry” means any businesi, Uade, undcitaking, nntnu- 
f ictuic oi calling ol employers and includes any calling, 
sci vice, employment, handiciaft oi industnai occupit in oi 
avoi ttion ol workmen 

flic language of the stction makes it cleat that any undei 
taking cauying out any business Tindc oi vfanuf'ctuie woik 
engaging workman may be teinvd as indusiiy Ihc manage¬ 
ment institution is a Regional bcn-lll ural Research St lien 
cariying out tlie woik Mug'a Rise uch which leads to rto- 
dnction of IVfuga Silk by engaging of laboui and hence it 
is an Indusiiy 

The management has Itted the entile fact and ciicums- 
tances of the case in then \ linen 'tat meat and these con- 
icnUonB were snppoiU d by then v'tness mainly PWJ leiv n 
Uhekial Phukan, Senior Research (Jthcer o 1 the m i ugement 
Botli the workmen in then onl evidence have admtted the 
fact of megulaily in atten ling their duty Although they 
have contended in then deposition that management has oh 
tuned then signature On a blank paper to remove them 
fiom siivice, but this allegation has been rebutted by the 
evidence of m inagement Fiom the materials on uco>d it 
is not established dint management obtained the 'gnatme 
of woikmcn on blank Dapci On the othtihard manage 
ment has solved ofhee memoiandum on 21 8 hi md 23 9-91 
which aie duly exhibited by the management in incom e of 
then evidence It is also not established tint mamgenicn 1 
has given any notices of dischupe to the woikmcn On 
the olhchand thme is sample mateinds on u ord including 
own adnn sion of woikmei' in this dc| osdion that they are 
v ly much megular in attending thcr duly In ihc evidence 
on 1* \V 1, Jccvan Dltekial Phukan, I find that Ext 2 is 
tin- statement of attendance of both the workmen ycaiwise 
and monlhwise beginmg from 1985 to 1992 Mtuch In 
Ihc year 1989 worknun P Saikia was continuously absent 
foi 4 months fiom Maich to June and in the month of 
lanuniy and Fthiuaiv he w is piescnt only foi 2 md 1 
d lys lespeepvelv Suiulitlv m ibe month of Octobri he 
was pic r mf foi 7 diys mid Deo. ml i lin 91 d lys ml m 
the lest of ihe month, lie was pu cnl tor l2ih m Hill d yt 


In Ihe ycai 1985, lie was pi event for a total period Of 
j/fii d, ys in 198b, 1/4-I/2 days, in 1987 foi 138-1/2 days, 
and 1488 foi 88-1/2 days, m 1989 tor 72-1/2 days, m 1990 
foi 131 days, m 199 1 , lt>l days and 1992 upto Match, he 
was pie-ent lor J5 days 

Similarly, Shu B Mura was presdit in the ye.u 1985 foi 
201 days, in the year 1986 for 107 1/2 day, in 1987, 104 
days, in 1988, 146-1/2 days, in 1989 125 1/2 davs and w'as 
completely ubsent fiom ttie month of Febmury in 1990 In 
said yeai, lie w-as present foi 182 days, m 1991, 162 days, 
1992 he wa, ptesenl loi I day In that yeai, B Mura was 
completed absent fiom 2-1 92 and P baling was absent 
Atom 19v2 and theieaftei submitted memorandum for re- 
eiifcigcncnt un 11-11 92 which Ihe management has sent to 
th ii lughu authonty and the iate of which is nlieudy mcn- 
Uoned hciein above Ihis being the entne matcnals on 
leci.id t iind th it the management has not dr charged the 
woikmcn tiom their duty illegally oi without complying with 
tin j invision of law )a J down ill Sccuon 2SF of ID Act 
But man mcrmnl being vympatliclic to these poor woikmcn 
has ioiwnidcd then lcpicsevUalicv to higher authonty sub¬ 
mitted uftei long 10 months of absent stating the ground of 
illness without my medical ccitificatc, blit higher authony 
also did not cosmdei the same due to ban on reengagement 
o, cauil v orker vide letter No CBS 63(l9)/92-FS(III) dt. 

7 8 92 1 10 m the matcnals on lecoid 1 find that the woik- 

lmn could not accrue their light against termination by the 
nittiidcemem by not attending a period of 240 days m a 
y ii fiom the very beginning of their engagement It is true 
ihtat evtn a duly latcd woilmen who has completed 240 
d iys of work in a year can not be teimmatcd without com¬ 
plying with Section 25F ot ID Act But in the instant 
case it is appaient from the materials reflected hereinabove 
that none ol the woikmcn has completed 240 days of work 
m i ye ii since theit engagement as casual worker and hence 
'hey can not claim piotection under Section 25F of ID, 
Ail Fiom whdlevet angle the case is judged it is clear 
tha boih the woikman wert very very iiregular in attending 
then \,oi! ( nd ultimately they have discontinued for the 
leasons be>t known to them and hence management can not 
h 1 blamed foi teiinitiating the woikmen illegally fiom the 
sc nice as contended by them 

In view of my afoiesaid discussion on materials on lecoid, 

I nswei Ihe lefeiencc m favour of the management 

I lovesn conudeiing pool economic condition of work¬ 
men, J hueby oidci that tile managempnl shall icconsider 
th-ii case of leengagement a flesh if fanned unppsed by 
the lugliei auihority is lifted and if the wpiktnpn approach 
them accordingly Picp ic an award accordingly 

k hARMA, Presiding Officer 

fccRft, 3 PTF*Ft, 2001 

44 *FT 1 02 — - sfanffiTi fFFTF wfBfo'FB, 1947 
( 1 947 44 14) Sfit (TPT 17 % TTdFF 3 ! if, 

nrf, efr srrf 4. % 043 tFTOH^T 

4|V 34^ 570 5T14FT if atVjrfW 

if %Fft4 tft«fTf'T47 5fikm'4/ J SlF FFRJWW 

Ft SPirfsTT aft 

rjvifp- Tit 2-1-2001 4T Pi T 3 Sfl 4i 1 

[4 2 20 1 2/2 80^99—PTC PR (*fr-II)] 

FR ft 

New Delhi the 3rd January, 2001 

SO 102—In puisunncc of Section 17 of the Industrial 
Dispule Act 1947 (14 of 1947) the Cential Government 
hen by publish’s the Awnid of the Cential Government In¬ 
ti 1 mil Fulumi! f Imahpi.ili is shown m the Anneuife' m 
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Wre avhdrftrer fas’rc if ^ ^'WPTir, ^ 

TT Jl^TfSlcT JflTXfr 3ft tfTJpir Til 2-1-2001 

TT RT<TT sir I 

[tf .rF=r-14012/4l/99-mi.?fR. (ir.T. ) ] 

On. sfr. ipr: wftr^Rr 


the Industrial Dispute between the emplo>crs in relation to 
the management of F.C.I. and their workman, which was 
received by (he Central Government on 2-1-2001. 

[No. L-22012/286/99- 1R(C-I1)[ 

N. P. KESAVAN, Desk Officei 

ANNF.XURE 

BEFORE SHR1 B. L. 1ATAV, PRESIDING OFT ICER, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CIJM-LABOUR COURT. CHANDIGARH 

Case No. ID 255/2000 

Union through the State Secietaiy, 

FCl Class-IV Employees Union. 

48, Industrial Area, Phase-1. 

Chandigarh . .Woikmen. 

Vs. 

Senior Regional Manager, 

FCl, Punjab Region, Section 34-A, 

Chandigarh, -Management. 

REPRESEN1ATTVES: 

For the workman : Shri Tapan Moitra. 

Eol the management : None. 

AWARD 

Dated, 15th of November, 2000 

The Central Government vide gazette notification No L- 
22012 /286/99/lR(CM-H) dated 7th of June, 2000 has refer- 
red the following dispute to this Tribunal for adjudication:— 

“Whether the action of the Sr, Regional Manager, FCl 
(Punjab) Chandigarh and District Manager, FCl 
Chandigarh in denying the demand of FCl Clnss-IV 
Employees Union, Chandigarh for absorption of 
81 Security Guards engaged by FCl in their Re¬ 
gional Office, Chandigarh (Punjab) and various 
others depot godown under Distnet Manager, FCl, 
Chandigarh is just and legal ? If not, to what 
relief these 81 seemity gtiaids arc entitled 7” 

2. Today (he case was fixed for filling of claim statement 
on behalf of the workmen. The General Secretary of the 
Union appeared and made the following statement; 

“A writ petition No. 5108/99 is pending in High Court, 
of Punjab and Haryana relating to the services of the 
petitioners of this Industrial Disputes. The peti¬ 
tion has been filed by us in which the names of 
the applicants of this case has bectl mentioned. Thus 
all the applicants has been made party in that peti¬ 
tion. I am lepresenting all the applicants of this 
industrial disputes. We do not waul to proceed 
with this reference, The same may be returned as 
withdrawn.’ 1 

1. In v)ow of the above recoided statement of the rep. 
of (he workman the present reference is returned to the 
Ministry as withdrawn, Appropriate Government be 
informed. 

Chandigarh, 

15-11-2000 

B. L. JATAV, Presiding Officct 
fi-f fcveft, 3 2001 

(FT.SIT. 103.— afaftfto: 1947 

( 1947 14) # HPT 17 % SF^puf 

tptp snftfafwr enf^ 3 'pp, yr % jr'erpi % 

’RET fnTUTTT TT> YTPPT % tftp, spHFT T 


New Delhi, the 3rd January, 2001 

S.O. 103.—In puisuancc of Section 17 of Iho Industrial 
Dispute Act, 1947 (14 ol 1947), tho Cential Government 
hereby publishes the Award of the Labour Court, Pune, as 
shown m the Anncxure in the Industrial Dispute between 
the employers in relation to the managemem of Artificial 
Limb Centre, Pune and their workman, which was received 
by the Central Government on 2-1-2001. 

fNo. I-14012|4l|99-IR(DU)] 
N. P. KESAVAN, Desk Ollicer 

ANNEXURE 

BEFORE SMT. S. V. SUVARNA, PRESIDING OFFICER, 
II LABOUR COURT, PUNE 

REE. I.D. No. 169 of 1999 

The Commandant, 

Artificial Limb Centre, Wanowari, 

Pune-411040. I Party 

AND 

The President, 

Artificial Limb Centic Employees Union, 

73, Wanowri Bazar, Pune-411010. ,, U Party 

CORAM : Smt. S. V. Suvarna. 

APPEARANCE : 

Smt. Iyer Advocate foi I party. 

Mr, A. N. Kulkarni Advocate for II party. 

AWARD 

This leference iN moved to this Court by the Government 
■of India, New Delhi under Clause (d) of Sub. Sec. (1) and 
Sub Sec. 21 A) of See. 10 of the Industrial Disputes Act 
1947 (14 of 1947) for adjudication in respect of the matter 
specified in the Schedule hereto mentioned as undei: — 

SCHEDULE 

“Whether the action of the management of Artificial 
Limb Centre, Pune in engaging Smt. Tresa Swamy, 
as a Composer for 18 years on a consolidated wag¬ 
es of Rs. 750 per month without regularising in 
service and thereafter terminating her services is 
legal and justified ? If not, to what tclief the said 
workman is entitled to ?” 

2, In brief the case of the second party who has raised 
her demand is that she has been working with the Fiist party 
as a Composer for 18 years on consolidated wages of Rs. 750 
p.m. and she is a workman wilhin the meaning of Sec. 21A) 
of tho I.D. Act, 1947 and the activities of the Artificial Limb 
Centre and the Printing Press falls within the definition of 
‘Industry’ u/s 2(j) of the I.D, Act 1947. It is also the case 
of the Second party that she has been continuously working 
with the first party and she asked for regularisation vide 
ietlei dated 6-1-98, bul the Commandanl, Artificial Limb 
Centic, Pune after reading the representation got wild and 
terminated her services by Order No. ALC/NT/50605/A/Reg. 
Einp|CE dated 20-1-1998 illegally and wrongfully, It is fur¬ 
ther submitted that during the entire service she has not 
received any memo or warning, hut her work was appreciated 
by giving her certificate dt. 25-10-1982, It is also submitted 
that the workman has studied upto 10th Standard. She can 
read, write and speak cnglish and in support of this she 
has filed a School Leaving Certificate, issued by the Princi¬ 
pal, St. Joseph’s Girls High School, Karnataka. The Me 
dical Rcpoit by the Board of Medical Experts of the 
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Sasoon General Hospital Pune is also filed to show that 
she is fit to woik as Telephone Operator. U is ulso sub¬ 
milted that the workman has pointed out the cider of 
Central Government lndustnal Tnbunal No, I Mumbai in 
Reierence No. CGIT-I/5 of 1993 in the case of Employee 
where an order came to he passed by the Hon’hle High 
Court and the workman was regularised in service and there¬ 
fore the second paity is also entitled lo icgularisc in seivicc. 

It is further submitted that the judicial decision ot the Sup¬ 
reme Couil of India is the law declined by the Supreme 
Court and it is binding on the parties and thercioic the 
decision of the Supreme Court equally applies to the present 
reference also. It is also submitted that the Aitificiai Limb 
Centie Pune has 190 heded Hospital lot amputee patient 
and it has work shop foi manufacturing Aitificiai limb and 
also Aitificiai Limb Centre's Punting Piess. To carry out 
it’s functions thp following categoi ics of workmen are 
employed like Sweepets, Chowkidars, Messengers, Ward 
Boys, Mali, Mazdoor Female Nursing Asstl. Cooko, Cinema 
Operator etc. It is further submitted that the above catego¬ 
ries comprises more than 140 workmen including punting 
press and the present workmen are repiesentmg in the 
works committee constituted as per Sec. 3 of the 1.1_). Act 
1947. It is further submitted that the second parly is oitho- 
pedically handicapped having leserved post m the Artificial 
Limb Centre as a Composer and accoiding to Govt, of India 
Oilice Memorandum No, 39016/20/80-Estl(c) dt. 30-12-1980 
she is eligible to get relaxation upto 10 years for the appoint¬ 
ment to the post in Artificial Limb Centie. It is also submit¬ 
ted that she has registered her name in the Employment 
Exchange in the year 1980 and she was also sent to Sasoon 
General Hospital and she was fit for the post of 'I elephone 
Operatoi and accordingly she was appointed, Thus she has 
prayed that the order of the Commandant teiminating hei 
services should be quashed and set aside and appropriate relief 
should be granted to her. 


REASONS 

5. Ihe advocate for the second paity union lias filed a 
piirslns at Ex. 20 stating that the union dots not with to lead 
any oiul evidence in the above refeienee. 

Issue No, 1.—The Central Government by its otdet No. 
14012/41/98/IR/DU dated 16-2-99 has lefciied the Indust¬ 
rial Dispute to this Horfble ( oil 11 for adjudication. To 
decide whcthei the action of the management of Aitificiai 
lamb Centie, Pune m engaging i>mt. Ticssa Swamy for 18 
years as a Composei without reguhuising her in seivice and 
thereafter terminating her service is legal and justified. To 
consider Ibis dispute, it is fir't ncccssaiy to ichu to the letter 
of teimination, which is being given to the second party Sint, 
Tiessa Swamy due to which the cause of action has aiisen, 
Jl is aslo settled position that once ‘the teimination letter is 
given the Court will have to sec whether the reasons men¬ 
tioned in the termination letter aie proper and legal and that 
the action of teimination is piopei or not? Theietoie, I am 
quoting below (he contents of the teimination letter:— 

“Termination of services :— 

(1) You me hereby informed that your seivice as a 
Composer for Printing Press in this Centie is no 
longer required. 

2- Your service will theiefore be terminated w.ef. 
20-1-1998. 

3. One month pay in advance is being paid to you in 

lieu of notice. 

4. Please acknowledge leeeipt of the letter. 

Dt : 20-1-98. Sd/- S. N. Jain 

Brig Commandant.'’ 


3- The fust patty have filed theii wntlen statement at 
Ex. 11 and have contended that the second paity was ap¬ 
pointed temporarily as a part time employee in the Printing 
Press of the Artificial Limb Centre on humanitarian grounds 
as she is orthopedically handicapped since birth The first 
parly have denied that the Artificial Limb Centie falls within 
the definition of ‘industry’. Accoiding to the fust party Ihe 
centre is a Hospital for rehabilitation of disabled military 
personnel and the press was ciented from out of ihe non¬ 
governmental funds such as Donations thercioic, it is not 
an ‘Industry’ as held by the Hon. Supreme Court in AIK- 
1971-SC-1259, Tt is also the case of the first party that the 
second parly was over age at the time of inception for Gov¬ 
ernment service and she was paid monthly honoiarium lang- 
ing between Rs. 160 to Rs 750 during her pair time emp¬ 
loyment. They have denied I hat she was illegally tcimina- 
ted Bom scivire. According to the first party she was only 
a tempoiaiy casual employee and not aeainst any post or 
vacancy. In spite of knowing this, she insisted on being regu¬ 
larised, which was not possible as theie was no post of 
composer vacancy and she was over ago oil the date of her 
appointment as temporary hand. She was appointed purely 
on humanitarian grounds, and at the time of taking in emp¬ 
loyment she was made owaic. The first party has denied the 
ether contentions in the statement of claim and submilted 
that the reference should he dismissed' on the ground that 
there is no post authorised for composer. The applicant has 
not sponsoied by the Emrloyment Fxchange and was not 
within the ace limit prescribed foi government service and 
she is not found fit medically for tbe job of C omposer by 
the Medical Board held 1 at Sasoon General Hospilal and 
lastly she does not have necessary qualification for the jobs. 

4. The following issues have been framed after going 
through the pleadings of the parties at Ex. 18. 

Issues Findings 


1 . 

Does the second party prove that 

Yes 


the termination is illegal and improper? 


2 

Does the second party prove that she is 

Yes 


entitled for the reliefs claimed 9 


3, 

What awaid 

as below. 


6. Id.AdvA.N. Knlkarni appealing for the second paity 
i.e. Artificial Eimb Centre Employees Union on behalf of 
Smt. Titssu Sivamy in his synopsis of oral arguments ai Ex. 
30 has submitted that as pet the teimination letter the second 
pany woikmun was working as a Composer for Punting 
Press and therefoic when het services arc terminated after 
putting in 18 years of seivice without any leason as men¬ 
tioned in the termination letter, the teimination is illegal 
and malafidc. According to Mr, Kulkarni Advocate the only 
leason for teiminating the services of the second 1 party is that 
she is no longer required. This reason without any valid 
ground appears to be by way of a victimisation and unfaii 
labour practice. In reply in Ihe written synopsis filed by the 
fust part) — Artificial l.imb Centie, it is contended (hat the 
Baity No. 2 is a handicapped person and on account of 
humanitaiian giounds she was engaged on casu.il day to day 
basis in the Printing Press, which is mn with ihe said regimen 
tal funds and that on the date of joining i.e 9-2-1980 us per 
the School Leaving Certificate produced by the second puity- 
Smt. Tiessa Swamy she was over aged to be employed 1 in 
any post, in the >"aid post be older than 28 years and she is 
also not otherwise qualified for the suit! job being a non- 
mutiic. Secondly, only the peisons sponsored bv the Emp¬ 
loyment Exchange are employed in Printing Piess and Mis. 
Swamy has not come fiom Employment Exchange as she has 
got herself registered after joining the Piniting Piets. Ciicu- 
lar of the Ministry of Home Affairs Deptt. dated 9-2-81 is 
jelied upon by them to show that of the post resetved fc 
physic ,1Iy handicapped should be filled in thiough Emp¬ 
loyment Exchange. It is also contended that there is no post 
of Composer. Tt is also submitted in the written synopsis 
by the first party that the report of Ihe medical honid is 
dated 21-8-81 and the second party joined piior lo that and 
Ihe medical report states that a second paity is fit for Tele¬ 
phone operator or Sssembly Line Job onlv and therefore 
she is not entitled to take undue advantage of the letter issued 
lo her by the then Commandant Therefore, the action in 
terminating her services is legal valid and binding on the 
employer. 

7. Beloic T proceed to consider the submissions of both 
the parlies in their written synopsis, I cannot tiaversc be¬ 
yond Ihe pleadings of the parties. In the statement of claim 
Hi" case of the workman is that she has been appointed by 
Hie Commandant, Artificial l.imb Centre on 9-2-1980 and 
she vvus woiking under the supeivision and control of the 
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Commandant Aitificial Limb Centra lor rnoic than lb ye.ax. 
She Inis aho pleaded dim. on sue made repiesen union 

to tlic ( ommanuant iui rcgmaiisuLion or seiV,co and tor 
grant of appropriate pay scale and with a request to consi¬ 
der tiei case ravoummy. noivevei, the muiiagemcm aiiei 
leading hei representation got wild and leimitiated het 'er- 
vn.es. She has also pleaded that one Mr. onnkam Lulpagai 
was working m the Ai uncial J_intb Cemie, minting picss 
mid he has been legitimised accoidiug to (tie veidici oi tile 
Centra) CiOveimticni, industrial Jimunal and Die piesent 
v,oihmin also appeals to same calegoiy and winking since 
1980. Sht has also pleaded that ounng hci scivice penod 
she has not received any memo or warning and her woik 
was appieeialed and she was issued a certificate dl. 25-10-198,1. 
She has studied upro lUth Standaid. She has also ple,.oeu 
Hint tne Sasotni General Hospuai uas decimed hei hi 10 
do Iclephone Operator Job and assembly line job. She has 
also lelicd upon the judgement of the Hon Die Hign Court 
in W.P. No. 402 of yb and luilhei pleaded lhat the Aitibcial 
Limb Cciuic has 19(1 beded hospital toi amputee patiem 
and wiik shop and aLo Aildicml Limb Ccnnc i'r.iuiag 
J'.ea., to cany out its function. The vanons woii.men me 
employed lull time such as 'weepers, ehuwkicLtr, IVlajdoor 
etc. It is ul.so pleaded that the second paity is oithopcdi- 
cmlv. 8 handicapped having rcscived the post in Aihlicial 
Lmib Cemie as a Composci and according to Government 
of India memorandum dated 30-12-80 she 18 entitled to geL 
relaxation of age upto 10 years and her name is also iegis- 
tered with the employment exchange in the year 1980 and 
she; is also medically (it foi woik and aecoidmgly sue v.a, 
appointed and theretoie the complainant's case is tnat hci 
lc, initiation is illegal and she has continuously worked rot 
18 years and thene was no reason Iui teiminating her seivices. 

In icply the case of the tiisl paity is that the Artificial 
I.irnb Centre is not au 'nidiidiy' withm the meaning of Sec¬ 
tion 2<J) of the LD. Act, With reguul 1 to Lhis jun-diction 
poini except the pleadings there is no evidence brought on 
reemd by the fust party to put the first paity out of the 
definition of ‘industry’, In the written synopsis tiled by 
tiic lint paity, they have not taken up this aigument. Sec¬ 
ondly. in view of the Bangalore Water Supply case ttlieie 
theie is a systematic activity and the lelmionship of mi 
employer employee exist the Inst party will fall within the 
definition of ‘industiy’. dheieloie this pielimmaiy conten¬ 
tion is ovei ruled The second contention in the wiilten 
siutcmcnf is that the concerned 1 workman was over aged at 
the time of joining the scivice and she was only temporaly 
carnal employee and not against any pod or vacancy and 
despite nothing. This was insisted Jor regtilaiisntion which 
was not possible as there was no post of Composer or 
vacancy and as she w.o over aged and she was appointed 
miiely cn hutnanitanan ground and that she has not come 
from Lmpluyment exchange. The fir't paity in the W.S. 
has stated that the case of Mr. Fulpsgar is not applicable 
to the case of the second 1 pmtv concerned as he was medi¬ 
cally lit and he was within the age limit. It is further 
pleaded that there is no post of C’omposci in the Punting 
Pigs. It is further submitted that ris pai the medical cci- 
tiheate of Saloon General Hospital the second paily was fit 
for Telrbore Operator and Assembly line iob. In the last 
para of the W.S. the first paity has stated that the claim 
and the application of the 'econd paity Ms Tresa Swumy 
should be dismissed on lie following grounds :—• 

(a) There is no post airlhoiiscd for ‘Composer, 

(b) The name of applci.mt (Ms. Tresa Swamy) had not 

been sponsored by the Employment Exchange. 

to She was not within the Age Limit pre'etibed for 

Government service at the time of appointment. 

(d) She is not found fit medically f or the job of Com¬ 

poser bv the Medical Board held at Sasoon General 

Hospital. 

(e) She does not have the neeessaiy qualification for the 

said job. 

Therefore considering the above grounds anil the leasons 
mentioned in the letter of leiminatfci it appears to me 
that the fist party lias developed new f'a'e and hi ought our 
various new reason') foi teimiiialiiv' ilie ratviecs of the sec¬ 
ond paity by way of .m afit t thought in tlieii wntten state- 


jiicni. If the Ictiei of termination anil Hie W.S. aie read 
logeinc., i tmd taat mo leasons aie uiiieiing. Lcuci oi 
teiinmauoii says ibut tne second panys services are icrnn- 
m.icd ,ia nei sdViccs as a L.omposei tor Priming Press is 
no liibgci lcquueo. l be lenc. or re, initiation does not set 
out lac vauous itasous pleaded in Ihe Vv.b. at puia-j2a, b, 
c, d and e sel out above, 


d. i d. Aik. ivulkuiin m his iMiitcn ubmission lias catc- 
g( iic.'u.y menuoued that i.ie iettd ol ie» ruination used 
mentions that Stic was woikuig as a Composer in Piinting 
Pi css m tne Anmcuu Limb Centre and betoie teinimaung 
licr services she was not medically examined, He also 
lereiicd to the evidence of tne mfrnngement Witness who has 
aonutted tnat Suit. Trtsaa Swamy was working in the Printing 
Press, llicieloic the comention or the lust party in their 
written synopsis that since the medical cemlieuie issued by 
the 0asoon Hoipital ceridied the second paity fit to work 
as a Telephone Operator or Assembly Line job only, is not 
concct bee.line wnen the management witness is eunfiiming 
the apptj.utmciiL oi the second party in the pi luting Picss 
the submission ot the advocate lor the first pai ty lhat the 
appointment or the second party was not made in the Prinlms 
Picss, but she was only to fit to woik as a Telephone Opera¬ 
tor oi Assembly Line job is no, acceptable and the submis¬ 
sions made m the wnuen synopsis tit pam-7 am not correct. 
Consideiing the evidence of the management witness Mr. 
ttajewa and Ins admission that Smt. 'iresa Swamy was woikuig 
in tne Pinning Pless tun by ihe first paily union the witness 
has tried to improve upon his evidence by saying that Smt. 
Swamy was helping in the press and she was not appointed 
in a particular post. Mi. Biijawa also stated that Smt. Swamy 
was over aged at the time of joining for regular employ¬ 
ment and she did not come from Employment Exchange. 
Sue was not physically fit for employment, She is handicapped 
in unjicr iirjib and she cannot employed as a Composer i,c. 
handicapped. He has also clarified that she was employed 
lo help out on humanitarian grounds and ihe cannot he taken 
back in employment on the post as there is no such post, 
On going through the W.S. filed by the first party and on 
going through the evidence given by the witness of the 
first party 1 find that there arc lot of contradictions and 
tile W S. i l very vague. It does not mention what work the 
second paity uas exactly doing. In the W.S. it is merely 
mentioned that second party was employed on part time. 
She was a temporal y casual employee and there was no 
port of Composer of vacancy. It has also been mentioned 
m paru-4 of the W.S. that Ihe has been appointed puiely 
in bumanitaiion grounds. In the entire W.S. it has no where 
been mentioned that what particular kind of work the second 
party was doing whcieus in the evidence the management 
witness has confiimed that Smt. Tresa Swamy was working 
in the Printing Picss and aicording to tins witness she was 
only helping in the press and she was not employed a' a 
Composer. In the cross examination the witness admits that 
the second party was working in the Printing Pi ess but 
denied the suggestion that she was giving composing work. 
But, he has also admitted that the press is working tdl today. 
The witness further admitted after looking to the document 
at Si. No. 3 of Ex. 8 that the second party was fit for 
winking ns a Telephone Operator or Assembly Line job. 
Theiefore, on going through the averments in the W.S. and 
the deposition of the management witness one thing has 
been made clear that there was a unit in the firrt party l.e. 
Priting Press The only controveisy which requires to be 
looked into in this case is whether the second party was 
do ; np the work of a Composer because the W.S. filed bv 
the lit st party m para-12(A) says that there is no post 
authorised for Composer. It io pertinent to note that the 
termination letter issued to the workman clearly mentions 
that her service as a Composer for the Printing Press is no 
longer required This letter has been issued by S. K. Jain, 
Biie Commandant of the firrt party. Secondly, there is also 
one document issued to the sdfcond party by the office of the 
firs'- pnrtv signed by Brig. I. C. Narang Professor of 
Orthnp 'edicx (ARMC) Commandant Artificial Limb Cenlie 
dt. 2k-10-1982 where it has been clearly mentioned that the 
second party has joined the Printing Press Complying Section 
m J 980. Therefore these two documents, which are filed on 
raceord bv the second party proves that the second party 
was working in (lie Composition Section as a Composer. 
As ih(“e do, aments -uc given bv the Brigadi :r Commandant 
if ihe fust party and these documents are not denied bv the 
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first parly their only contention in the willten statement is 
that the applicant was given employment on humanitainin 
grounds and the management witness m the cross examination 
has stated that the Commandant Artificial Limb centre 
appointed hcie. He has also staled tlrel mllion/h there w, s 
no post but she was working. Quoted below is the siateincnl 
ot the management witness Mi. Bajawa:— 

“The Commandant Aitificial Limb Centre appointed hei. 

It is line that there was no post, but she was 
working.” 

It can also be seen i'rom the pleadings in the application at 
para-8 that the second party has specifically pleaded that 
she has been issued a certificate by the Commandant dt. 
25-10-1982 appreciating her work. Tn the written statement 
the first party denied the issuance of this certificate at para-9 
and they have merely answered the said pleadings as 
under;— 

“The certificate mentioned in paia-R was given in favour 
of the applicant/party No. 2 in oidei to help her 
secure employment elsewhere and at hci request 
it may be noted that it ha» been i .sited in jo82.” 

Therefore from this leply, it cun be seen that tfeie is no 
denial about the issuance of the said certificate. Therefore 
the contents of the said certificate are required to be con¬ 
sidered by this Court for drawing the conclusion that the 
second party though physically handicapped she joined the 
Printing Press in the Composing Section in 1980 and het 
work was good therefore, ip view of the reasons mentioned 
in the teiminution Icttei and the co’Tfents of the certificate 
clemly go to show that there was work of composer in the^ 
first railv and (hat the second party was working in the 
Printing Press about which theic is no dispute. The first 
party have failed to bung any cogent evidence before the 
Court to move that the second party was helping in the 
Printing Pvcss and not doing any composing work They have 
not examined any co-woiker to piove that the work of the 
second party was onlv to help In the Printing Press. On the 
other hand the termination letter and the certificate given 
bv the first party support ihe case of the. second party that 
she was working as a composei in the Printing Press. Hence 
the firrt conleniinn of the first parly that the application 
should be dismissed as there is no post authorised for 
Composer requires to be rejected. It is pertinent to note that 
alter Ihc nrenments have been over the fiist party has pro¬ 
duced bcfoio Ihe court the list of various categories and 
the post in the 15. st party to show that there was no post of 
Omrrosn, It is rertinent to note that the truinapetnrnt whiless 
himself has rtaled that tiie second nartv was working in the 
Plaiting Press and he has also stated that although there 
was no post, vet the second party was doing the work 
Therefore consideiing (he statement on record since there is 
a Printing Pirns there is bound to be comnosition, woik 
and a Comnorer is required to work in Printing Press. 
Therefore in Ihe facts and cireiimrtances of the case as the 
lei m'’nation letter and the certificate given by th* r o mm an¬ 
ti ant Artificial Limb Centre clearly mentioned that the second 
p* rlv vii' uork’ng as ,t '"Y’Tr-r.rer. three prci m nits whETi 
me* produced on record do not help the case of Ihc fiist 
pm tv that th'-ie was no post authorised for Composer. 

8. Coming to the recemd contention of the first partv that 
the second pntv has not hern sponso—'d bv th- Em*di'vrv*nt 
Fecit mg: and hence her appointment is not legal and 
therefore the first partv is not required to fnl'ow the 
provision* of law Tn th it respect. T d. Adv. Kulkarni has 
'iihmitlod th it the workman has produced on record of the 
fowl the Employment Exchange Registration letter at Sr. 
No 3 with F v 8 issued ,’n the year 1981 and tire second 
PJitv hid re-istered herreff with the Fmplovmept E'xrhunw 
and Mr. Knlkai ni Adv. aho relied unon the following two 
iniN'ment*- ip 'import of his argument that even othciwisc 
Ftnnlovment Fxchrnfrp ti*i tusq \ not ni'nPc-.He n the 
ntesarit casr because what is contemplated in Ihe said Act 
i.- th** management has t 0 notify the vacarc’Os and call f or 
the ii't of candidate" and it A also no 1 necessarv that the 
i-i-in 'Yemeni is hound to soV.-r th" candid-ire fmm ilir ]i<,t 
hni the rnamgement can select any mit'-idei. To 'import 
this suhmi uon the ind°emi’pt of M.P. FfF reporter] ip 
1999-1 TTN-P-10lfi is relied where it has been held that. 


“The Act docs 'not oblige any employer tu employ those 
persons only who have been sponsored by die 
Employment hActiunge locally oi outside.” 

The next judgement ot the Hon. S.C. reported in 1997-1 

LiJ. page 5o,, hull Bencn, where u lias hcui held that— 

“Selection of candidates should be icahtcied to the 
candidates sponsored by Inc Employment Excuange 
aione.department oi undertaking or establish¬ 

ment should call lor the names by publication in 
news papers navmg wider cildilation and also 
display on Ihcir otficc notice boaids or announce 
on radio, television and employment news bulletins 
and then consider the cases ot all the candidates 
lor appointment to posts trader State—Such pro¬ 
cedure would be fair and would smisly “test of 
equality of opportunity ”, Therefore in view of the 
documents filed on record by the second patty em¬ 
ployee at Sr. No, 3 of the list at Ex. 8. it is 
pnma facte established that she had applied for the 
Employment Exchange and she registered herself 
as per the piofoima tiled with Ex. 8 and in view 
ot the judgement of the Hon. Supreme Court 1 lie 
contention ot the first party that since she has not 
been reci Uited through the Employment Exchange 
her appointment was hot proper, cannot be accepted 
and further it also heeds to be mentioned here that 
ihc first party has allowed the second party to 
remain ill employment for more than 18 years. This 
itself shows that they had waived the condition for 
sponsorship by the Employment Exchange in the 
case of the second party-workman. The third 
condition for dismissing the application is that the 
second party was hot Within the age limit prescribed 
fot Government seiviee and she was not found fit 
medically fot the job of Compsoer by the Medical 
Board held at the Sasoon General Hospital. These 
2 conditions are also not proved by the first party 
because the second party has relied upon the riles 
of the Government alongwith list Ex. 8 at Sr. No. 4 
for the handicapped persons and as pa this lule 
oi the Government the physically handicapped 
persons are entitled to relaxation of upper age limit 
iipto 10 years for the purpose of appointment to 
Group *C’ and ‘D’ posts. As per the date of birth 
mentioned in the School leaving Certificate the 
second party was borne in December J 949 therefore 
on the date of her appointment iq service with the 
first party in 1980 here age at that relevant time 
was 31 years. The first party iu their written state¬ 
ment have not mentioned the required age for the 
appointment of the second party and the burden 
was on the hurt party to prove what was the tight 
age fixed by the Government to get employment 
with the fiist party at the relevant time. Since the 
first party has come up with the contention in their 
wiitten statement that she was not within the age 
linvt it was for the first party to discharge the burden 
and in that respect Ld. Adv. Kulkarni has submitted 
in his written submission that as per the deposition 
of the management witness that she was over aged 
at the time of joining for regular employment is a 
hold lie and it is also submitted that there is diffe¬ 
rence between pleadings and proof and nothing has 
bei*n moved by the management. It is further sub¬ 
mitted in the written arguments that the date of 
birth of the workman is 31-12-1949, which means 
her age is 51 vears as on today and she can continue 
till the ape of <SO years. Therefore, considering the 
submissions of Ld. Adv. Kulkarni and since the 
first party has not discharged his but den of proving 
that the second party was over aged at the time of 
inception for Government service they have also 
not disnuted (he Government Rules piodtieej on 
record hv the second partv to show that relaxation 
of 10 years h age is given to the candidate, who 
are physically handicapped and the pleadings at 
mrn-13 regrading observations bv TTon Supreme 
Court are 11 of denied or disputed in the wiitten 
statement. Therefore the contention of the first partv 
that she was not within the aitr limb and therefore 
she was not qualified for service and as this tround 
is also not proved therefore the application cannot 



244 THE GAZETTE OF INDIA : JANUARY 20, 

be dismissed on account oi the contention of the 
hist paity in Clause 12(c) of the VV.S, that the 
second paity was over aged.” 

Coming to the next ground Clause 12-D in the written 
statement where it has been mentioned that tile claim appli¬ 
cation should be dismissed on the gtound that the second 
paity was not fit medically for the post of Composer by the 
Medical Board held at Sasoon General Hospital and she 
does not have necessary qualification for the said job as per 
Clause 12-t, both these giounds are taken together as they 
both dealt with the qualification for doing the job of Com¬ 
poser and (he expeiience. It is pertinent to note that the 
illst paity has not brought any evidence cm record to show 
that the second party became medically unfit today for the 
job of Composer. 'Ihcy have also not bi ought any indepen¬ 
dent evidene before the Court setting out the qualification 
or Composer as it is the case of the first party that she 
is not fit medically for the job of Composer and she does 
not have necessary qualification, the burden was on the first 
party to discharge the said contention. The management 
witness who is examined before the Court m respect of un¬ 
fitness of the second party has deposed that the second putty 
cannot he employed as a Composer with her handicapped in 
upper limb, The wilness has not stated anything in the chief 
examination about the qualification, which aie required for 
thc appointment of a Composer. In the cross-examination the 
management witness admitted that they have not made recent 
medical examination befoie terminating second party’s 
services. He has also admitted in the cioss-examn, that he 
cannot say anything about the qualification required for the 
job . 1 -, there is no post. Horn the statements on mcord, it 
can be infected that before teiminating the services of the 
second paity on the ground that she was not fit medically 
for the job of Composer has not been pioved. This is evident 
fiom the evidence of the management witness and in my view 
without obtaining the opinion of a person duly qualified 
to see whether the personal was physically fit or unfit for 
weak the management should not have come to the con¬ 
clusion that the second party is not fit medically. The manage¬ 
ment must give reasons for their view that the second parly 
is not fil medically for the job of Composer because they 
must get forth the observed data and then Inference must 
b“ drawn based on such observation. Ld. Adv. Tyer, in her 
wiitten syhopsis has Submitted that the medical board ol 
Sasoon General Hospital has certified that she can work as 
a Telephone Operator or Assembly line job. Therefore the 
second party was not fit to woik as a Composer. However, 
this Court cannot over look the letter of termination and 
the service certificate ptoduced on record by the workman, 
which clearly mentions that the second party was doing the 
work of Comnoscr in the Printing Press. Therefore, although 
the Sasoon General Hospital certificate has stated that she 
could do the woik of Telcnhone Operator but the manage¬ 
ment witness rdmitted in the Chief Examination that there 
was no post, but she was working. Which means that, 
although the work of Telephone operator was not being done 
bv the second party, she was doing the work of Composer 
foe all these 1R years and the management witness has also 
stated that she was working in the Printing Press, she was 
or tv helping Apart from this statement there is no other 
evidence hi ought on record to show that second party was 
doing only hrlpi’tp work in the Printing Prew Whereas the 
dr eum“nts of the first party i.e. termination letler end 
the certificate of service mentions that the second pnrtv was 
doin'* work of Composer So therefore this is a rrmlradietoi v 
rt.t-'incn'. which is against the documents produced of the 
fiirt nartv which urges me to discard the oral evidence gixen 
bv the mar "femert witness and except the doenmentx viz 
ternvnntion letter anl the service certificate to hold that the 
secretd mr-tv was doing Comnnser work end that she wis 

to do the work is the management failed to satisfy the 
Comt how thev hv* fointed the opinion that the second 
p.ilv was not fit medically for (he job of Composer. 

Theiefore on consideration of the facts of the present 
ea‘e, the contention of (he first party that there was no post 
authorised for Composer acid that the second party was not 
fit medicallv to do the work of Composer, requires to be 
rrjceled end the contention of the first parlv is malafide 
becT-se the document viz termination letter and the service 
cutificitr c'ven by th.- officer of the first narlv shows that 
fin' second party was doing the work of Composer and the 
contention in the W.S. arc laken only with an intention to 
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defeat the claim of the second party. Therefore, I have conic 
lo the conclusion that the termination of services of the 
second party-workman is illegal and malafide and therefoie 
rhe second piuty-Smt. Tresa Swamy is entitled to all the 
i chefs claimed in the application because as the employee 
has put in 18 years continuous service and thereafter her 
sen ices aie teiminaled illegally and today it will bo very 
difficult for her to get employment with her hundicape and 
she has gained sufficient expeiience while working with the 
first party therefore the service of (he second party requires 
to lie piotected against the wrongful dismissal and so the 
normal rule is of reinstatement on her Original post with 
immediate ell'ect and with full backwages on the basis of 
her last diuwn salaiy. Accordingly, I am inclined to allow 
the lcfcrence and pass the following aw'ard. 

AWARD 

(1) The inference is allowed. 

(2) The first party is dilected to reinstate the second 
pai ly-workman Smt. Tresa Swamy on her original post and 
givi her full backwages on the basis of her last drawn wages 
with continuity of service. 

SMT. S V. SUVARNA, Presiding Officer 

Date: 14-11-2000 
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New Delhi, the 4th January, 2001 

S O. 104.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cent¬ 
ral Government hereby publishes the Award of the 
Central Government Industrial TribunapLabour 
Court, Calcutta, as shown in the Annexurc in the 
Industrial Dispute between the employers in relation 
to the management of Coal India Ltd. and their 
workman, which was received by the Central Gov¬ 
ernment on 3-1-2001. 

[No. L-22012|452]96-IR(C-II)1 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 

Reference No. 36 of 1997 

PARTIES : 

Employers in relation to the management of 
Dankuni Coal Complex 

AND 

Theii Workmen. 
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PRESENT : 

Mr. Justice B. P. Sharma, Presiding Officer. 
APPEARANCE: 

On behalf of Management.—Mr, K. Bandopa- 
dhya. Advocate with Mr, S, Mukherjee, 
Advocate, 

On behalf of Workmen,—Mr. A. Bhadury, rep- 
rsentative of the Union. 

STATE : West Bengal. INDUSTRY : Coal. 

AWARD 

By Order No. L-22012|452|96-IR(C.II) dated 
29*8-1997 the Central Government in exercise of 
its powers under section 10(1) (d) and (2A) of the 
Industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication . 

“Whether the action of the management of 
Dankurti Coal Complex of Coal India 
Limited in fixing the pay of Shri Ram 
Chandra Makal in Tech. Grade ‘F* less 
than his junior Shri Partha Das is legal and 
justified ? If not, to what relief is Shti 
Makal entitled and from which date?” 

2, The matter under reference is very simple. The 
effected workman Shri Ram Chandra Makal raised 
a grievance that his pay was fixed at a lower stage 
than another workman, Shri Partha Das. though the 
said Partha Das was junior to him. When the maffer 
could not be settled by representation to the mana¬ 
gement by the union and also during conciliation 
proceeding before 'he Labour Commissioner, it has 
been referred to this Tribunal. The question to be 
decided is whether the action of the Dankuni Coal 
Complex in fixing the pay of the effective workman 
Ram Chandra Makal, at a lower stage than that of 
Partha Das is legal and justified. 

3. The facts of the case are admitted. The Dankuni 
Coal Complex (D.C.C. in short) is a subsidiary 
Company of Coal India Ltd., in short, known as 
C I.L. and it is a factory wi'hin the definition of the 
Industrial Dispmes Act, 1947. It is also admitted that 
the employees of the Company arc governed by (lie 
National Coal Wage Agreement, in short, NCWA 
and at the material point of time NCWA-UI was in 
force. There arc some bipartite and tripartite settle¬ 
ments from time to time between the Company and 
its employees and these settlements confer certain 
facilities, priv'fiagcs and benefits to the employees. 
The union which sponsors the cause of the effected 
workman was established in 1985. The concerned 
workman was appointed on 2-3-1988 is Operator-- 
IV (Topmant in the T & SR in the •.'‘ale of Rs. 1050- 
27-1428 In 1989 he pot an increment and Vs pay 
was fixed at Rs. 1077. ‘Thereafter, an internal adver¬ 
tisement was made asking for the options of ffie 
persons of tin s grade to be absorbed in Crade- - , He 
was then in Grade-'C’. The concerned workman 
applied for the same. He was also interviewed and 
was selected for appointment in the higher grade wffh 
effect from 14-2-1990 in the scale of pay of 
Rs. 1075-30-1495. Since his basic pay was Rs. 1077 
at the time of promotion, his next pay was fixed at 
Rs. 1105 aDd after getting an increment of Rs. 30, 

59 01/2001—8 


his pay was fixed at Rs. 1135 in 1991. On the other 
hand, the said Partha Das joined on 21-3-1988 as 
Opera.or-lV (Bottom man) in the scale of Rs. 1050- 
2/-1428, However, the nature of job of both the 
concerned workman and' Partha Das were same, 
though nomenclature were different. However, the 
pay of Shri Das was fixed at Rs. 1050 on the date of 
his appointment and he got one increment in 1989 
and his basic pay became Rs. 1077. Accordingly, in 
the next year i.e, in the year 1990 his basic pay come 
to be Rs. 1104 and it become Rs, 1131 in 1991. 
Then, he was promoted to Grade-F with effect from 
9-4-1991 and his basic pay was fixed accordingly at 
Rs. 1165. The grievance of the concerned workman 
is that though he was getting Rs. 1135 in the year 91, 
a person junior to him, namely, Partha Das was getting 
Rs, 1P65. It has been contended on behalf of the 
workman that since the nature of job of both the 
persons -was the same, they were en'itled to the same 
pay and similar treatment and there has been discri¬ 
mination in fixation of pay of the concerned workman 
by keeping him at a lower stage in the mat'er or 
fixation of pay than the person junior to him. The 
matter was accordingly raised and the dispu T e arose. 

4. Facts arc no - being dewed and challenged by the 
management, but, it has been contended on behalf of 
the management that at the. time when the concerned 
workman Ram Chandra Makal op‘cd for Grade-F, 
the said workman Partha Das did not opt and he re¬ 
mained in the same grade. So, according to the prin¬ 
ciple of fixation on his promotion, his pay was fixed. 
Biff, subsequently the said Partha Das was also con¬ 
sidered for promotion in regular course to Grade-F 
and at that time since his pay was higher, his pay was 
fixed at a h'cher level and it is only because of the 
svstem of fixation of pav that the anomaly has taken 
nlnce. Therefore. ffv* management denies tha< there 
k no mfffier of discrimination or nnvth’pg unfair has 
Nvn done bv ffie management so far as the concerned 
workman is eon Term’d 

5, Evidence, oral as well as documentary has been 
laid by both the parties. The documents, arc also 
pracicrlly unchallenged. So far as Ext, W-l is con¬ 
cerned, it is minutes of the meeting held on different 
dates between the management of D.C.C. and D.C.C. 
Employees’ Union concluded on 11-1-1994. From 
this paper it appears that at Serial No. 9 the case of 
the concerned workman had been discussed and it 
appears that the management of D.C.C. had recom¬ 
mended the case ot the concerned workman to the 
Head Ouarters of C.I.L. ior favourable considera¬ 
tion. But the proposal did not find favour with the 
Head Quarters of the C.I.L. and it was turned down. 
F.xt. W-° is a pap~r which lays down the principles 
of fixip'on o r pay of the employees. Ext. W-3 is the 
copy of art order of the Hon’bte High Court at Calcutta 
dated 29t.h August, 1930 in case of Prafulla Prakash 
Chowdhury and Ors., V. Sta*e of West Bengal and 
Ors. Similar matter arose there and it was held by 
the Hon’ble High Court that the pay of a senior, if 
fixed at a s f age less lhan junior, should be compen¬ 
sated. Ext. W-4 is the representation of the effect¬ 
ed workman to the General Manager regarding ano¬ 
maly in his pav and Ext. W-5 is also a similar )e +, er 
dated 16-12-1991, On the other hand. Ext. M-l is the 
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appointment letter of Partha Das. Ext. M-2 is the 
appointment lel.ci of the concerned workman. Ram 
Chandra Makal. Ext, M-3 is the chart showing the 
d e oi ppo ntm n , basic pay and date of increment 
ot -x.e concerned workman and others. Ext. M-4 is 
tha order of promotion of Shri Partha Das to Grade- 
F. Ex . M 5 .s the chart giving details of 
,h. fi ,„ti jn of pay and date ot next increment. Ext. 

M 6 s letter ssued by D.C.C. under C.I.L. regard- 
, g e'ec ion nd pi”cement through interview on 
ti gh p s n wh ch detailed chart of the promoted 
per -i es !i . ttac'icd which finds the name of the 
concerned workman also and it appears that his pro- 
mot'on was effected on 14-2-1990. 

6. The union examined the concerned workman as 
vVW-1 and Anup Ghosh, General Secretary of the 
union as WW-2. On the other hand, the manage¬ 
ment examined Sukhendu Bikash Das Mahapa f ra, 
Personnel Manager of D.C.C., as its sole witness. So 
far as the witnesses for the union are concerned, they 
have simply stated facts as stated above and have 
iHised a grievance that the concerned workman had 
joined earlier in the same grade in Which Partha Das 
joined later. The concerned workman was senior 
to Partha Das and the Grade-F to which both of 
them were subsequently promoted is also the same 

J rade having same nature of work, the pay fixed in 
avour of the concerned workman should not have 
been less than Partha Das. The witness for the 
management has also admitted all these facts and 
has Stated that the pay of the concerned workman 
was fixed a*; per rules governing selection, while the 
case of Faitha Das was considered by fixing his pay 
in terms of the promotional policy. Therefore, ac- 
coiding to him there was no discrimination, nor any¬ 
thing illegal was done. However, this witness ad¬ 
mitted in his cross-examination that the nature of 
work of both the workmen happen to be the same 
and it has al'o been stated that subsequently both the 
posts of Topmnn and Bottomman have been merged 
’n the same cadre. 

7 In this context it has been submitted on behalf 
of the nn'on that since both the workmen concern¬ 
ed, i.e.. Ram Chandra Makal and Partha Das were 
appomted in the same grade and since Ram Chandra 
Makal was senior to Partha Das in the matter of 
irvniqp. it appears to be unfair that his pay has been 
fixed at a lower stage than that of Partha Das. How¬ 
ever. it has been contended on behalf of the mana- 
<rm-m that the comparative chart attached with 
the : r written statement will clearly show that there 
1iP n been n~'thei any unfair treatment, nor any iUe- 
e4'tv m fixme the nay of both the workmen by the 
Como'inv It has been pointed out that it is true 
that both the persons were appointed as Opcrator- 
TV in Technical Grade-G, but the cadres were diffe¬ 
red as the concerned workman, Ram Chandra 
Mnknl was appointed in Grade-G as Operator-IV 
Topman, while Partha Das was appointed in Tech- 
meal Grade-G as Operator-IV Bottomman. It has 
b’en ixvnied out that originally both the persons 
were in the same scale i.e, Rs. 1050-27-1428 and 
the bade tnv of the concerned workman. Ram 
.Chandra Makal on 2-3-1988 was Rs. 1050. His next 
date of increment was 1-3-1989 and on that date 
his pay was fixed at Rs. 1077. His second date of 
increment happened to be on 1-3-1990, but, in the 
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meanwhile he opted for appointment to .Operator-Ill 
Bottomman in Technical Grade-F in the scale ,qf 
Rs. 1075-30-1495 and he was found fit and was 
appointed in Technical Grade-F with effect from 
14-24990 and on the basis of his basic pay of 
Rs. 1077, h's pay was fixed at Rs. 1105. The next 
date ot his increment now became 1-24991 and on 
that date hts pay was fixed at Rs. 1135, On the 
other hand, Partha Das was appointed and his basic 
pay was fixed at Rs. 1050 and pis next date of incre¬ 
ment was 1-4-1989 when his basic pay became 
Rs. 1077. His next increment date was 1-4-1990 
on which date his basic pay became Rs. 1104. There¬ 
after, the next date of increment being 1-4-19J91, his 
b tsic pay became Rs. 1131, Then he was prompt¬ 
ed to the post of Bottomman, Operator-Ill }n Tech¬ 
nic 1 Gradr-F on 9-4-1991 and on the basis of bjs 
bade pay of Rs. 1131 bis pay was fixed at Rs, 1165 
in the scale of Rs, 1075-30-1495. It i$, therefore, 
contended on behalf of the management that actually 
neither anything unfair has been done to the concern¬ 
ed workman Ram Chandra Makal,, nOr any favour 
has been shown to Partha DaS; Rather, it is a kind 
of peculiar situation in which both the persons were 
piomoted to the higher grade that there has been 
difference in the matter <i>f pay. It has been pointed 
out on behalf of the management that though the 
management was sympathetic to the. concerned work¬ 
man and recommended for consideration to the Head 
Quar'ers of CI.L,, his case was turned dOwp and 
therefore the concerned workman has no right .to 
claim parity in the pay with Partha Das and it can¬ 
not be treated as an industrial dispute. 

8. On behalf of the workman it has been contend¬ 
ed that this principle has been ,laid dovyn by the 
various High Courts and also by the Hon’ble 
Supreme Court that there should be equal pay for 
equal work., Two cases have been cited in this con¬ 
nection, The first case is of Dhirendra Chamoli & 
Anr. v. State of U.P., reported in 1986-T-LEJ-134. 
In this case their Lordships of the Hon’ble Supreme 
Court have held that the employees engaged as casiial 
workers on daily wage basis who were not getting 
similar pay as Class-I,V employees of the manage¬ 
ment were entitled to the same pay os they were 
doing the same kind of work. Another C3&$ is 
P. Savita & Ors. v. Union of India & Ojrs.. reported 
in 1986-I-LU-79. In this case their Lordships of 
the Hon’ble Supreme Court held that bifercatiop of 
a particular cadre in two cadres and fixing the pay 
of one cadre at a hieher scale than another was ille¬ 
gal and improper. Ip this view of the matter, it has 
been submitted on behalf of the union that since both 
the workmen arc in the same grade and wefe dis¬ 
charging «ame kind duties, fixation of pay of the 
concerned workman, Ram Chandra Makal at a lower 
stage than that of Partha Das, a junior to him, was 
imnroper and illegal and therefore the reference 
should be decided in favour of the workman. 

9 On the other hand., it has been submitted on 
behalf of the management that the prinqinle of equal 
pay for equal work as laid down by their Lordships 
of the Hon’ble Supreme Court do not applv on the 
present case, because scale of pay of bath the work¬ 
men is the same and considering the similar nature 
of work of both the cadres they hav° been merged 
into one, but the fixation of pay of the Cohctfrned 
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workman is not arbitrary of discriminatory, Rather, 
It is on Uie basis ot the policy ot fixation of pay on 
piombuon. it has been submitted that since the 
concerned workman Ram Chandra Makal opted for 
ms promotion by applying in an internal advertise- 
mem, his pay on the higher post was fixed on the 
basis of stage of pay on which he was on that date 
and his next date ot increment had not then arrived. 
On the other hand, Shri Das was promoted in due 
course subsequently and his pay was fixed in the 
higher scale on the basis of the pay he was getting 
in the lower scale on that date. Therefore, it is 
submitted that there is no question of any illegality 
or impropriety in fixation of pay of tne concerned 
workman by the management. Further, it has been 
submitted that the matter could relate to the princi¬ 
ple of equity and equality and a Tribefial being not 
& court of equity, the matter cannot b- decided on 
this principle before this Tribunal. In this regard a 
decision cf Full Bench ol Central Administrative 
Tribunal at Hyderabad has been produced in which 
a similar matter arose and the reference was made 
to tfie Full Bench. The Full Bench decided the 
matter after "considering several decisions in this 
regard that the Tribunal having no power to adjudi¬ 
cate on the basis of equity, the matter cannot be 
decided on this basis. It has been pointed out 
that {he 1‘ull Bench of the Administrative Tribunal 
has very clearly decided in the case under reference, 
namely, ,B. L. Somayajulu & Ors. v. Telecom Com¬ 
mission & Ors., reported in (1997) 35 Administra¬ 
tive Tribunals Cases 26 (FB) that there may be 
variety ol cases where disparity arise due to special 
circumstances or even due to error. So, these have 
to be viewed with reference to the facts of the case 
and it has been held by the Full Bench that disparity 
in fixation ot pay can be xhallenged only in the cir¬ 
cumstance where there is provision of law in that 
behalf and' on the basis of legal right and not on 
pervassivc notion of equity and equality. 

10, It is, therefore, clear that though the concern¬ 
ed workman might have a case on the basis of prin¬ 
ciple of equity, within scope of this reference, 
there is no question of his grievance being redressed 
by this Tribunal. The claim of the workman, there¬ 
fore, has to be rejected and accordingly the reference 
is decided in terns that the action of the manage¬ 
ment of Dankuni Coal Complex of Coal India Ltd. 
in fixing the pay of Ram Chandra Makal in Techni¬ 
cal Gradc-F is neither illegal, nor unjustified. 

11. The reference accordingly stands disposed of. 

B. P. SHARMA, Presiding Officer 

Dated, Calcutta, 

The 7th December, 2000. 
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New Delhi, the 4th January, 2001 

S.O. 105.—In pursuance of Section 17 ot 
Industrial Dispute Act, 1947 (14 ol 1947), the 
Central Government hereby publishes the award o' 
the Central Government Industrial TribunaljLaboui 
Court, Jabalpur, as shown in the Annexure in the 
Indus'rial Dispute between the employers in relatior 
to the man .gement of F.C J. . and their workman 
which was received by the Central Government or 
3-l-2«01. 

{No. L-22012|U2|2!91-IR(C-H) 
N. P. KBSAVAN, Desk Office 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR 
COURT, JABALPUR 

Case No. R|137|9l 

Ku. Gauri Iver, 

C |0 Shri P. V. Mahahngam 
Rohinipuram Colony, 

Post R.S.U., 

Raipur. —Applican 

Versus 

The District Manager, 

Food Corporation of India, 

Engg. Wing, 

Raipur. —Non-applicar 

AWARD 

Passed on this 11 th day of December, 2000 

1. The Government of India, Ministry of Laboi 
vide order No. L-22012| 112|2|91-IR C.II dt. 29-7-f 
has referred the following dispute for adjudicatic 
by this tribunal,— 

“Whether the action of the management 
Food Corporation of India District Offic 
Kapa Raipur (MP) in terminating the s 
vices of Ku. Gouri Iyer Job typist w.c 
2-7-89 is legal and justified? If not, 
what relief the workman is entitled to? 

2. The case foi the workman is that on 25-9-; 
she was appointed as job typist by the managem 
cn verbal orders, She contmuouTy worked for 
years, 9 months and 7 days. Her services were • 
m'nated orally by the management on 2-7-89. 
was regularly doing the typrng work in the office 
the management on the office typewriter itself. P 
lo terminating her services, no notice was given 
her by the management. She has also not been p 
any retrenchment compensation by the managem 
In this way, the management has failed to coir 
with the provisions of Sec-25-F (a) and (b) of 
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Industrial Dispute Act, 1947. In view of this fact, 
the termination of workman from service is illegal 
which deserves to be set-aside. The workman is en¬ 
titled to the regularisation in service with all conse¬ 
quential benefits. 

3. The case for the management is that the work¬ 
man was never employed as job typist by the mana¬ 
gement,. The relationship of master and servant 
never existed between the patties. The workman 
was running typing institute of her own and there¬ 
fore typing work was given to her by the manage¬ 
ment at the rate mentioned hereinafter— 

(a) For typing statements, 0.85 paise per copy 
schedules and stencils. 

(b) For letters, telegram 0.60 paise per copy 

etc. 

4. The entire typing work given to her, was done 
by the workman in her own typing institute far which 
she was submitting bills and the payment was made 
to her by the FC1 as per this bill. She never work¬ 
ed in the office of FCI nor any fixed hours of duty 
were allotted to her. She was neither given the 
benefit of any leave nor she ever applied far any 
leave. In this way the workman cannot be said to 
be an employee of FCI, 

5. The management further alleges that for the 
appointment of elass-W employee, the recruitment 
rules had to be followed. The vacancies are notifi¬ 
ed and the applications arc invited for the same. 
The names are also sponsored by the employment 
exchange. In the present case, no such formality 
for the workman’s appointment as job typist was 
followed. At the same time, the District Manager 
has no authority to appoint any class III employee. 
Such appointment is done only by the Regional 
Manager at Bhopal In view of all these facts, the 
workman is not entitled to get any employment as 
claimed by her. 

6. The paints for determination in the case arc as 
under. 

1. Whether the workman is entitled to emp¬ 
loyment as claimed by her ? 

2. Relief and costs ? 

7. Point No. 1.—The workman contents that she 
was employed by the FCI on the basis of verbal 
orders. She has not deposed any where in her state¬ 
ment that sh - was getting a fixed amount of salary 
or on the basis of daily wages prescribed by the 
management. Her name was never sponsored 
through the Employment Exchange. She has not 
been able to establish that her appointment was done 
by the competent Authority of FCI after complying 
with the mandatory provisions of recruitment rules 
According to her, she was employed as job typist. 
For the appointment to this job, the recruitmenr rules 
must be followed. In no office on the basis of ver¬ 
bal order, any appointment of Class III employee is 
done as alleged by the workman. The employment 
can be effected only by way of written order which 
should be issued by the competent authority. In this 
case, no such formality has been observed. The 
workman has tried to get the employment through 
back door entry which cannot be allowed under law, 
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8. The workman has filed the bills submitted by 
her to the management regarding typing work done 
by her cn the basis of prescribed rate. She had been 
paid the typing charges by the management as well. 
'These bills will not go to prove that the workman 
was appointed as job typist by the FCI. It can only 
be presumed that she had done the typing job pri¬ 
vately for which the prescribed remuneration was 
paid to her. f Such ■ payment will not create any right 
to the wr.kman foi getting employment in the office 
of FC1. This is nothing but an attempt to get the 
employment through back door entry which is high¬ 
ly improper. 

9. Jn view of the foregoing reasons, it becomes 
abaadontly clear that the workman was never ap¬ 
pointed by the FCI as job typist to carry on the typ¬ 
ing weak in the office as an employee hence she is 
not entitled to get any employment in the FCI as 
claimed by her. Point No.iT is answered according¬ 
ly- 

10. Point No. 2.—In view of my finding given on 
point No. 1, the workman is not entitled to any re¬ 
lief as claimed in the present case as no employer- 
employee relationship exists between the parties. 

11 On the reasons stated above, it is held that 
the workman is not entitled to any relief as claimed 
by her. The reference is accordingly answered in 
the favour of the management and against the work¬ 
man. Parties shall bear their own cost. 

12. Copy of the award be sent to the Government 
of India, Ministry of Labour as per rules. 

K. M. RAJ, Presiding Officer, 
favrft, 4 3PT4fr, 2001 
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New Delhi, the 4th January, 2001 

S.O. 106.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunul|Labour 
Court. Jabalpur, as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of Rajnagar Open Cast Project of 
SECT and their workman, which was received by 
the Central Government on 3-1-2001, 

(No. L-22012|23I[96-IR(C-II)J 

N. P. KESAVAN, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR 
COURT, JABALPUR 

Case No. CGIT|LC|R!34|96 

Presiding Officer : Shri K. M. Rai. 

Shri N. R. Malik, 

CIO B. M. Singh, 

Vice President. 

N.C.W.F. 

Post Rajnaear Colliery, 

Distt. Shahdol. —Applicant 

Versus 

The Sub-Area Manager, 

Rajnagar Open Cast Project, 

Post Dola, 

Distt. Shahdol. —Non-applicant. 

AWARD 

Passed on this 12th day of December, 2000 

1. The Government of India, Ministry of Labour 
vide order No. L-22012|231|96-IR(C-II), dated 
30-1-96 has referred the following dispute for adju¬ 
dication by this tribunal— 

“Whether the action of the Agcnt| Sub-Area 
Manager, Rajnagar Opencast Project of 
SECL Hasdeo Area in dismissing Shri N. R. 
Malik electrical supervisor, Grade-A Raj¬ 
nagar Opencast Project w.e.f. 1-10-94 is 
legal and justified? If not, what relief 
the workman is entitled ?’’ 

2. The case for the workman is that he was work¬ 
ing as electrical supervisor in the employment of 
SECL. His duty was of supervisory nature. He 
was drawing salary at the rate of more than Rs. 1600 
per month. He was served with a chargesheet dated 
3-6-94 for comrpitting alleged misconduct. He re¬ 
plied to the chargesheet on 12-6-94. The Depart¬ 
mental Enquiry was conducted against him and 
Shri B. N. Tripathi was appointed as Enquiry Officer 
vide order dated 25-2616|93. The charges levelled 
against him were false and concerned. The DE for 
the alleged misconduct was initiated by the manage¬ 
ment against the workman with an ulterior motive to 
punish him by throwing out of the employment. The 
action of the management was malafide. 

3. The workman further alleges that he had en¬ 
gaged Shri Slide van, President of MP Shramik 
Koyla Sabha|Sangb to defend him during the en¬ 
quiry proceedings. Shri Sudevan was to attend the 
meeting at Bhopal on 15-7-94 and therefore the 
workman had sought an adjournment in the Depart¬ 
mental Enquiry requesting to fire the next date of 
hearing after 20-7-94. The Enquiry Officer never 
looked into the request and proceeded expartc against 
him. The sufficient opportunity was not given to 
him to defend himself during the enquiry proceed¬ 
ings. Ultimately the order of dismissal dt. 1-10-94 
Was passed against him. The Enquiry Officer had 
exonerated him from all charges but the Disciplinary 
Authority without giving any opportunity of hearing 


him personally he disagreed with the finding of en¬ 
quiry officer and passed the impugned dismissal order 
or. 1-10-94 which is absolutely illegal. He preferred 
an appeal against the order of dismissal but to no 
effect. The dismissal order was passed without 
assigning any cogent reasons. In view of all these 
facts, the dismissal order deserves to be set aside. 
The workman is entitled to reinstatement with back 
wages and other consequential monetary benefits. 

4. The case for the management is that during the 
Disciplinary Enquiry, the Enquiry Officer had given 
the ample opportunity to the workmen for engaging 
the co-worker to defend him and sufficient opportu¬ 
nity was made available to him to defend him pro¬ 
perly during the enquiry proceedings. The work¬ 
man requested for adjournment on 15-7-94 for which 
no sufficient cause was explained by him. He did 
it with intend to delay the enquiry proceedings. 
Taking this fact into consideration, the Enquiry Offi¬ 
cer proceeded exparte against the workman. The 
management had fully proved the charges against 
the workman and the order of dismissal passed by 
the Disciplinary Authority is perfectly valid and 
legal which does not require any interference. The 
workman had failed to produce the defence witness 
though he was given ample opportunity by the En¬ 
quiry Officer in tespect thereof. TVe workman deli¬ 
berately kept himself away from participating in the 
Enquiry proceedings. The management therefore 
cannot be blamed for the said conduct of the work¬ 
man. The enquiry was properly conducted against 
the workman and the principle of natural justice 
was followed. The management had no malafides 
to punish the workman by serving him with a false 
chargesheet. The allegation of workman in this res¬ 
pect is baseless and far from truth. The punishment 
awarded by the management is proportionate to the 
misconduct and therefore the workman is not entitl¬ 
ed to be reinstated with all back wages as claimed 
by him. 

5. The points for determination in the case arc as 
under : 

1. Whether the Disciplinary Enquiry conduct¬ 
ed against the workman was just and pro¬ 
per ? 

2. Whether the management is entitled to lead 
evidence to prove the alleged misconduct 
of workman 7 

3. Whether the punishment awarded by the 
management is just and proper? 

4. Relief and costs ? 

6. Point Nos. 1 & 2.—Admittedly the workman 
was served with a chargesheet for alleged misconduct 
and the DE was conducted against him, during the 
course of enquiry, the workman had applied for ad¬ 
journment as his defence Assistant was not available 
on the date of hearing. The Enquiry Officer did 
not think it proper to adjourn the proceedings any 
further and accordingly he proceeded with the en¬ 
quiry. After carefully assessing the evidence adduc¬ 
ed by the management during the Enquiry Proceed¬ 
ings, the Enquiry Officer held the charges not prov¬ 
ed against the workman. He submitted his enquiry 
report to the Disciplinary Authority who disagreed 
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with the findings of Enquiry Officer and passed the 
dismissal order against the workman without giving 
him the opportunity of hearing before recording his 
conclusions. The Disciplinary Authority was found 
to hear the delinquent before arriving at the different 
conclusions. It is surprising to note that he did not 
think it proper to afford the opportunity to the work¬ 
man to put up his case prior to the passing of dis¬ 
missal order. In uich a situation, the order of dis¬ 
missal passed by the Disciplinary Authority i$ found 
absolutely illegal which cannot be sustained. Please 
see A1R-1998-SC-2713-Punjab National flank and 
others versus Kunj Bebari Mi$ra with Chief Person¬ 
nel (Disciplinary Authority), Punjab National Bank 
and others versus Shanti Prasad Goel. 

7. In view of the aforesaid pronouncement by the 
Supreme Court, the order of dismissal passed by the 
management against the workman is held ilfpgal. The 
Departmental Enquiry conducted against the work¬ 
man is improper. Point No. 1 is answered accord¬ 
ingly. 


New Delhi, the 4th January, 2001 

S.O, 107.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government herey publishes the Award of the Central 
Government Industrial Tribunal, Jabalpur as shown in 
the Annexute m the Industrial Dispute between the 
employers in relaion to the management of SECL and 
their workman, which was received by the Central 
Government on 3-1-2001. 

[No. L-22012|398|91-JR(C-IJ)] 
N. P. KESAVAN, Djysk Ofljcer 

ANNEXUTE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM-LABOUR 
COURT, JABALPUR 

Case No. CGIT|LC|R|38j92 
presiding Officer : Shri K. M. Rai. 


8. As far as the question of adducing evidence by 
the management to prove the alleged misconduct of 
the workman is concerned, it shall be improper if 
the management is allowed to open the enquiry 
against the workman on the same charges which 
have been held to he not proved by the Enquiry 
Officer. It shall hardly be justified In allowing the 
management to lead evidence to prove the alleged 
misconduct of the workman before this tribunal in 
the light of the aforesaid pronouncement of the 
Supreme Court. Hence the management is not en¬ 
titled to lead evidence to prove the misconduct of the 
workman. 


General Manager, 

Jamuna and Kotma Areas of SECL, 

PO Jamuna Colliery, 

Di$tt. Shahdol —Applicant. 

Versus 

Mohd. Ajamaluddin, 

S.o ^lohd. Alias, 

R|o Village Lahusai, 

(MF) —Nonapplicant 

AWARD 


PO Kotma, 
Disk Shahdol 


9. Point No. 3.—In view of my finding given on 
point No. 1, the punishment of dismissal awarded by 
the management against the workman is illegal which 
deserves to be set aside as laid down in AIR-1998- 
SC-2713. This point is answered accordingly. 

10 Point No, 4.—-In the light of foregoing reasons, 
the dismissal order passed by the management 
against the workman is hereby set aside. It is order¬ 
ed that the workman shall be reinstated with all back 
wages and other monetarj benefits. In the circum¬ 
stances of the case, parties shall bear their own cost. 

11. Copy of award be sent to Government of 
India, Ministry of Labour as per rules 

K, M. RAI, Presiding Officer, 
iff btW'T1, 4 4'in'O’, 71001 

*PT. 3TT. 107—tffoflpR? fawt? sfafsPriT, 

1947 (1947 14) *TTTr 17 % 

m$r. i. tft. mr. % 

tfsrs fautwt srmwTfr % wW, -iyRtr Jr 

Erfgej sfaftfi re: ftsrrc Jr ?twtt srteftftrT arftmcr/ 
'WHA % 4ft jrrrfricT wruft wt Suffer 

4ft 3-1-2001 *fft wn *tt i 

[^f. qw-22012/398f91-vrf (tfV-II)] 

‘ft. 


Passed on this 8th day pf Recember-2000 

1. The .Government ,of India, Ministry pf Labour 
vide order fib. L-22,dl2|398|91-IRC. if dated 12-2-92 
has referred the following dispute for adjudication by 
this tribunal:— ’ 

“Whether the notion of tjie General Manager, 
Jamuna and Kotma areas of SECL, P. O. 
Jamuna Colliery, District Shahdol in ter¬ 
minating the services of jMohd. Ajamaluddin 
Badli-workman of Govinda colliery w.e.f. 
25-2-99 is legal and justified ?If not, 
what relief is the workman entitled to ?” 

2. The case for the workman is that h c applied for 
appointment to the post of worker as category' I maz- 
door and after the interview and comitation he was 
selected for the same by the management. Thereafter 
the management sent him for vocational trailing of 
hadli worker as category-I mazdoor vide order dated 
8-7-89. Thereafter his appointment was further ex¬ 
tended for a perjod of 90 days vide order dated 1-9-89. 
In the meantime the management wanted to acquire 
the applicant’s father’s land in respect of a plot no. 938 
area-4.4 acres and an agreement in this respect was 
signed by the parties. After this agreement, the appli¬ 
cants order for appointment was approved by the 
Dy. Manager Jamuna and Kotma Area vide order da*ed 
15-1-90. His appointment was .approved for a further 
period of 30 days and was allowed to perform his 
duties. Thereafter he, was allowed tp work for a Week 
vide prefer -dated 17-2-90. Thereafter the name of 
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the workman was struck off and he was stopped from 
attending his duty. The workman further alleges that 
no enquiry Was conducted prior to the order of dis- 
continueing his services by the management. He was 
disallowed from the work because of a case with regard 
to acquisition of land which was pending before the 
commissioner, Rewa and he did not persuade to with¬ 
draw the case and entered into an agreement with the 
management. His termination is against the pro¬ 
visions of Standing orders. After Completing 155 days 
tyis services coqld not be terminated as he became a 
permanent workman. The junior persons, who were 
appointed alohg with the applicant, were re'ained in 
cjie services by the management. The termination of 
workman amounts to Ah unfair labour practice. His 
termination also amount^ to retrenchment and it could 
not be done without complying with the provisions 
of Sec. 25-F of I.D. Act. 1947. In view of all these 
facts, he is entitled to reinstatement with all conse¬ 
quential monetary benefits. 

3. The case for the management is that the appli¬ 
cant was appointed as a badli workman for 90 days 
on temporary basis vidp order dated 18-7-89. His 
services came to an end automatically after the ex¬ 
piry of the period stipulated in the appointment order. 
The appointment was given to the workman because 
land measuring 4.40 acres under Khasra no. 938 
situated in village Lahsui teh. KOtma was required for 
mining operation. The management was informed 
that the said land belonged to otic SKti Mohd. Idris 
and he was in direct possession of the same. Shri Mohd 
Idris requested the managqnent for giving employment 
to his son applicant Mohd. Ajmuludin in lieu of 
acquiring the land for mining operation. Accordingly 
the management gave the temporary appointment for 
90 davs to the applicant. Tn oersuanco of ihr temno- 
rary appointment order, the applicant joined his duty 
on 2-9-89. While working so he was granted further 
extentinn for 30 cfavs we.f. 16-1-90 and on the exm’rv 
of 30 davs his services were termina'ed we f 17-2-QO 
because in the meanwhile it was reported that the 
land did not belong to 8hri Mohd Tdris bu* it ac¬ 
tually belonged to MJS ACC Company and the 
dispute was nlco n-ndin" h-tore the Cnmm’V'orrr. 
Rewa for ad’”d : cation After the. nationalisation of 
thr> rpUi^ries + h" owprrrtiip of the reid land vaste'd in 
the m-mfreenvmt of SEGL. 

, 4, The management further alleged that Shri Mohd. 

Idris had given false information to the management 
and on this basis he secured temporary employment 
for the applicant. The SECT was the real owner of 
the said land. The services of the applicant were 
terminai'ed as per the stipulation in the contract of 
service. His appointment came to an end automati¬ 
cally on 17-2-90. His termination is therefore just 
and proper which does not call for any interference. 
Id the distant case, no enquiry was reouired prior to 
termination of the applicant’s services. The provisions 
of Scc-25-F of I.D. Act, 1947 has not been violated 
by the management. His termination does not amount 
to retrenchment. The applicant is not entitled to any 
relief as claimed by him, 


5. The points for the termination in the case are 
as under: 

1. Whether the workman is entitled to reinstate¬ 

ment with all consequential monetary 

benefits? 

2. Relief and costs? 

6. Point No. 1— 

It is an admitted fact that the workman was ap¬ 
pointed by the management of SECL, Jamuna and 
Kotma after his name was sponsored through the 
employment exchange Shahdol and he was properly 
interviewed as per rules. He was employed as badli 
workman on temporary basis for a period of 90 days 
vide order dated 18-7-89. This appointment was done 
under the National Coal Wage Agreement No, 3 With 
a condi ion that his absorption in the company’s ser¬ 
vice shall be considered after the satisfactory perlor- 
mance report. He was directed to report for duties to 
Sub Area Manager, Govinda colliery. In persuance of 
this appointment order, the workman reported for duly 
to Sub Area Manager, Govinda on 25-7-89. On that 
very day he was relieved for training at Mines Voca¬ 
tional Training Centre, Jamuna and Kotma. The appli¬ 
cant undergone training, w.e.f. 26-7-89 to 16-8-89 
for performing duty in the underground coal mines. 
The certlfica f e in this respect Ex. P-2 was also issued 
to him by the training centre. He received salary| 
wages for a period of 22 days when he was undergoing 
training at the Vocational Training Centre. After 
successfully completing the vocational training he re¬ 
ported for his regular posting and the General Mana¬ 
ger gave him the regular posting order on 1-9-89 Exhi¬ 
bit P-3. Tthis appointment was for a period of 90 days. 
He was allotcd Token No. B15367 and his name was 
entered in form-B register also. This regis er is nothing 
but the service record of the workman. 

7. The applicant joined his duty on 2-9-89 after 
receiving the regular posting order. He continued to 
work from 2-9-89 to 30-11-89. Thereafter he was 
continued in the service till 16-1-90. Again his period 
of employment was extended for a period of 30 days 
vide order dated 17-1-90 and he continued to woik 
upto 16-2-90. Thereafter again his period was extended 
from 17-2-90 to 14-3-90. In + his way the workman 
continuously worked in the employment of SECL foi 
a period of 198 days as required under Sec-25 (b) 
(ii)(a)(i) of the I.D. Act, 1947. The management 
witness Shri HargaVe has admitted that the workman 
Was no’ served with any notice nor paid any retrench¬ 
ment compensation before the termination of his ser¬ 
vice. The workman was working, in the underground 
mine 'and therefore a requisite period of service is 190 
days as per Sec.-25(b)(iiiXaXi) of the I.D. Act, 1947, 
v,as fulfiled by him. In such a circumstance the pro¬ 
visions of Sec-25-F will be applicable in this care as 
the workman has continuously v.orkcd for a' period of 
198 days. He was therefore required to be noticed 
and paid compensation prior to the terminnion of his 
service. 

8. The management has tried to impress that tfic 
appo : n‘ment of the Workman was in lieu of the land 
of the workmen’s father required to be acquired for 

’ purposes of mining Operation by the' SECL. One- Mohd. 
Idris had claimed to be the real owner of the said 
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land. The name of the workman’s father is Mohd, 
Dias and nof Mohd. Idris, Mohd. Dias was neither 
owner of the said land nor he had applied in a pres¬ 
cribed proforma to the SECL for the appointment of 
his son applicant in lieu of his land to be acquired by 
the management. Mohd. Ilias was in no way connected 
with the land in dispute. In view of this fact, the claim 
of the management is entirely baseless that the work¬ 
man’s in lieu of his land to be acquired by the SECL. 
This plea w no manner can help the management in 
the instant case as it has no bearing with the dispute. 
Their own wimess the then General Manager Shri S. K. 
Juneja has admitted in his statement that the workman 
was never given appointment under the quota of land 
ouster nor his|her father’s land was acquired by the 
SECL. He has also admitted that the services of the 
workman were not terminated on the ground that he 
was given appointment under the employment of the 
land ouster in lieu of acquiring the land of his father 
Mohd. Idris and the land was really owned by the 
SECL Company. The workman had no relationship 
with Mohd. Idris at all. According to Shri Juneja, the 
real dispute of the land was between the management 
and Mohd. Idris and not with the father of the appli¬ 
cant Mohd. Dias. In view of the management's own 
evidence, their claim remains unestablished as far as 
the reason for terminating the workman’s service is 
concerned. They have failed to prove that the work¬ 
man was terminated because the land of his father was 
found f o be disputed and therefore it could not be 
acquired for mining purposes of SECL. 

9. The workman had legally completed the conti¬ 
nuous service of 198 days working in the underground 
mines of SECL. As laid down by the provisions 
of Sec-25(b)(ii)(a)(i) of I.D. Act, 1947. He 
was neither given ainy notice nor any retrenchment com¬ 
pensation prior to terminating his services. This termi¬ 
nation is therefore illegal and deserves to be quashed, 
the workman is perfectly entitled to re-instatement with 
all back wages. Point No. 1 is answered accordingly. 

10. Point No. 2 : In view of the findings given on 
point no, 1, the workman is entitled to reinstatement 
with all back wages and other consequential monetary 

benefits. •’ 

11. On the reasons stated above, the termination 
order of the workman bv the management is hereby 
quashed. It is ordered that the workman be rein- 
sta ed with all back waves and he be paid all the conse- 
cuv-ntial monetary benefits as if he were never dis- 
vn^sed from service. The period of ous f er from ser¬ 
vice rir>11 N> deemed *a be treated on duty and this 
period shall be treated as continuity in service for the 
r*ijnwp$ of all wnsionan; benefits. In the circumstances 
of the c->se parries shall bear their own cost. 

12. Coov of award be sent to the Government of 
Tnd : a, Mmisriy of Labour as per rules. 

K. M. RAI, Presiding Officer 

Wf fgwft 5 2001 

«pt. m. io 8.—dWlPror flrara srfaf^rr, 

1947 (1947 14) # OTTT 17 % 5f, 

Trim tpr, tft. tft. nr, % uro fer % ski 
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Tftenrft tai^fr % mre ^ tnrrfisra mft |, srt 

mm ^ 4-1-2001 vt srrnr gsrr «rr i 
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tpr. tt. arftr+ifil 

New Delhi, the 5th January, 2001 

S.O. 108.—In pursuance of Section 17 of the In¬ 
dustrial Dispu.es Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the In¬ 
dustrial Tribunal Godavarikhani, as shown in the 
Annexure in the Industrial Dispute between the em¬ 
ployers in relation to the management of S.C.C.L and 
their workman, which was received by the Central 
Government on 4-1-2001. 

[No. L-2202512512000(C-II) ] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL 
TRIBUNAL, CUM-LABOUR COURT, 
GODAVARIKHANI 

PRESENT : 

Sri. P. Gumnadha Rao, B.Sc., B.L., Chairman- 
cum-Presiding Officer. 

Monday, the 23rd Day of October, 2000 

Industrial Dispute No. 8 of 1996 

BETWEEN 

K. Chandramouli, Ex.-Ward Boy, 

C|o. T.F.T.U. Office, D-576, 

Gandhinagar, Near Labour Court, 

Godavarikhani, Dist. Karimnagar. —Ptri ioner. 

AND 

L The General Manager, 

Singareni Collieries Co. Ltd., 

Ramagund am-Area-Ill, 

Godavarikhani, Dist., Karimnagar. 

2. Med ; cal Superintendent, 

SCCL Area Hospital, 

Ramagundam, —Respondents. 

This petition confine before me for final hearing in 
‘he oresence nf Sri K Sndhakar Reddv & Sr. K. 
Vasudcva Reddy, Advocates for the pefitfoner and of 
Sri C. Satyanarayana Reddy, Advocate for the respon¬ 
dents and having stood over for consideration till this 
date, the court passed rite following :— 

AWARD 

1. This is a Reference by the Cenrafl Government. 

Tim reference is “Whether the action of *he manage¬ 
ment of Area Hospital, Godavarikhani. S.C.Co. L'd. in 
terminatin'* rim sendees of Sri K. Chandra Mouli is 
W*ri and iiis'ificd. if not, what relief the concerned 
workman is entitled to”. 

The clamant Chandramouli filed claim statement 
stating that he was appointed as General MazdoOr in 
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the year, 1981. A chaige-shecl was issued to the 
petitioner on 10-11-93 stating that he refused to do 
Ore-operative preparation for the case which was 
posted on 10-11-93. He was suspended for 10 days 
w.e.f. 10-11-93 to 20 11-93. Domestic enquiry 
e 's conducted and the petitioner was dismisseu h, 
th-' service without issuing show-cause notice. 

2. Respondents filed counter stating that the peti¬ 
tioner was dismissed from the service on proved 
charges pursuant to domestic enquiry w.e.f. 4-8-95. 

It is further stated that on 9-11-93, the petitioner 
while on duty refused to follow the lawful and reason¬ 
able instructions of his superior. The petitioner was 
chaTge-sheeted for such dis-obedicncc. La'er on, dis¬ 
ciplinary action was initialed against the petitioner. 

3. WW-1 to WW-3 are examined and Ex. W-l to 
Ex. W 6 are marked. 

MW-1 and MW-2 arc examined and E v . M-l to 
Ex. M-9 arc marked. 

4. Heard both sides. 

5. The point for consideration is whe'her the termi¬ 
nation of the services of the petitioner is legal and 
justified. 

6. POINT : WW-1 is V. Jayalaxmi, She is working 
as Stall' Nurse m the Area Hospital, Godavar'khnnj. 
She deposes that there arc two barbers in the Area 
Hnsnitul. They work under the supervision of staff 
nurse and doctors. 

She further deposes that she docs not know the 
duties of barbers an ward-boys. 

She fuither deposes that she deposed in favour of 
the management in the domestic enquiry. 

She docs not depose anything in favour of the peti¬ 
tioner. 

7. WW-2 is V. Kanakaiah. He is v,forking as barber 
in the Area Hospital, Godavarikhani. Pie was oiigi- 
nallv appointed as General Mazdoor. He applied for 
barber post bcin? a 1 ba ,- her by profession. He was ap¬ 
pointed as barber ; n the Area Hosphal. There arc 
two barbers posts in the Area Hospital. The barbers 
will attend 1o shaving work like shaving of beard ant! 
cutting of hair as in barber shop. 

He further denoses that he used to attend to cleaning 
and shav’ng work prior to operation. 

He further deposes that he refused to work when 
'he other barber d'ed. PRnre the work was entrusted 
to the ward boys. 

Tlk evidence shows that the ward bnvs are attending 
fn tfv> work of denning and shaving nrior to operation. 

8 WW-3 is petitioner He deposes that he Was 
working as ward bov in the Area PTosnitnl. Cndavori- 
Vhani. He deposes that he was not informed of the 
dupes to hu performed bv him as Ward Bov. 

H^ fnrtfinr Amoses that on 9-11-93. he was asked 
to attend to barber work for parent nrior t n orer»- 
tion H' re f used to do it because it was not his duty, 
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He further deposes that if it is emergency case, he 
would attend to the shaving work for a patient before 
operation. If it is not emergency case, he would not 

do it. 

9. The evidence of the petitioner shows that he 
refused to attend to shaving work for a patient prior 
to operation because it was not emergency. 

The evidence of WW-1 shows that she gave evi¬ 
dence in favour of the management in the depart¬ 
mental enquiry against the peiitioncr, that means, the 
ward hoys were attending to pre-operative work of 
palients. 

The evidence of WW-2 shows that Ward Boys were 
attending to pre operative work of patients. 

10. MW-1 is Doctor K, Satya Vara Prasad, Medical 
Superintendent, Area Hospital, Godavarikhani. He 
deposes that the petitioner was working as Geneial 
Mazdoor. He was promoted as Ward Boy, ITe was 
given six months training. 

He further deposes that the duties of word boys in 
the hospital are:— 

1. Transportation of patients, 

2. Dusting of the ward. 

3. Preparation of patients for Surgery including 

shaving of the particular part of the body. 

He further deposes that ward bovs will attend to 
male patients. Ayahs will alt'end to female parents, 

He further deposes that the duty of a barber in the 
hospital is to cu'tinc hair and shaving beard of the 
patients in the hospital. 

He further deposes that it is pot 'he dutv of barber 
in the hospital to prepare patients for surgery. 

His evidence clearly shows that the ward boys are 
a'tendmv to pre-onerativ» work of the patients parti- 
culailv shavinsr of the particular part of the body. 

11. Counsel for 'he petitioner armed that it is not 
the dutv of 'be wakd bpvs to intend to nre-nnegative 
work pf the patients narticuledv sbaviwt of the parti¬ 
cular part of the body. 

He further arnued that as ‘he petitioner was Union 
leader, be was removed from the service. 

U The evidepre on record rlearlv shows tfm' it is 
the dutv of The ward boys to attend to nre-onerntiyc 
wotk of m'irm nnrqVnlnrlv shaving of the particular 
par! of the body. 

The pet'llnner refused to do that iolr. i.e . pre-opera¬ 
tive work lif-' shnvinrr of particular part of the body. 

13. Cnunsd for the petitioner remiested for decidine 
llie point whether it is the dtttv of ward bovs to a'tend 
to nre-onernfive work like shaving of particular part 

of 'he hodv. 

Tt has hi be decided with reference to tire evidence 

on record. 
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The evidence on record clearly shows that it is the 
duty of the ward boys to attend to pre-operative work 
like shaving of particular pail of the body. 

WW-1 herself supported the management in the 

domestic enquiry. 

It shov.s that it is the duty of the ward boys to 
attend to shaving work for patients before operation. 

WW-2 who is a barber himself deposes that the ward 
boys were attending to the shaving and cleaning work 
of the patients before operation. 

MW-1 who is no other than the Medical Superinten¬ 
dent of (he Area Hospi'al. Godavarikhani, deposes that 
it is the duty of the ward boys to attend to cleaning 
and shaving work for patients before operation. 

I, therefore, consider that it is the duty of the waid 
boys to attend to pic-operative work for patients parti- 
cularaly shaving of particular part of the body rc- 
quiied to be operated. 

The petitioner a fused to at'end to do the woik en¬ 
trusted to him. 

The petitioner wilfully refused to do the work con¬ 
tending that it is not the duty of the ward boys to 
attend to pre-operatiive work like shaving of particular 
part of the body. 

It is wilful disobedience of lawful duty. 

The petitioner has no defence. 

1, therefore, consider that the termination of the 
services of the petitioner is legal and justified, 

14. Counsel for the petitioner requested for exer¬ 
cising power U|s. 11-A of the Industrial Disputes Act. 

For exercising power u/s. ll-A of the Industrial 
Disputes Act, there is limit, i.c., maintenance of Indus¬ 
trial peace between workers and management. 

Tf the exercise of power u|s. 11-A results in breach 
of peace between workers and management, certainly 
it is limit and power should not be exercised. 

In the present case, the petitioner is bent upon asser¬ 
ting that it is not the duty of ward boys to attend 
to pre-operative work particularly shaving of parti¬ 
cular part of the body of patient. 

If the petitioner is reinstated into service, he will 
not attend to that work. 

The other ward boys may also follow him. Then, 
there is breath of Industrial peace between workers 
and management. 

I, therefore, consider that the petitioner cannot 
be reinstated into service, because Industrial peace 
shall Ire maintained between workmen and manage¬ 
ment. Hence, T answer the point accordingly. 

In the result, the reference is answered against the 
claimant as “the termination of the services of the 
claimant is leeal and justified”. Each party do bear 
their own costs. 

Typed to my dictation, corrected and prounounced 
by me in + h» open court on this, 23rd day of 
Octo^r 9000. 

P. GURUNADHA RAO, Chairman-cum- Presiding 

Officer 
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Appendix of Evidence 
Witnesses-examined 
For workman:— 

WW-1 — V. Jay a Laxmi, Sr. Staff Nurse, 
Area Hospital. 

WW-2 — V. Kanakaiah, Barber, Area Hos¬ 
pital, Godavarikhani. 

WW-3 — K. Chandramouli, petitioner. 

For Management:— 

MW-1 — Dr. K. Saltyavara Prasad, Superin¬ 
dent, Area Hospital, S. S. Co, Ltd. 

MW-2 — M. Kumaraswamy, Sr Personnel 
Officer, SCCL. RG-III. 

Exhibits 

For workman:— 

Ex. W-l d f . 20-3-92 : Proceedings of the en¬ 
quiry. 

Ex. W-2 dt. 24-9-93 : Copy of report of duty 
doctor. 

Ex. W-3 dt. 11-9 93 : Letter addressed to 
Mr. Kanakaiah (Barber) by the D.M.O., 
Area Hospital, 

Ex. W-4 dt. 23-3-93 : Report of over-time list 
in Area Hospital. 

Ex. W-5 dt. 24-2-95 : Minutes of conciliation 
proceedings of the management and the 
Joint Action Committee. 

Ex, W-6 dt. 25-7-97 : Report of Asst. Labour 
Commissioner, (Central), Manchcrial, 

For Management:— 

Ex. M-l dt. 13-12-93 : Writ petition No. 14283 of 
1993 Judgement copy (xerox). 

Ex. M-2 dt. 10-11-93 : Charge-sheet. 

Ex. M-3 dt. 13-3-94 : Enquiry call letter. 

Ex. M-4 dt -— : Enquiry report of tlie 

Enquiry Officer. 

Ex. M-5 dt. 15-3-94 : Enquiry proceedings. 

Ex. M-6 dt, 3-8-94 : Dismissal order. 

Ex. M-7 dt. 26-6-94 : Show-cabse notice. 

Ex. M-R dt. 20-7-94 : Reply to show-cause 
notice. 

Ex. M-9 d\ 1R-9-81 : Copy of promotion order 
as Ward-Boy. 
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New Delhi, the 5th January, 2001 


S.O, 109.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the In¬ 
dustrial Tribunal Godavarikhani as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of S.C.C.L. 
and their workman, which was received by the Central 
Government on 4-1-2001. 

[No. L-22025125|2000-C.IJ 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL 
TRIBUNAL, CUM-LABAUR COURT, 
GODAVARIKHANI 

PRESENT ; 

Sri. P. Gurunadha Rao, B.Sc., B.L. Chairman- 
cum-Presiding Officer. 

Wednesday, the 25th Day of October, 2000 
Industrial Dispute No. 113 of 1997 

BETWEEN 

Byri Rajesh, S|o. B. Kumaraiah, 

Aged 30yrs. R|o Bellatnpally, 

Adilabad Dist. 

Presently residing at Arenda (village), 

Mandal : Manthani, Dist. Karimnagar. —Petitioner. 

AND 

The Chairman & Managing Director, 

The Singareni Collieries Co. Ltd., 

Kothagudam, Khammam Dist. —Responds 1 

This petition coming before me for final hearing in 
the presence of Sri. K. Sudhakar Reddy, Advocate 
for the petitioner and of Sri, C. Satyanhrayuna Reddy, 
Advocate for the respondent and having stood for con¬ 
sideration till this date, the court passed the following: 

AWARD 

1. This is a petition filed U|s. 2-A(2) of the Indus¬ 
trial Disputes Act, 1947, as amended by A.F., Amend¬ 
ment Act, 1987. 

Facts of the case briefly are als follows — 


the deceased Kotnuraiah by accepting illegal gratifi¬ 
cation from the petitioner submitted application for 
employment to the petitioner. The management con¬ 
ducted enquiry and recorded statements of co-workers 
of Bairi Komuraiah. It was revealed that the peti¬ 
tioner was not the son of the deceased Bairi 
Komuraiah. 

The petitioner did not participate in the enquity 
intentionally. The petitioner did not file any docu¬ 
ment to show that he was the son of Bairi Komu¬ 
raiah. Hence, the petitioner was terminated from 
the service on 3-4-1989. 

3. Ex. W-l is marked on behalf of the petitioner. 

Ex. M-l to Ex. M-3 arc marked on behalf of the 
respondent. 

4. Heard both sides. 

5. The point for consideration is whether the 
termination of the petitioner from the service is 
illegal, if so, whether the petitioner can Ire reinstated 
into service. 

6. POINT : Ex. W-l is reply notice dt. 2-1-97 re¬ 
jecting the request of the petitioner for reinstatement. 

Ex. M-l is letter dt. 3-4-89 removing the petitioner 
from the service. 

The reason for removing the petitioner from the ser¬ 
vice was not given in this letter. 

But the petitioner knew that he was removed from 
the service because, he was not the son of Bairi 
Komuraiah. 

The respondent made enquiry with regard to the peti¬ 
tioner whether he was the son of Bairi Komuraiah or 
not. The respondent came to know that the peti¬ 
tioner was an imposter. The wife of Bairi Komuraiah 
accepted illegal gratification and recommended employ¬ 
ment to the petitioner as if he was the son of Bairi 
Komuraiah. 

The petitioner did not produce any documentary 
evidence to show that he was the son of Bairi Komu¬ 
raiah and he was not an impostor. 

7, The petitioner ought to have examined himself 
as a witness in this case and ought to have proved that 
he was the sou of Bairi Komuraiah and he was not 
impostor. 


The petitioner was appointed as badli-filler on 
20-12-1988 on compassionate grounds. He worked 
upto 29-12-89, He was not permitted to work w.e.f. 
30-12-89. The petitioner got issued a notice to the 
respondents. The respondents issued proceedings dt. 
11-1-97 denying reinstatement. He was terminated from 
the service on the ground that he was not the son of 
Bairi Komuraiah. 

2. Respondent filed counter stating that the pc i- 
tioner was appointed on compassionate grounds due to 
death of his father Bairi Komuraiah. The petitioner 
falsely claimed himself as son of the deceased Bairi 
Komuraiah. 

Bairi Rajesh and Bairi Laxmaiah working in the res¬ 
pondent company lodged complaint against the peti¬ 
tioner stated that he was not the son of Bairi Komu¬ 
raiah, Fnrlhcr. it was complained that the wife of 


The petitioner did not examine himself as a wit¬ 
ness to prove that he was the son of Bairi Komuraiah. 

The petitioner cannot claim reinstatement unless 
he is the son of Bairi Komuraiah. If he is not the 
son of Bairi Komuraiah, he is an impostor. He cannot 
be reinstated into service. 

8. There is no need to frame charge against the 
petitioner and there is no need to conduct regular de¬ 
partmental enquiry against the petitioner because it was 
not a misconduct during the course of employment, 
The very basis of appointment of the petitioner was 
that he was the son of Bairi Komuraiah. If that was 
false, the petitioner would not have teen appointed at 
all. 

Since the petitioner did not make any effort to 
prove that he was the son of I ate Bairi Komuraiah, 
Iiq uas lemovcd from the service. 
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ITic petitioner lias not made any effort to prove 
that he is the son of Late Komuruiah atleasi by exa¬ 
mining himself as a v itness in tins court. 

I, therefore, consider that the petitioner is an im¬ 
postor and he is not the son of Bairi Komuraiah. His 
termination from the service is legal, lie cannot be 
rcinsta.ed into service. Hence, I answer the point 
accordingly. 

In the result, this petition is dismissed. The order of 
removal of the petitioner from service is confirmed. 
Each party to bear their own costs. 

Typed to my dictation, corrected and pronounced by 
me in the open court on this, 25th day of October, 
2000 . 

P. GURUNADHA RAO, Chairman-cum-Presiding 

Officer 

Appendix of Evidence 
Witnesscs-cxamined 

For workman:— For Management:— 

•—Nil-— —Nil — 

Exhibits 

For workman:—• 

Ex. W-l dt. 2)11-1-97 : Reply to notice dt. 
12-12-96 letter addressed to Sri. K, Vasu- 
deva Reddy, Adv., Remkote, Hyderabad by 
the General Manager, Bellampalli (P)3, 

For Management:— 

Ex. M-l dt. 3-4-89 : Termination letter issued to 
the petitioner. 

Ex. M-2 dt, 6| 10-3-90 : Letter addressed to the 
General Manager (P), Bellampally by 
Superintendent of Mines, Shantikhani. 

Ex. M-3 dt. 10-3-90 : Enquiiy report, 

yf 8 2001 

jpr.srr. no:—atraifw fawre to 47 

( 1947 44 14) Td tJl'-T 17 T if, 
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hiYTT if aftsttfri’T wftTTrut Y qYtri 

Yt JPFTftRi' TTcff aft Y?Ttri iqrqrfT TT 9-1-20 0 1 
Yt STTTT §?TT *TT I 

[q.piT -1 101 2 / 31 / 99 -^ .STf. (rfr-llj 
np,n?7. U'=rr, SMT 

New Delhi, the 3th January, 2001 

S.O, 110.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Industrial Tribunal, Hyderabad as shown in the An- 
nexure in the Industrial Dispute between the em¬ 
ployers in relation to the management of Indian Air¬ 
lines Lt3d. and their workman, which was received by 
the Central Government on 3-1-2001, 

[No. L-l 1012|31(99 IR(C-T)] 
S. S. GUPTA, Under Secy. 


[Par r IT —Sf.c. 3(ii)J 


ANNEXURE 

BEFORE THE INDUSTRIAL IR1BUNAL-1 AT 
HYDERABAD 

PRESENT; 

Sri Syed Abdullah, B.Sc.,B.L., Industrial Tri¬ 
bunal-1. 

Dated: 5th day of December, 2000 
Industrial Dispute No. 54 of .1999 
BETWEEN 

Sri Mirza Rchaman Baig S/o M S. Baig, 
7-2-49/5/59, DNM Colony, Sauuthnagar, 
Hyderabad-500 018. .. .Petitioner 

AND 

The Chief Engineering Manager, 

Indian Airlines Limited, Southern Region, 
Begumpet, Hyderabad. . . .Respondent 

APPEARANCES : 

Sri K. V. Rao, Advocate—for the Petitioner 
M/s. K. Siinivasa Murlhy and A. Vijay Sekhar 
Reddy, Advocates—for the Respondent. 

AWARD 

The Government of India, Ministry of Labour. 
New Delhi by its order No. L-l 1012/31/99-IR(C-I) 
dated 18-8-1999 referred the following Industrial 
Dispute under Section IO(lJ(d) and sub-section (2A) 
of fnc Industrial Disputes Act, 1948 for adjudication 
to this Tribunal: 

“Whether the punishment of dismissal from ser¬ 
vice awarded to Shri Mirza Rehaman Baig, 
by the Management of Indian Airlines is 
just, proper as per Rules and in proposi¬ 
tion to his guilt l If not, to what relict is 
the workman entitled ?” 

Both parties appeared and filed their respective plead¬ 
ings. 

2. The petitioner—workman filed the claim state¬ 
ment and in brief the averments are as under: The 
petitioner was appointed as Helper on 7-8-1984 on 
compassionate grounds consequent to the death of 
his father. During the year 1990 he iell sick and 
could not attend the duties properly. So he was im¬ 
posed with penalty of reduction in basic pay by one 
stage with cumulative effect by an order dated 
27-1-1992. A charge sheet dated 14-7-1992 was 
issued for absenting from duty ■ without permission 
alleging that “he remained absent without leave and 
also without prior intimation or pcimission whatso¬ 
ever for 183 days on 19 occasions in the year 1991”, 
It constitutes misconduct as per Standing Orders, The 
petitioner submitted his explanation and thereat ter 
the enquiry was conducted on 8-7-1993 in violation 
of principles of natural justice, by not affording any 
reasonable opportunity. The petitioner was suggested 
that the enquiiy would be nominal and further ad¬ 
vised that if he pleads guilty, he would be exonerated 
from charge by a lesser punishment. Believing the 
version of the Officers, the petitioner admitted" the 
same. The Enquiry Officer without considering the 
record and medical certificates submitted by him, 
submitted his report proving die charge levelled 
against the petitioner. The management without appli¬ 
cation of its mind, issued a show cause notice pro¬ 
posing dismissal from service whh predetermined 
mind. Finally the punishment was imposed dismissing 
him from service which is excessive, harsh and dis- 
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propoii'ionute to the charge levelled against him. The 
petitioner is a lay man and not acquainted with tht. 
legal pioceedings and so he cmila not make proper 
representation m the National Industrial Tribunal 
while it was pending there. All the while the petitio¬ 
ner could not secure any employ ..am' in spite oi Ins 
best efforts. The petitioner i> a poor man having the 
responsibility and is depended by a laige family. He 
is now aged about 35 years and he is not* in a posi¬ 
tion to secure any other employment anywhere. Hence 
prayed to set aside the dismissal order dt. 24-12-1993 
and tc order reinstatement with continuity of ser¬ 
vice, increments and other attendant benefits. 

3. Tn brief, the reply filed by the management is 
as under: The petitioner was not regular to his duties 
and within a short period of his joining the service. 
He started remaining absent unauthonsedly and he 
was initially issued a ‘caution Memo’ for his absence 
for 4 days in the year 1987. He failed to -how any 
improvement in attending the duty legularly and 
starting absent for longer periods. He remained ab¬ 
sent for 125 days on 16 occasions in 1989 and for 
72 days on 4 occasions from 1-1-90 to 31-3-90. So 
he was issued with a charge sheet dated 10-4-1990 
and an enquiry was conducted into the charges. In¬ 
spite of taking charge sheet and departmental enquiry 
thereto, there was no progress in attending the dulies. 
But he again remained absent for 184 days on 16 
occasions during the period from Apnl to Decem¬ 
ber, 1990, The petitioner was found guilty of the 
earlier charges. The competent authority U ok a lenient 
view and the punishment of ‘reductr.n in basic pay 
by one inrement for one year’ was imposed. He was 
further charge sheeted vide Memo dated 15-5-91 for 
his absenteeism during the period from April to De¬ 
cember, 1990 which was also proved in the domes¬ 
tic enquiry. The petitioner was puriisht J by way of 
reduction in basic pay by one stage with cumulative 
effect vide letter dated 27-1-1993, It can be observ¬ 
ed that the petitioner was vciy casual towards em¬ 
ployment and also there was no improvement in 
attending the duties and so which weie found to be 
most unsatisfactory, He again icmaincd absent lor 
J83 days on 19 occasions in the year 1991 and he 
was issued a charge sheet dated 14-7-1992, '1 hough 
lie received the said charge sheet, he failed to submit 
his explanation for it. An enquiry was conducted by 
giving him opportunity. The allegation that u was 
violative of principles of natural justice is not cor¬ 
rect. The petitioner himself declined to take assist¬ 
ance during the enquiry. He pleaded ‘guilty’ ot the 
charges on his own free will and volition. The peti¬ 
tioner has not filed anv material document nr medi¬ 
cal certificates and he failed to explain for Ihis ab¬ 
sence. It is not correct* to state that the competent 
authoritv has massed the impugned order of dismissal 
mechanically. The National Industrial Tribunal after 
hearing both sides, delivered the judgement on 
12-4-1994 upholding flic action of the management. 
Hence craved to confirm (he impugned order of dis¬ 
missal by dismissing the claim of the petitioner. 

4. The point for adjudication is whether th: 
punishment of dismissal awai led To Mr. Mirza 
Rehman Baig by the Managemem k just -nid proper 
as per rules and in pmpnrtion fo his mult ? If pot, To 
what relief the workman is entitled to ? 


n too l/'da an, nee 

5. The petitioner filed a memo stating that he is 
noL disputmg the validity of domestic enquiry and 
that the matter may be Ueeided on merits consuls 1 - 
mg tile facts on record and as to the proportionality 
ol pumsiimcnt that was nnpostd by the Management. 

o. On tne date ot lieaiing, on the side ol the manage¬ 
ment, the enquiry recoid was marked as hxs. Ml to 
Ml6 and proceeded with. 

/. lot. Ml is me enaige sheet in which the work¬ 
man uejeni wos ctiuigeci mat lie remained absent ior 
itso nays (p.c. on iy occasions in me year 1991 ) with¬ 
out leave anu vvnnout pnor peinnssion which amounts 
to nnsconaucL as per clause z8 and 28(13j ol (Jon- 
ctuci Kiucs, oo he was asked to submit his explanation 
anu to state whether he desires to be heard in person 
or in case he wishes to examine or cross-ex inline the 
witnesses. Fuisuani to issue of the charge sheet Ex. M2 
ni.iniation Was issued about appointment of the Eil- 
quny Oincer asking him to attend before him and 
lake assistance ot a co-employee of the Department 
to defend hmiselt. hollowed by it, the Enquiry Oilicer 
sent uitiniauon Ex. M3 to the workman to attend the 
enquiry on 28-5-93 and since he did not attend to 
the hearing, it was leposted on 8-7-93 as per Ex. M4 
intimation. On the date of heating, Ex, M5 quesuonairo 
was given by the enquiry officer to the workman asking 
him to answer the questions therein. The questions that 
were put to workman were (1) whether he can read 
and write English (2) whether lie understood the con¬ 
tents of the charge sheeL (3) whether he pleads guilty 
of the charges levelled against him or that he requires 
any assistance to defend himself. For which the answeis 
given by the workman are said to be positive. Further 
the Office Superintendent was requested to produce the 
muster toll tor the year 1991 asking the workman to 
pci use the muster roll and* if he feels necessary he may 
cross-examine the concerned Superintendent. As the 
workman has declined to cross-examine the witness 
underneath the proceedings and signatures of the En¬ 
quiry Officer, the Office Superintendent and the delin¬ 
quent were taken. The statement of the workman was 
aho taken to the effect that since he was threatened 
by the maternal uncles not allowing him to attend foi 
duty and so be was irregular in attending to the office 
vnee 1989, If a chance is given, he is piepared to woik 
eithei at CTF, or any place away from Hyderabad. 
Further the statement was recorded about seeking 
pardon for the lapse that he maty be permitted to earn 
livelihood to maintain his family. Basing on the said 
Aatcment of workman, the Enquiiy Officer submitted 
Fx M6 Enquiry Report to the employer and in pur¬ 
suance of it, the management has issued show cause 
notice Ex. M7 calling him to submit his explanation 
why he should not be imposed punishment for the 
proved misconduct. Tn Ex. M8 the work¬ 
man i operated his stand and pleaded for 
merev However Ex. M9 order Was passed 
dhnii'Mnir h : m from service. The management 
also fihd Ex, Mlf) application under Section 33f2) 
of the T.D Act seeking aporoval of the National In¬ 
dustrial Tribunal for the said dismissal imposed by 
the Management Ex Mil Is the order nnss’d bv *he 
National Industrial Tribunal annrovino the same bv 
rciectino the rtien raised bv the workman Further 
Fxs Mto to M15 are fi'eri bv the management to show 
that on ea'her tarn occasion 1 ' the workman wins mi- 
ro ■•(1 'vltit r'”n' r1 im?n‘ ho red'fin<t his t’' 11 ' tin Tvs 

uinwiuui' ’d nlvcnec during the year 1( )89 and 
1990. 
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8, On die basis ol tlic lecotd, the management lws 
swungiy pun ox Hi its cu a o iliat die woikman is not en- 
tnlua lor reinstatement as uie services or the woikman 
are ueoinieutai io the interests ol he esaibhshmcnt, 

9. on tne otJier uand tne snong hold contention ol 
die workman is mat me enquiry was coiiuucicq' as a 
ionnainy anu he ueing au lmteram was given ail nil- 
piessiuu iliai n m uumiis the charges, rne punishment 
wilt ue leiment. riius he was maue a scape goat to 
admit the cnarges without examining the concerned 
witnesses and marking the documents, hurdler it is 
argued mat even it the J i LDunal holds that lire charges 
arc proved soil oy virtue ol bcction 11A of I.D. Act, 
he may seek projection pointing out that the punish¬ 
ment is shocking and disproportionate to the charges, 
the petitioner has cited die loiiowmg decisions in 
support ol the principle laid under Section 11-A of the 
I.D. Act. emphasizing that the 'tribunal is required to 
interfere with the impugned order when the punishment 
is shockingly disproportionate to the gravity of the 
charges. 

(lj 1996 (2) ALD 595 (High Court oi A.P.J— 
A. Vankuai Kamana Vs. Chairman, Indus¬ 
trial Tribunal-Labour Court. Industrial Dis¬ 
putes Act, 1947-Section 11-A Labour Court 
approving the order ox dismissal of driver 
for entering into the room oi traffic Superin¬ 
tendent and attempting to assult him-Labour 
Court failed to consider whether the punish¬ 
ment imposed is commensurate with the gra¬ 
vity of the misconduet-Htgh Court found' the 
punishment to beharsh and ordered reinstate¬ 
ment without backwages. 

(2) 1996 (4) ALD 1009 (High Court of A.P.J- 
T, B. Singh vs, Industrial TTibunal-oum- 
Labour Court, Godaivarikhani. 

Industrial Disputes Act, 1947—Section 11A— 
Quantum of punishment Conductor of bus 
removed from service for failing to issue 
tickets to passengers—Not a case of collec- 
ling fairs but not issuing ticke f s—-Punish¬ 
ment of removal from service quite dis¬ 
proportionate to the gravity of the offence— 
Denial of back-wages while reinstating him 
would be a deterrent punishment. 

(3) 1996 (4) ALD 618 (High Court of A.P.J — 
Samiullakhan Vs. Labour Court, Godavari- 
khani. 

Industrial Disputes Act, 1947—Section 
11-A—Labour Court confirmed the findings 
of the Enquiry Officer that the petitioner has 
driven the bus in a drunken state and detained 
the vehicle causing inconvenience to the 
passengers and also the punishment removal 
of service inflicted on the petitioner—-Writ 
Petition filed questioning the punishment im¬ 
posed—Act of petitioner being a solitary and 
inflicting the extreme punishment is not of 
proportion to the gravity of offences—Fes- 
V indent directed to reinstate the petitioner 
without back-wages and defer tv o increments 
with cumulative effect. 

(4) 1999(5) ALT 45.—(High Court of \ PA— 
Divl Muiagei APSRTC Vs. L. Rnng i 
Reddy. 


liiuustnai Disputes Act, Section 11-A—in- 
tcipimatruii oi povVeis or Wacom COUiljm- 

uusuiui rnuumu unuci Section il-A-Kc- 

movai oi woikman reoimuciorJ DyAr-'oKlC 
toi lTiiseoiiuact anei noiamg oiscipmiaxy en¬ 
quiry oiuei uimioiigeu py woitanaii in La- 
oour Court—Power or Eauour Conn is akin 
to mat ot appellate coun—Labour Court has 
power ana jurisdiction to rcaippreciuto the 
evidence auduccd in die domestic enquiry 
and suusutuie us own nndmgs even in cases 
wnere workman conceded tne validity of 
domestic enquiry. Ii can reverse the lmdings 
or Disciplinary /Authority Even if findings on 
misconduct are justified. Labour Court has 
power to hold dismissal as unjustified and 
award’ appropriate and lesser punishment in 
the cucumstunces of a particular case. 

ru. it is Hue that. the employer nad applied to the 
iNauuUcu inuusiiiai rnuunui uuoer Section dd(zj or 
tiie i.o. /acl roi uppiovai oi tne pumsnmenr mijaosed 
ana a was eomiimca oy tne said triounar. Ineapce- 
n\e or Uie older passed under xcciion 35(2J of 
r.D, /aci coveieu oy ex. MU approving the dismissal 
oi me woikman Horn seiviee for die pioved nnscon- 
uuct, die workman nas a statutory ngnt under (section 
ir-A ot I.D. Act to question tne punishment as 
shockingly disproponionaie and also seek for review 
ul me minings or the Enquiry Otticer as the Act is a 
welfare legislation intended to protect the interests of 
die workman and to have industrial peace. No doubt 
die management has conducted the enquiry maiicu- 
lousiy to piove the charges ot the workman by ap¬ 
pointing an Enquiry Officer. As seen from the record, 
die Enquiry Officer has not, examined any of the man¬ 
agement witnesses except giving questionnaire Ex. M5 
io the workman to give reply either ‘Yes’ or ‘No’ to 
his questions, it is not the case of the management 
tlini the workman is a fully a literate person. His ad¬ 
mission is that he could read and write English and 
understood ihc contents of the charge sheet. Mere 
obtaining of his signature on the questionnaire is not a 
foolproof method of conducting the enquiry. The work¬ 
man facing charges in a departmental enquiry is in the 
position of a delinquent as such the initial burden is 
on the management to prove the charges by producing 
necessary w itnesses and the records but not to put ques¬ 
tions to the delinquent asking him whether he pleads 
guilty or not and whether the records placed before 
him arc tme or not. Though strict rules of the Evi¬ 
dence Act need not be applied in the departmental 
enquiry. Yet the principles of natural justice are to be 
followed. Even though Ex. Mil order was passed 
by the National Industrial Tribunal approving the 
punishment imposed by the employer, still it is not a 
bar for the Labour Court or Industrial Tribunal for 
adjudicating the dispute under Section 10 of the I.D. 
Act. The Enquiry Officer has not at all examined the 
management’s witnesses to speak out the facts relating 
to the charges with reference to the documents. After 
all the workman was holding Class IV Post of Engi¬ 
neer-helper who requires no educational qualification 
except primary education. If that is the case it is hard 
to expect that the w orkman had admitted that he knows 
reading and writing Lmffish that he understood the 
contents of the charge sheet and thereby has waived 
tis rffiht io he defended by a friend or co worker. As 
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seen from the record the Enquiry was not done in a 
fair manner. Despite provision to Section 11A of I.D. 
Act, the workman has a right to urge the grounds re¬ 
garding disciplinary proceedings as al whole and if 
he feels he may let in evidence in regard to the same. 
The workman’s right was recognised even 
under the pre-existing law and the same 
is retained under new Section 11-A of 
l.D. Act. Vide in the case of Java India Private 
Limited vs. Madan Mohan [1972(1) LLJ Page 360]. 
Even though the workman has not disputed the dis¬ 
ciplinary proceedings, still the Labour Court or In¬ 
dustrial Tribunal has the power to review (he entire 
evidence obtained at the Departmental Enquiry. It 
can interfere even in case where it feels that the 
punishment is disproportionate to the misconduct 
committed by the worker. If may also award lesser 
punishment in lieu of discharge or dismissal which 
it could not do under the pre-existing law. In respect 
of proceedings under Section 33(2) of the I.D. Act, 
the benefit! of Section ll-A was not extended. By 
means of amended Act, 1971 introducing Section 
11-A, the powers of Labour Court of Tribunal are 
enlarged to review the evidence obtained before the 
Domestic Enquiry which came into force with effect 
from 15-12-1971. Thus the amendment has empower¬ 
ed the Labour Court or Industrial Tribunal or Natio¬ 
nal Industrial Tribunal to sit over the decision of (he 
employer (dismissing or discharging the workman 
from service and set aside the discharge or dismissal 
effected by the employer, and to award relief of re¬ 
instatement or any lesser punishment* in lieu of dis¬ 
charge or dismissal depending upon the facts and 
circumstances of eiach case. Further bv means of 
this power the Tribunal may interfere with the quan¬ 
tum of punishment even if the discharge or dismissal 
was justified. When in a particular case the Labour 
Court or Industrial Tribunal, on the facts and cir¬ 
cumstances of the case, comes to the conclusion that 
a lesser punishment in lieu of dismissal or discharge 
from service would be sufficient. 

11, Thus on an over all consideration of the fact¬ 
ual and legal aspects, it is reasonable to hold that 
the punishment of dismissal of the workman herein 
as imposed by the employer covered by Ex. M9 is 
shockingly disproportionate to the gravity of the 
charges of misconduct committed by the workman, 
for absenting himself from duty. It is a fit case to 
give a chance to the workman to be more loyal and 
sincere to his service in future. If such an opportunity 
is not given (he entire family of the workman would 
face severe crisis and consequences. It is first and 
reasonable to set aside the impugned order of dis¬ 
missal. 

12. In the result, an award is passed setting aside 
the impugned order of dismissal Ev MO bv ordering 
reinstatement the workman Mirza Retinan Baic into 
sendee within 30 days from the date of publication 
of this award. He is not entitled for any back wages 
on the principle of ‘no work no pay’ during the 
period. As a measure of punishment for the miscon¬ 
duct, he is imposed punishment bv slopping cne in- 
cement without any cumulative effcc : . 

Dictated to the Stenn-tvpist, transcribed bv him, 
corrected by me and given under my hand and the 


seal of this Ttibu'iil on this the 5th day of Decem¬ 
ber, 2000! 

SYED ABDULLAH, Industrial Tribunal-1 
Appendix of Evidence 
No oral evidence is adduced by both parties. 
Documents marked tor the Petitioner: 

NIL. 

Documents marked for the Respondent by con¬ 
sent : 

Ex. MI—Charge Sheet dated 14-7-1992. 

Ex. M2—Letter dated 22-1-1993 communicat¬ 
ed to the petitioner about the appointment 
of Enquiry Officer and conducting the en¬ 
quiry. 

Ex. M3—Letter dated 13-5-1993 'of die En¬ 
quiry Officer fixing the enquiry as 28-5-93. 

Ex. M4—Letter dated 22-6-9.-; of the Enquiry 
Officer fixing the enquiry as 8-7-1993, 

Ex. M5—Proceedings of the Enquiry Officer. 

Ex. M6--Enquiry report dated 13-7-1993. 

Ex. M7—Show cause notice dated 23-8-93. 

Ex. M8—Reply dated 1-9-93 submitted by the 
petitioner to Ex. M7. 

Ex. M9—Letter dated 24-12-93 imposing the 
punishment of dismissal on the petitioner. 

Ex. M10—Application filed by the management 
before tile National Industrial Tribunal for 
seeking approval of the action taken by the 
Management in dismissing the workman 
from service. 

Ex. Mil—Order of the National Industrial Tri¬ 
bunal dated 12-4-1994. 

Ex. Ml2—Caution letter given to petitioner tor 
his absence. 

Ex. M13—Charge sheet dated 16-4-1990 issued 
to the petitioner for his absence for 125 
days on 16 occasions in the year 1989 and 
72 days on 4 occasions during the year 
1990. 

Ex. Ml4-—Letter daie.1 28-12-1990 imposing 
the punishment of redaction in basic pay 
by one increment for a period of one year 
with effect from 1-1-1991. 

Ex. Ml5—Charge Sheet dated 15-5-1991 issu¬ 
ed to the petitioner for his absence for 104 
days from April to December, 1990. 

Ex. Ml 6—Letter dated 27 1-1992 issued to the 
petitioner imposing the punishment of re¬ 
duction in basic pav by one stage wilh 
cumulative effect with effect from 1-2-1992. 
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New Delhi, the 8lh January, 2001 

S.O. Ill,—Tn pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of (he 
Central Government Industrial Tribunal, Calcutta as 
shown in the Annexurc in the Industrial Dispute bet¬ 
ween fhe employers in relation to the management 
of M/s. H.P.C. Ltd., ana their workman, which was 
received by the Central Government on 26-12-2000. 

[No. L-30012| 13519 7-IR( C-l) 

S. S. GUPTA, Under Secy. 

ANNEXURC 

CENTRAL GOVERNMENT INDUSTRIAL TRI¬ 
BUNAL AT CALCUTTA 
Reference No. 39 of 1998 

PARTIES : 

Employers tn relation to tihe management of 
Hindusthan Petroleum Corporation Limit¬ 
ed 

AND 

Their Workmen. 

PRESENT : 

Mr. Justice B. P. Shnrmu, Presiding Officer. 
APPEARANCE: 

On behalf of Management—Mr, P. B. 

Chowdhury, Advocate. 

On behalf of Workmen—None. 

ST’aTE : West Bengal. INDUSTRY ; Petroleum. 

AWARD 

By Order No. L 30012/135/97-IR(C-T) dated 
9-11-1998 the Central Government in exercise of its 
[lowers under section 10(1 )(d) and 2(A) of the In¬ 
dustrial Disputes Acf, 1947 referred the following 
dispute to this Tribunal for adjudication : 

“Whether tlhe action of the management of 
H.P.C.L, in denying regularisaiion and 
equality wifh their regular employees to 
Baburam Yadav Babul Ch. Dus, Balai 

Jana, Austi Kr. Das, Rajkumar Routh is 
justified ? Tf not, to what relief they are 
entitled ?” 

2. When the case is called out foday, management 
is represented by its Advocate. None appears foi the 
union and no step is taken on Us behalf to proceed 
with tlhe case. If appears from lh.‘ record that no one 
ever appeared on behalf of the union and no step 
was taken on its behalf in this ease, even though 
several adjournments were allowed for the same. It 
is accordingly clear thaf the union is no longer in¬ 
terested to proceed with the present reference. Mr, 
Chowdliury, Advocate for the management sfates that 
the- present be disposed of by passing a “Mo Dispute” 
Award. 

3. In the above circumstances, m the absence of 
any material what-so-ever for any decision in resp, ct 
of the schedule under reference, This Tribunal has no 
other alternative but to dispose of the present refer¬ 
ence by passing a “No Dispute” Award. 


[Par t 1 J—Sec, 3(iil] 

4. A “No Dispute” Award is accordingly passed 
and the reference is disposed of. 

Dated, Caleutfa, 

The 5llb December, 2000. 

B. P. SHARMA. Presiding Officer 
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New Delhi, the I 1th January, 2001 

S.O. 112.—Tn exercise of the powers conferred 
by Section 4 of the Employees’ State Insurance Act, 
1948 (34 of 1948), the Central Government’ hereby 
makes the following amendments in the notification 
of the Government of India in the Ministry of Labour 
No. S.O, 32(E), dated the 4tlh January, 2000 pub¬ 
lished in the Gazette of India, Extraordinary Part Tl, 
Section 3(ii) dated the 11 th January, 2000 ; 

In the said notification under the heading “Ap¬ 
pointed by the Central Government under clause (g) of 
Section (4) in consultation with the organizations of 
employees recognized by the Central Government for 
the purposes" against Serial No, 40, the following 
entries shall be substituted, namely:— 

“Sh. Ram Kishore Trjpathy, 

Secretary, 

Hind Mazdoor Sabha (U.P. State), 

128/239-K. Block, Kidwai Nagar, 

Kanpur, Uttar Pradesh. 

LNo. U-16012/1/98-SS11 
L. H. RUOLNGUL, Under Secy. 


1’iintcd by tbe Manager, Govt, ol India Piess, Run; Roml. New Delhi-1IOlKi-1 
■iml l'iibliOii-4 hv die Co.iTioll.a uf Publications, Delhi!1005 I, 2001 



